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GENDER AND SOCIETY

UNIT | - GENDER CONCEPTS

OBJECTIVE

The unit is designed to enumerate the importance of Gender Equality and Equity

Gender stratification, sexuality, disability and Socio-cultural Implications among students.

INTRODUCTION

Gender refers to the socially constructed characteristics of women, men, girls, and boys,

including norms, behaviours, and roles associated with each. Unlike sex, which is based on

biological differences, gender is shaped by cultural, social, and historical factors and can vary

across societies and change over time.

Characteristics of Gender:

>

Social Construct — Gender is not solely determined by biology but is influenced by
societal expectations and norms.

Varied Across Cultures — Different cultures recognize and define gender roles in
unique ways.

Influences ldentity — Gender identity refers to an individual's deeply felt experience
of gender, which may or may not align with their sex assigned at birth.
Intersectionality — Gender interacts with other social factors like ethnicity,
socioeconomic status, and disability, contributing to inequalities.

Gender Expression — People express their gender through clothing, behavior, and
personal appearance, which may or may not conform to traditional gender norms.
Not Limited to Binary Categories — Many societies recognize genders beyond male
and female, such as non-binary identities and culturally specific genders like the hijras
of South Asia.
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Factors influencing gender

Gender plays a significant role in shaping access to education, employment opportunities,

and healthcare. Here’s how:

Education

Gender disparities in education persist, with girls often facing barriers such as societal norms,
economic constraints, and safety concerns.

Policies like India's National Education Policy (NEP) 2020 aim to bridge gender gaps by
ensuring equitable access to education.

Initiatives such as Kasturba Gandhi Balika Vidyalayas provide residential schooling for girls

from disadvantaged backgrounds.

Employment

Women often encounter challenges such as wage gaps, limited leadership opportunities, and
workplace discrimination.

Gender equality in education can improve employment prospects, empowering individuals to
access better-paying jobs.

Some industries remain male-dominated, while others are more inclusive, reflecting societal

attitudes toward gender roles.

Healthcare

Women frequently face higher mortality rates and limited access to medical services,

particularly in rural areas.
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DIFFERENCE BETWEEN GENDER AND SEX

Sex and gender are often used interchangeably, but they actually refer to different concepts.
Sex is biological—it refers to physical characteristics such as chromosomes, hormones, and
reproductive anatomy. People are typically assigned male, female, or intersex at birth based
on these traits.

Gender is social and cultural—it refers to roles, behaviors, and identities that societies
associate with masculinity and femininity. Gender is more fluid and can vary across cultures
and time periods.

For example, being born with male or female reproductive organs is a matter of sex, but how

someone expresses themselves or identifies in society is a matter of gender.

Types of gender

Gender is a broad and evolving concept that encompasses identities beyond the traditional
binary classifications of male and female. Different societies and cultures recognize various

gender identities based on biology, personal experience, and social roles.

Types of Gender Identities

Binary Genders

Male: A person who identifies as a man, typically associated with biological masculinity.

Female: A person who identifies as a woman, typically associated with biological femininity.

Non-Binary Genders

Genderqueer: Individuals who reject strict gender classifications and identify outside the
binary system.

Genderfluid: A person whose gender identity shifts between masculine, feminine, or other
expressions.

Agender: Someone who does not identify with any gender or views themselves as gender-
neutral.
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Bigender: A person who experiences two gender identities simultaneously or alternates
between them.
Demiboy/Demigirl: Individuals who partially identify as male or female but do not fully

conform to the category.

Culturally Recognized Genders

Hijra (South Asia): A recognized third gender in South Asian cultures.

Two-Spirit (Indigenous communities): A term used by some Indigenous groups for people
embodying both masculine and feminine spirits.

Muxe (Mexico): A gender identity among Indigenous Zapotec people, distinct from male and

female.

Transgender Identity

Transgender Man: A person assigned female at birth but identifies as male.

Transgender Woman: A person assigned male at birth but identifies as female.
Non-Binary Trans: Individuals who transition but do not adhere to binary gender norms.
Gender vs. Biological Sex

Sex: Refers to biological characteristics (male, female, intersex).

Gender: A social and personal identity that may differ from biological sex.

Gender identities are diverse, and understanding them fosters inclusivity and respect for

people's lived experiences.

Masculine and Feminine

The concepts of masculine and feminine refer to traits, behaviors, and roles traditionally
associated with men and women, though they are influenced by culture, society, and personal
identity rather than strictly biological sex. These categories are often described in terms of

characteristics but can vary across different societies and historical periods.

Masculine Traits (Often associated with strength and leadership)

» Assertiveness
» Independence
» Confidence

» Physical strength
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» Ambition
» Rationality
» Competitiveness

> Protective nature

Feminine Traits (Often associated with nurturing and empathy)

Sensitivity
Compassion
Emotional intelligence
Cooperation
Gentleness

Intuition

Expressiveness

YV V. V V V V V V

Caregiving

Beyond Traditional Masculinity & Femininity

Many individuals express a blend of both masculine and feminine traits, depending on
personality, social environment, and experiences. Modern discussions on gender move
beyond strict classifications, recognizing that people may embody characteristics across this
spectrum.

Society is increasingly embracing fluidity in gender roles, with women excelling in leadership

and men embracing nurturing qualities, breaking old stereotypes.
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GENDER EQUALITY AND EQUITY

MEANING

Gender equality and gender equity are related but distinct concepts. Gender equality means
that all individuals, regardless of gender, have the same rights, opportunities, and access to
resources. It focuses on eliminating discrimination and ensuring fairness in laws, policies,

and social structures.

Gender equity recognizes that different genders may face unique challenges and historical
disadvantages. It involves fair treatment by providing additional support or resources to those
who need them to achieve true equality.

Think of it this way: Equality is giving everyone the same pair of shoes, while equity is
ensuring that everyone gets shoes that actually fit them.

Here are some examples of gender equality in the workplace:

Equal Pay — Ensuring that employees receive the same salary for the same role, regardless
of gender.

Unbiased Hiring Practices — Recruiting based on skills and qualifications rather than gender
stereotypes.

Leadership Opportunities — Encouraging women and gender minorities to take on
leadership roles.

Flexible Work Policies — Providing parental leave and work-from-home options for all
employees.

Zero Tolerance for Harassment — Implementing strict policies against workplace
discrimination and harassment.

Inclusive Benefits — Offering healthcare and support systems that cater to all genders.

Many companies are actively working towards these goals.
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STRATEGIES OF GENDER EQUALITY

Promoting gender equality in the workplace requires intentional policies and cultural shifts.
Here are some effective strategies:

Equal Pay & Transparency — Ensure fair compensation for all employees, regardless of
gender.

Unbiased Hiring Practices — Use diverse interview panels and skills-based assessments to
reduce bias.

Leadership Opportunities — Encourage women and gender minorities to take on leadership
roles.

Flexible Work Arrangements — Offer parental leave, remote work, and adaptable
schedules.

Gender Sensitivity Training — Educate employees on unconscious bias and inclusivity.
Zero Tolerance for Harassment — Implement strict policies against discrimination and
harassment.

Mentorship & Sponsorship Programs — Support career growth for underrepresented
groups.

Companies that prioritize gender equality see improvements in innovation, employee morale,

and overall business success.

Let Sum Up:

Gender refers to the socially constructed characteristics of women, men, girls, and boys,
including norms, behaviors, and roles associated with each. Unlike sex, which is based on
biological differences, gender is shaped by cultural, social, and historical factors and can vary
across societies and change over time. Sex and gender are often used interchangeably, but
they actually refer to different concepts. Gender is a broad and evolving concept that

encompasses identities beyond the traditional binary classifications of male and female.

Check Your Progress:

What do you mean by Gender?
Identify the Characteristics of Gender.

Examine the Types of Gender.

W bh =

Distinguish Masculinity and Femininity with suitable examples.
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5. List out the difference between Gender and Sex.

6. Write the meaning and Strategies of gender Equality.
7. Explain Gender Equity.

8. Differentiate the Gender Equality and Gender Equity.
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GENDER, BODY AND CULTURE

INTRODUCTION

The relationship between gender, body, and culture explores how societal norms shape our

understanding of gender and physical identity.

Cultural Construction of Gender — Gender is not just biological; it is shaped by cultural
beliefs, traditions, and expectations.

Body as a Site of Meaning — The way people dress, groom, and modify their bodies reflects
gender norms and beauty standards.

Performativity & Gender Identity — Gender is enacted through behaviors and interactions
rather than being a fixed trait.

Intersectionality — Gender intersects with race, class, sexuality, and disability, creating
unique experiences of privilege and oppression.

Embodiment & Agency — Individuals negotiate their gender identity through their lived
experiences and cultural influences.

Historical practices like foot binding in China and corsetry in Western societies highlight how
cultural norms have physically shaped gendered expectations. Even today, beauty standards
and body ideals continue to influence gender expression.

Body modification is a fascinating practice that varies widely across cultures, reflecting
traditions, identity, and social status.

Tattooing — Many Indigenous cultures, such as the Maori in New Zealand, use tattoos (Ta
Moko) to signify heritage and personal achievements.

Scarification — Some African tribes practice scarification, where intricate patterns are carved
into the skin as a rite of passage or beauty symbol.

Piercings & Stretching — The Kayapo people of Brazil and the Mursi tribe of Ethiopia stretch
their lips and ears using large discs to signify status.

Dental Modification — In parts of Indonesia, women file their teeth into sharp points as a
beauty ideal.
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Foot Binding — Historically practiced in China, foot binding was a symbol of beauty and
status, though it has since been abolished

Gender and culture are deeply interconnected, shaping how societies define roles,
expectations, and identities.

Cultural Influence on Gender Roles — Different cultures have unique expectations for
masculinity and femininity, influencing behaviours, career choices, and family dynamics.
Gender Identity & Expression — Some cultures embrace fluid gender identities, while others
enforce strict binary norms.

Intersectionality — Gender intersects with race, class, religion, and other social factors,
creating diverse experiences of privilege and discrimination.

Historical & Modern Shifts — Over time, cultural attitudes toward gender have evolved, with

movements advocating for gender equality and inclusivity.

GENDER STRATIFICATION

Gender stratification refers to the unequal distribution of resources, opportunities, and
privileges based on gender. It exists in various aspects of society, including education,

employment, politics, and family structures.

Significance of Gender Stratification:

Economic Inequality — Wage gaps, occupational segregation, and limited career
advancement for women and gender minorities.

Political Representation — Underrepresentation of women in leadership roles and decision-
making positions.

Social Expectations — Cultural norms that dictate gender roles, often reinforcing traditional
stereotypes.

Access to Education — Disparities in educational opportunities, particularly in regions where
girls face barriers to schooling.

Legal Rights & Protections — Differences in legal rights, such as property ownership,

parental leave, and protection against gender-based violence.
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Sociologists analyze gender stratification through various perspectives, including
functionalism, conflict theory, and feminist theory. You can explore more about gender

stratification here and here.

GENDER, SEXUALITY AND DISABILITY

GENDER

Gender refers to the social and cultural roles, behaviors, and identities associated with being
male, female, or non-binary. Unlike sex, which is based on biological traits, gender is shaped

by societal norms and personal identity. It can vary across cultures and change over time.

Nature of gender

The nature of gender is complex and shaped by both biological and social influences. Here
are some key aspects:

Social Construct — Gender is largely shaped by cultural norms, traditions, and societal
expectations.

Fluidity — Unlike biological sex, gender can change over time and vary across cultures.
Identity & Expression — People express gender through clothing, behaviour, and personal
identity.

Intersectionality — Gender interacts with race, class, sexuality, and other social factors,
influencing experiences of privilege and discrimination.

Power & Inequality — Gender roles often dictate access to resources, opportunities, and

social status.

SEXUALITY

Sexuality refers to how individuals experience and express themselves sexually,
romantically, and emotionally. It encompasses biological, psychological, social, and cultural
dimensions. Sexuality includes aspects like sexual orientation (e.g., heterosexual,
homosexual, bisexual), sexual behavior, and romantic attraction. It can be fluid and

influenced by personal identity, societal norms, and cultural values.
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Characteristics of Sexuality

Sexuality is a multifaceted aspect of human identity, encompassing biological, emotional,
social, and cultural dimensions. Here are some key characteristics:

Biological — Sexuality is influenced by physical and physiological traits, including hormones
and reproductive systems.

Psychological — Emotional and mental factors shape how individuals experience and
express their sexuality.

Social — Cultural norms, family, and societal expectations play a significant role in defining
sexuality.

Pleasure-Oriented — Sexuality often involves the pursuit of intimacy, connection, and
satisfaction.

Diverse — Sexuality manifests in various forms, including different orientations and identities,
all of which are valid and unique.

Dynamic — Sexuality can evolve over time, influenced by personal growth and life

experiences.

Factors influencing Sexuality

Sexuality is influenced by a mix of biological, psychological, social, and cultural factors. Here
are some key influences:

Biological Factors — Hormones, genetics, and physical health play a significant role in
shaping sexual behavior and orientation.

Psychological Factors — Personal experiences, mental health, and emotional well-being
impact how individuals perceive and express their sexuality.

Social Factors — Family, peer groups, and societal norms influence attitudes toward
sexuality.

Cultural Factors — Traditions, religious beliefs, and cultural values shape what is considered
acceptable or taboo in terms of sexual behavior.

Life Stages — Age and life experiences can affect sexual identity and preferences over time.

GENDER AND DISABILITY

The intersection of gender and disability highlights unique challenges faced by individuals

who experience both gender-based and disability-related discrimination.
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Factors influencing Gender and Disability

Social Expectations — Gender norms often shape how disability is perceived, with disabled
women facing greater marginalization due to societal biases.

Economic Disparities — Disabled women are more likely to experience financial insecurity
due to limited job opportunities and wage gaps.

Healthcare Access — Gender and disability influence access to medical care, reproductive
health services, and assistive technologies.

Violence & Discrimination — Disabled individuals, particularly women, are at higher risk of
abuse and neglect.

Representation & Advocacy — Efforts to promote inclusivity must address both gender and

disability rights.

Let Sum Up:

The relationship between gender, body, and culture explores how societal norms shape our
understanding of gender and physical identity. Gender stratification refers to the unequal
distribution of resources, opportunities, and privileges based on gender. It exists in various
aspects of society, including education, employment, politics, and family structures. Gender
refers to the social and cultural roles, behaviors, and identities associated with being male,
female, or non-binary. Unlike sex, which is based on biological traits, gender is shaped by
societal norms and personal identity. It can vary across cultures and change over time.
Sexuality refers to how individuals experience and express themselves sexually,
romantically, and emotionally. It encompasses biological, psychological, social, and cultural
dimensions. The intersection of gender and disability highlights unique challenges faced by

individuals who experience both gender-based and disability-related discrimination.

Check Your Progress:

What relationship between gender and body?
Identify the connection between Gender and culture.
List out the difference between gender and sex.
Examine Gender stratification.

Explain the nature of Sexuality.

2B

Bring out the association between Gender and disability.
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SEGREGATION, GENDER, RANKING, GENDER AND
PRIVATE - PUBLIC DICHOTOMY

SEGREGATION

Segregation refers to the separation of people or groups based on characteristics such as
race, gender, religion, or social status. It can be legal (de jure), enforced by laws, or social

(de facto), occurring through societal norms and practices.

Types of Segregation:

Racial Segregation — Historically seen in apartheid South Africa and Jim Crow laws in the
U.S., where people were separated based on race.

Gender Segregation — Separation of men and women in workplaces, schools, or religious
spaces.

Economic Segregation — Divisions based on wealth, often reflected in housing and
education access.

Religious Segregation — Separation of people based on religious beliefs, sometimes
enforced by law.

Educational Segregation — Unequal access to education based on race, gender, or

socioeconomic status.

GENDER BASED SEGREGATION

Gender-based segregation refers to the separation of individuals based on gender in various
aspects of life, including education, employment, and social spaces. It can be formal (legal

policies) or informal (social norms).

Types of Gender-Based Segregation:

Occupational Segregation — Women and men are concentrated in different industries or job
roles, often leading to wage gaps.
Educational Segregation — Schools or universities may separate students based on gender,

influencing career opportunities.
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Social & Cultural Segregation — Gender-specific spaces, such as religious sites or public
facilities, reinforce traditional gender roles.

Economic Segregation — Differences in financial independence and access to resources
based on gender.

While some argue that gender segregation can provide safety or cultural preservation, critics

highlight its role in reinforcing inequality and limiting opportunities.
GENDER RANKING

The Global Gender Gap Index ranks countries based on gender equality across four key
dimensions: Economic Participation and Opportunity, Educational Attainment, Health and

Survival, and Political Empowerment.

Top-Ranking Countries for Gender Equality (2024)

Iceland — 93.5% gender gap closed, leading the index for over a decade.

Finland — Strong performance in education and political representation.

Norway — High levels of gender parity in economic and social sectors.

New Zealand — Progressive policies supporting gender equality.

Sweden — Consistently ranks among the most gender-equal nations.

Globally, 68.5% of the gender gap has been closed, but progress remains slow, with an

estimated 134 years needed to achieve full parity2.

GENDER AND THE PUBLIC-PRIVATE DICHOTOMY

The public-private dichotomy refers to the division between public and private spheres in

society, often reinforcing gender roles and inequalities.

FEATURES OF GENDER AND THE PUBLIC-PRIVATE DICHOTOMY

Public Sphere — Traditionally associated with men, this includes work, politics, and social
leadership.

Private Sphere — Often linked to women, this includes domestic responsibilities, caregiving,
and household management.

Impact on Women’s Rights — The separation has historically limited women's access to

education, employment, and political participation.
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Feminist Critique — Feminists challenge this divide, advocating for equal recognition of
domestic labor and greater inclusion of women in public spaces.
Modern Shifts — Societal changes are breaking down these barriers, promoting gender

equality in both spheres.

SEXUAL DEVISION OF LABOUR, IDEOLOGY AND
GENDER

SEXUAL DEVISION OF LABOUR

Meaning

The sexual division of labour refers to the allocation of different tasks and roles to individuals
based on their sex or gender. This concept has been observed across various societies and

historical periods, often reflecting cultural norms and economic structures.

Features:

Traditional Roles — In many societies, men have historically been associated with tasks like
hunting, warfare, or technical work, while women have been linked to caregiving, domestic
work, and gathering.

Cultural Variations — The division of labour varies widely across cultures, influenced by
factors like religion, geography, and societal values.

Modern Context — Today, the sexual division of labour persists in the form of occupational
segregation, where certain industries or roles are dominated by one gender.

Critiques — Feminist scholars argue that this division reinforces gender inequality by

undervaluing work traditionally done by women.
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GENDER IDEOLOGY

Meaning

Gender ideology refers to the set of beliefs and expectations about gender roles, rights, and
behaviours. It shapes societal norms, influencing everything from personal relationships to

institutional structures.

IMPORTANT ASPECTS OF GENDER IDEOLOGY:

Traditional vs. Egalitarian Views — Some ideologies reinforce traditional gender roles, while
others advocate for equality.

Power & Social Structures — Gender ideology affects access to resources, leadership, and
opportunities.

Intersectionality — Gender ideology interacts with class, caste, race, and other social factors,
creating complex layers of privilege and discrimination.

Historical & Cultural Variations — Different societies have distinct gender ideologies,

influenced by religion, politics, and economic systems.

Traditional Gender Views

Emphasize distinct roles for men and women, often based on historical or religious norms.
Men are typically seen as providers, while women are expected to focus on caregiving and
domestic responsibilities.

Reinforce gender-specific expectations in work, family, and social interactions.

Egalitarian Gender Views

Advocate for equal opportunities and shared responsibilities across genders.
Challenge stereotypes, promoting gender-neutral roles in careers, leadership, and family life.
Support policies that ensure equal pay, parental leave, and representation in decision-

making.

Gender and Power & Social Structures

Gender and power are deeply intertwined within social structures, shaping access to

resources, opportunities, and influence.

17 Self Learning Material



CDOE - ODL M.A - SEMESTER I GENDER AND SOCIETY

Institutional Power — Governments, workplaces, and legal systems often reflect gendered
hierarchies, influencing decision-making and leadership roles.

Economic Disparities — Gender-based wage gaps and occupational segregation impact
financial independence and career progression.

Social Norms & Expectations — Cultural beliefs dictate gender roles, reinforcing power
imbalances in family, education, and public life.

Political Representation — Women and gender minorities remain underrepresented in
leadership positions, affecting policy decisions.

Resistance & Change — Social movements challenge traditional power structures, advocating
for gender equality and inclusivity.

Intersectionality — Gender ideology

Intersectionality in gender ideology examines how multiple social identities—such as race,

class, sexuality, and disability—interact to shape experiences of privilege and oppression.

Intersectionality in Gender Ideology

Multiple Layers of Discrimination — Individuals may face overlapping forms of bias based on
gender, race, and socioeconomic status.

Historical Context — The concept originated from Black feminist scholars, highlighting how
mainstream feminism often overlooked race and class.

Social Structures & Power — Gender ideology is influenced by broader systems of oppression,
including patriarchy, capitalism, and colonialism.

Policy & Representation — Intersectionality informs activism and policymaking, ensuring

diverse voices are included in gender equality efforts.

Historical & Cultural Variations

Gender roles and identities have evolved across different historical periods and cultural
contexts, shaped by traditions, beliefs, and societal structures.

Historical Variations

Ancient Societies — Many early civilizations had rigid gender roles, with men often holding
political and economic power while women managed domestic responsibilities.

Matriarchal Cultures — Some societies, such as the Mosuo in China, historically embraced

matriarchal structures where women led households and made key decisions.
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Industrial Revolution — The shift to factory-based economies altered gender roles, with more
women entering the workforce but still facing inequality.
Modern Movements — Feminist and gender equality movements have challenged traditional

roles, advocating for inclusivity and rights.

Cultural Variations

Western vs. Eastern Norms — Western cultures have increasingly embraced gender fluidity,
while some Eastern societies maintain traditional gender expectations.

Religious Influence — Many religious traditions shape gender roles, influencing dress codes,
family structures, and societal expectations.

Indigenous Perspectives — Some Indigenous cultures recognize third-gender identities, such
as the Two-Spirit people in Native American traditions.

Economic & Political Systems — Gender roles vary based on economic structures, with

socialist societies often promoting gender equality more actively than capitalist ones.

DECLINING SEX RATIO AND SOCIO-CULTURAL
IMPLICATIONS

The declining sex ratio—the imbalance between the number of males and females in a

population—has significant socio-cultural implications.

CAUSES OF DECLINING SEX RATIO

Son Preference — In patriarchal societies, male children are often preferred for inheritance
and economic security.

Female Foeticide & Infanticide — Sex-selective abortions and neglect of female children
contribute to lower female birth rates.

Dowry System — The financial burden associated with dowry practices discourages families
from having daughters.

Access to Sex-Determination Technology — The misuse of medical advancements for sex-

selective abortions has worsened the imbalance.
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SOCIO-CULTURAL IMPLICATIONS

Marriage Squeeze — A shortage of women leads to difficulties in finding marriage partners,
increasing social tensions.

Gender-Based Violence — Women face greater risks of trafficking, forced marriages, and
exploitation due to demographic imbalances.

Economic Consequences — Fewer women in the workforce can hinder economic growth
and social development.

Psychological & Social Strain — The pressure to produce male children reinforces gender
discrimination and affects family dynamics.

Addressing this issue requires policy interventions, awareness campaigns, and cultural

shifts to promote gender equality.

Let Sum Up:

Segregation refers to the separation of people or groups based on characteristics such as
race, gender, religion, or social status. Gender-based segregation refers to the separation of
individuals based on gender in various aspects of life, including education, employment, and
social spaces. It can be formal (legal policies) or informal (social norms). The public-private
dichotomy refers to the division between public and private spheres in society, often
reinforcing gender roles and inequalities. The sexual division of labour refers to the allocation
of different tasks and roles to individuals based on their sex or gender. Gender ideology refers
to the set of beliefs and expectations about gender roles, rights, and behaviors. Gender and
power are deeply intertwined within social structures, shaping access to resources,
opportunities, and influence. Intersectionality in gender ideology examines how multiple
social identities—such as race, class, sexuality, and disability—interact to shape experiences
of privilege and oppression. The declining sex ratio—the imbalance between the number of

males and females in a population—has significant socio-cultural implications.

Check Your Progress:
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What do you mean by Segregation?

Identify the Top-Ranking Countries for Gender Equality.
Write an essay on Gender ideology.

lllustrate the Features of sexual division of labour.

Explain the nature of Sexuality.

o 0 ke =

Bring out few Causes of Declining Sex Ratio.

Unit Summary

Gender refers to the socially constructed characteristics of women, men, girls, and boys,
including norms, behaviours, and roles associated with each. Unlike sex, which is based on
biological differences, gender is shaped by cultural, social, and historical factors and can vary
across societies and change over time. Sex and gender are often used interchangeably, but
they actually refer to different concepts. Gender is a broad and evolving concept that
encompasses identities beyond the traditional binary classifications of male and female.
The relationship between gender, body, and culture explores how societal norms shape our
understanding of gender and physical identity. Gender stratification refers to the unequal
distribution of resources, opportunities, and privileges based on gender. It exists in various
aspects of society, including education, employment, politics, and family structures. Gender
refers to the social and cultural roles, behaviors, and identities associated with being male,
female, or non-binary. Unlike sex, which is based on biological traits, gender is shaped by
societal norms and personal identity. It can vary across cultures and change over time.
Sexuality refers to how individuals experience and express themselves sexually,
romantically, and emotionally. It encompasses biological, psychological, social, and cultural
dimensions. The intersection of gender and disability highlights unique challenges faced by
individuals who experience both gender-based and disability-related discrimination.
Segregation refers to the separation of people or groups based on characteristics such as
race, gender, religion, or social status. Gender-based segregation refers to the separation of
individuals based on gender in various aspects of life, including education, employment, and
social spaces. It can be formal (legal policies) or informal (social norms). The public-private
dichotomy refers to the division between public and private spheres in society, often
reinforcing gender roles and inequalities. The sexual division of labour refers to the allocation
of different tasks and roles to individuals based on their sex or gender. Gender ideology refers
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to the set of beliefs and expectations about gender roles, rights, and behaviours. Gender and

power are deeply intertwined within social structures, shaping access to resources,

opportunities, and influence. Intersectionality in gender ideology examines how multiple

social identities—such as race, class, sexuality, and disability—interact to shape experiences

of privilege and oppression. The declining sex ratio—the imbalance between the number of

males and females in a population—has significant socio-cultural implications.

Glossary

22

Gender: Social and cultural—it refers to roles, behaviors, and identities that societies
associate with masculinity and femininity.

Sex: biological—it refers to physical characteristics such as chromosomes, hormones,
and reproductive anatomy.

Male: A person who identifies as a man, typically associated with biological
masculinity.

Female: A person who identifies as a woman, typically associated with biological
femininity.

Genderqueer: Individuals who reject strict gender classifications and identify outside
the binary system.

Genderfluid: A person whose gender identity shifts between masculine, feminine, or
other expressions.

Agender: Someone who does not identify with any gender or views themselves as
gender-neutral.

Bigender: A person who experiences two gender identities simultaneously or
alternates between them.

Demiboy/Demigirl: Individuals who partially identify as male or female but do not fully
conform to the category.

Hijra (South Asia): A recognized third gender in South Asian cultures.

Muxe (Mexico): A gender identity among Indigenous Zapotec people, distinct from
male and female.

Transgender Man: A person assigned female at birth but identifies as male.

Gender equality means that all individuals, regardless of gender, have the same rights,

opportunities, and access to resources.
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e Gender equity recognizes that different genders may face unique challenges and
historical disadvantages.

e Gender stratification refers to the unequal distribution of resources, opportunities, and
privileges based on gender.

e Sexuality refers to how individuals experience and express themselves sexually,
romantically, and emotionally.

e sex ratio—the imbalance between the number of males and females in a population

Self — Assessment Questions

How can you Differentiate Gender and Sex.

Identify the difference between Gender Equality and Equity.
Distinguish Gender, body and culture.

Analyse the Gender stratification.

Examine the gender-based Segregation in Indian society.
Evaluate the Private - Public Dichotomy in gender perspective.
Describe the Sexual Division of Labour in cultural perspective.

Explain the causes of Declining Sex Ratio in India.

© 0o N o gk wDdh =

List out the Socio-cultural Implications of Sex Ratio.
Activities / Exercises / Case Studies
Activity 1: Case Study Analysis — Sexual Division of Labour
e Select Any organisation
« Ask the students to take case studies based on Sexual Division of Labour

e Analyse the issues on the same.
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Answers for check your progress
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1.

What do you mean by gender?

Gender refers to the socially constructed characteristics of women, men, girls, and
boys, including norms, behaviors, and roles associated with each. Unlike sex, which
is based on biological differences, gender is shaped by cultural, social, and historical

factors and can vary across societies and change over time.

Identify the Characteristics of Gender.

Social Construct — Gender is not solely determined by biology but is influenced by
societal expectations and norms.

Varied Across Cultures — Different cultures recognize and define gender roles in
unique ways.

Influences ldentity — Gender identity refers to an individual's deeply felt experience
of gender, which may or may not align with their sex assigned at birth.
Intersectionality — Gender interacts with other social factors like ethnicity,
socioeconomic status, and disability, contributing to inequalities.

Gender Expression — People express their gender through clothing, behavior, and
personal appearance, which may or may not conform to traditional gender norms.
Not Limited to Binary Categories — Many societies recognize genders beyond male
and female, such as non-binary identities and culturally specific genders like the hijras
of South Asia.

Examine the types of gender.

Gender is a broad and evolving concept that encompasses identities beyond the
traditional binary classifications of male and female. Different societies and cultures
recognize various gender identities based on biology, personal experience, and social

roles.

Types of Gender Identities
Binary Genders

e Male: A person who identifies as a man, typically associated with biological

masculinity.
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Female: A person who identifies as a woman, typically associated with biological
femininity.

Non-Binary Genders

Genderqueer: Individuals who reject strict gender classifications and identify
outside the binary system.

Genderfluid: A person whose gender identity shifts between masculine, feminine,
or other expressions.

Agender: Someone who does not identify with any gender or views themselves as
gender-neutral.

Bigender: A person who experiences two gender identities simultaneously or
alternates between them.

Demiboy/Demigirl: Individuals who partially identify as male or female but do not
fully conform to the category.

Culturally Recognized Genders

Hijra (South Asia): A recognized third gender in South Asian cultures.
Two-Spirit (Indigenous communities): A term used by some Indigenous groups
for people embodying both masculine and feminine spirits.

Muxe (Mexico): A gender identity among Indigenous Zapotec people, distinct from
male and female.

Transgender Identity

Transgender Man: A person assigned female at birth but identifies as male.
Transgender Woman: A person assigned male at birth but identifies as female.
Non-Binary Trans: Individuals who transition but do not adhere to binary gender
norms.

Gender vs. Biological Sex

Sex: Refers to biological characteristics (male, female, intersex).

Gender: A social and personal identity that may differ from biological sex.
Gender identities are diverse, and understanding them fosters inclusivity and
respect for people's lived experiences.
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4.

Distinguish Masculinity and Femininity with suitable examples.

The concepts of masculine and feminine refer to traits, behaviours, and roles
traditionally associated with men and women, though they are influenced by culture,
society, and personal identity rather than strictly biological sex. These categories are
often described in terms of characteristics but can vary across different societies and

historical periods.

Masculine Traits (Often associated with strength and leadership)

YV V V V V V V V

Assertiveness
Independence
Confidence
Physical strength
Ambition
Rationality
Competitiveness

Protective nature

Feminine Traits (Often associated with nurturing and empathy)

YV V V V V V V V

Sensitivity
Compassion
Emotional intelligence
Cooperation
Gentleness

Intuition
Expressiveness

Caregiving

Beyond Traditional Masculinity & Femininity

Many individuals express a blend of both masculine and feminine traits, depending on

personality, social environment, and experiences. Modern discussions on gender move

beyond strict classifications, recognizing that people may embody characteristics across this

spectrum.

26
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Society is increasingly embracing fluidity in gender roles, with women excelling in leadership

and men embracing nurturing qualities, breaking old stereotypes.
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. List out the difference between gender and sex.

Sex and gender are often used interchangeably, but they actually refer to different
concepts.

Sex is biological—it refers to physical characteristics such as chromosomes,
hormones, and reproductive anatomy. People are typically assigned male, female, or
intersex at birth based on these traits.

Gender is social and cultural—it refers to roles, behaviors, and identities that societies
associate with masculinity and femininity. Gender is more fluid and can vary across
cultures and time periods.

For example, being born with male or female reproductive organs is a matter of sex,

but how someone expresses themselves or identifies in society is a matter of gender.

. Write the meaning and strategies of gender equality.

Gender equality and gender equity are related but distinct concepts.

Gender equality means that all individuals, regardless of gender, have the same rights,
opportunities, and access to resources. It focuses on eliminating discrimination and
ensuring fairness in laws, policies, and social structures.

Strategies of gender equality

Promoting gender equality in the workplace requires intentional policies and cultural
shifts. Here are some effective strategies:

Equal Pay & Transparency — Ensure fair compensation for all employees, regardless
of gender.

Unbiased Hiring Practices — Use diverse interview panels and skills-based
assessments to reduce bias.

Leadership Opportunities — Encourage women and gender minorities to take on
leadership roles.

Flexible Work Arrangements — Offer parental leave, remote work, and adaptable
schedules.

Gender Sensitivity Training — Educate employees on unconscious bias and
inclusivity.
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Zero Tolerance for Harassment — Implement strict policies against discrimination
and harassment.

Mentorship & Sponsorship Programs - Support career growth for
underrepresented groups.

Companies that prioritize gender equality see improvements in innovation, employee

morale, and overall business success. You can explore more strategies here and here.

. Explain Gender equity.

Gender equity recognizes that different genders may face unique challenges and
historical disadvantages. It involves fair treatment by providing additional support or
resources to those who need them to achieve true equality.

Think of it this way: Equality is giving everyone the same pair of shoes, while equity
is ensuring that everyone gets shoes that actually fit them.

Here are some examples of gender equality in the workplace:

Equal Pay — Ensuring that employees receive the same salary for the same role,
regardless of gender.

Unbiased Hiring Practices — Recruiting based on skills and qualifications rather than
gender stereotypes.

Leadership Opportunities — Encouraging women and gender minorities to take on
leadership roles.

Flexible Work Policies — Providing parental leave and work-from-home options for
all employees.

Zero Tolerance for Harassment — Implementing strict policies against workplace
discrimination and harassment.

Inclusive Benefits — Offering healthcare and support systems that cater to all

genders.

Differentiate the Gender Equality and Gender Equity.

Gender equality and gender equity are related but distinct concepts. Gender equality
means that all individuals, regardless of gender, have the same rights, opportunities,
and access to resources. It focuses on eliminating discrimination and ensuring fairness

in laws, policies, and social structures.
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Gender equity recognizes that different genders may face unique challenges and
historical disadvantages. It involves fair treatment by providing additional support or

resources to those who need them to achieve true equality.

Think of it this way: Equality is giving everyone the same pair of shoes, while equity
is ensuring that everyone gets shoes that actually fit them.

Here are some examples of gender equality in the workplace:

Equal Pay — Ensuring that employees receive the same salary for the same role,
regardless of gender.

Unbiased Hiring Practices — Recruiting based on skills and qualifications rather than
gender stereotypes.

Leadership Opportunities — Encouraging women and gender minorities to take on
leadership roles.

Flexible Work Policies — Providing parental leave and work-from-home options for
all employees.

Zero Tolerance for Harassment — Implementing strict policies against workplace
discrimination and harassment.

Inclusive Benefits — Offering healthcare and support systems that cater to all
genders.

Many companies are actively working towards these goals. You can read more about

strategies for promoting gender equality in the workplace here and here.

STRATEGIES OF GENDER EQUALITY

Promoting gender equality in the workplace requires intentional policies and cultural
shifts. Here are some effective strategies:

Equal Pay & Transparency — Ensure fair compensation for all employees, regardless
of gender.

Unbiased Hiring Practices — Use diverse interview panels and skills-based
assessments to reduce bias.

Leadership Opportunities — Encourage women and gender minorities to take on
leadership roles.

Flexible Work Arrangements — Offer parental leave, remote work, and adaptable

schedules.
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Gender Sensitivity Training — Educate employees on unconscious bias and
inclusivity.

Zero Tolerance for Harassment — Implement strict policies against discrimination
and harassment.

Mentorship & Sponsorship Programs - Support career growth for
underrepresented groups.

Companies that prioritize gender equality see improvements in innovation, employee

morale, and overall business success.

. What relationship between gender and body?

The relationship between gender, body, and culture explores how societal norms
shape our understanding of gender and physical identity.

Cultural Construction of Gender — Gender is not just biological; it is shaped by
cultural beliefs, traditions, and expectations.

Body as a Site of Meaning — The way people dress, groom, and modify their bodies
reflects gender norms and beauty standards.

Performativity & Gender Identity — Gender is enacted through behaviors and
interactions rather than being a fixed trait.

Intersectionality — Gender intersects with race, class, sexuality, and disability,
creating unique experiences of privilege and oppression.

Embodiment & Agency — Individuals negotiate their gender identity through their
lived experiences and cultural influences.

Historical practices like foot binding in China and corsetry in Western societies
highlight how cultural norms have physically shaped gendered expectations. Even
today, beauty standards and body ideals continue to influence gender expression.
Body modification is a fascinating practice that varies widely across cultures, reflecting
traditions, identity, and social status.

Tattooing — Many Indigenous cultures, such as the Maori in New Zealand, use tattoos
(Ta Moko) to signify heritage and personal achievements.

Scarification — Some African tribes practice scarification, where intricate patterns are
carved into the skin as a rite of passage or beauty symbol.

Piercings & Stretching — The Kayapo people of Brazil and the Mursi tribe of Ethiopia

stretch their lips and ears using large discs to signify status.
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Dental Modification — In parts of Indonesia, women file their teeth into sharp points
as a beauty ideal.

Foot Binding — Historically practiced in China, foot binding was a symbol of beauty
and status, though it has since been abolished

Gender and culture are deeply interconnected, shaping how societies define roles,

expectations, and identities.

10. Identify the connection between Gender and culture.

11.

Gender and culture are deeply interconnected, shaping how societies define roles,
expectations, and identities.

Cultural Influence on Gender Roles — Different cultures have unique expectations
for masculinity and femininity, influencing behaviours, career choices, and family
dynamics.

Gender Identity & Expression — Some cultures embrace fluid gender identities, while
others enforce strict binary norms.

Intersectionality — Gender intersects with race, class, religion, and other social
factors, creating diverse experiences of privilege and discrimination.

Historical & Modern Shifts — Over time, cultural attitudes toward gender have evolved,

with movements advocating for gender equality and inclusivity.

Examine Gender stratification.

Gender stratification refers to the unequal distribution of resources, opportunities, and
privileges based on gender. It exists in various aspects of society, including education,
employment, politics, and family structures.

Significance of Gender Stratification:

Economic Inequality — Wage gaps, occupational segregation, and limited career
advancement for women and gender minorities.

Political Representation — Underrepresentation of women in leadership roles and
decision-making positions.

Social Expectations — Cultural norms that dictate gender roles, often reinforcing
traditional stereotypes.

Access to Education — Disparities in educational opportunities, particularly in regions
where girls face barriers to schooling.
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¢ Legal Rights & Protections — Differences in legal rights, such as property ownership,
parental leave, and protection against gender-based violence.
e Sociologists analyze gender stratification through various perspectives, including

functionalism, conflict theory, and feminist theory.

12.Explain the Nature of Sexuality.
Sexuality refers to how individuals experience and express themselves sexually,
romantically, and emotionally. It encompasses biological, psychological, social, and
cultural dimensions. Sexuality includes aspects like sexual orientation (e.g.,
heterosexual, homosexual, bisexual), sexual behavior, and romantic attraction. It can
be fluid and influenced by personal identity, societal norms, and cultural values.

Characteristics of Sexuality

e Sexuality is a multifaceted aspect of human identity, encompassing biological,
emotional, social, and cultural dimensions. Here are some key characteristics:

e Biological — Sexuality is influenced by physical and physiological traits, including
hormones and reproductive systems.

e Psychological — Emotional and mental factors shape how individuals experience and
express their sexuality.

e Social — Cultural norms, family, and societal expectations play a significant role in
defining sexuality.

e Pleasure-Oriented — Sexuality often involves the pursuit of intimacy, connection, and
satisfaction.

e Diverse — Sexuality manifests in various forms, including different orientations and
identities, all of which are valid and unique.

e Dynamic — Sexuality can evolve over time, influenced by personal growth and life

experiences.

13.Bring out the association between Gender and disability.
The intersection of gender and disability highlights unique challenges faced by
individuals who experience both gender-based and disability-related discrimination.
Factors influencing Gender and Disability

o Social Expectations — Gender norms often shape how disability is perceived, with

disabled women facing greater marginalization due to societal biases.
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Economic Disparities — Disabled women are more likely to experience financial
insecurity due to limited job opportunities and wage gaps.

Healthcare Access — Gender and disability influence access to medical care,
reproductive health services, and assistive technologies.

Violence & Discrimination — Disabled individuals, particularly women, are at higher risk
of abuse and neglect.

Representation & Advocacy — Efforts to promote inclusivity must address both gender

and disability rights.

14.What do you mean by Segregation?

Segregation refers to the separation of people or groups based on characteristics such

as race, gender, religion, or social status. It can be legal (de jure), enforced by laws, or

social (de facto), occurring through societal norms and practices.

Types of Segregation:

Racial Segregation — Historically seen in apartheid South Africa and Jim Crow laws
in the U.S., where people were separated based on race.

Gender Segregation — Separation of men and women in workplaces, schools, or
religious spaces.

Economic Segregation — Divisions based on wealth, often reflected in housing and
education access.

Religious Segregation — Separation of people based on religious beliefs, sometimes
enforced by law.

Educational Segregation — Unequal access to education based on race, gender, or

socioeconomic status.

15. Identify the Top-Ranking Countries for Gender Equality.

The Global Gender Gap Index ranks countries based on gender equality across four key

dimensions: Economic Participation and Opportunity, Educational Attainment, Health and

Survival, and Political Empowerment.

Top-Ranking Countries for Gender Equality (2024)

> lIceland — 93.5% gender gap closed, leading the index for over a decade.

» Finland — Strong performance in education and political representation.
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Norway — High levels of gender parity in economic and social sectors.
New Zealand — Progressive policies supporting gender equality.

Sweden — Consistently ranks among the most gender-equal nations.

YV V V VY

Globally, 68.5% of the gender gap has been closed, but progress remains slow, with

an estimated 134 years needed to achieve full parity

16. Write an essay on Gender ideology.
Gender ideology refers to the set of beliefs and expectations about gender roles,
rights, and behaviours. It shapes societal norms, influencing everything from personal

relationships to institutional structures.

IMPORTANT ASPECTS OF GENDER IDEOLOGY:

Traditional vs. Egalitarian Views — Some ideologies reinforce traditional gender roles,
while others advocate for equality.

Power & Social Structures — Gender ideology affects access to resources, leadership,
and opportunities.

Intersectionality — Gender ideology interacts with class, caste, race, and other social
factors, creating complex layers of privilege and discrimination.

Historical & Cultural Variations — Different societies have distinct gender ideologies,

influenced by religion, politics, and economic systems.

Traditional Gender Views

Emphasize distinct roles for men and women, often based on historical or religious norms.
Men are typically seen as providers, while women are expected to focus on caregiving
and domestic responsibilities.

Reinforce gender-specific expectations in work, family, and social interactions.

Egalitarian Gender Views

Advocate for equal opportunities and shared responsibilities across genders.

Challenge stereotypes, promoting gender-neutral roles in careers, leadership, and family
life.

Support policies that ensure equal pay, parental leave, and representation in decision-
making.
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Gender and Power & Social Structures

Gender and power are deeply intertwined within social structures, shaping access to
resources, opportunities, and influence.

Institutional Power — Governments, workplaces, and legal systems often reflect gendered
hierarchies, influencing decision-making and leadership roles.

Economic Disparities — Gender-based wage gaps and occupational segregation impact
financial independence and career progression.

Social Norms & Expectations — Cultural beliefs dictate gender roles, reinforcing power
imbalances in family, education, and public life.

Political Representation — Women and gender minorities remain underrepresented in
leadership positions, affecting policy decisions.

Resistance & Change — Social movements challenge traditional power structures,
advocating for gender equality and inclusivity.

Intersectionality — Gender ideology

Intersectionality in gender ideology examines how multiple social identities—such as race,

class, sexuality, and disability—interact to shape experiences of privilege and oppression.

Intersectionality in Gender Ideology

Multiple Layers of Discrimination — Individuals may face overlapping forms of bias based
on gender, race, and socioeconomic status.

Historical Context — The concept originated from Black feminist scholars, highlighting how
mainstream feminism often overlooked race and class.

Social Structures & Power — Gender ideology is influenced by broader systems of
oppression, including patriarchy, capitalism, and colonialism.

Policy & Representation — Intersectionality informs activism and policymaking, ensuring

diverse voices are included in gender equality efforts.

Historical & Cultural Variations

Gender roles and identities have evolved across different historical periods and cultural
contexts, shaped by traditions, beliefs, and societal structures.

Historical Variations
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Ancient Societies — Many early civilizations had rigid gender roles, with men often holding
political and economic power while women managed domestic responsibilities.
Matriarchal Cultures — Some societies, such as the Mosuo in China, historically embraced
matriarchal structures where women led households and made key decisions.

Industrial Revolution — The shift to factory-based economies altered gender roles, with
more women entering the workforce but still facing inequality.

Modern Movements — Feminist and gender equality movements have challenged

traditional roles, advocating for inclusivity and rights.

Cultural Variations

Western vs. Eastern Norms — Western cultures have increasingly embraced gender
fluidity, while some Eastern societies maintain traditional gender expectations.

Religious Influence — Many religious traditions shape gender roles, influencing dress
codes, family structures, and societal expectations.

Indigenous Perspectives — Some Indigenous cultures recognize third-gender identities,
such as the Two-Spirit people in Native American traditions.

Economic & Political Systems — Gender roles vary based on economic structures, with

socialist societies often promoting gender equality more actively than capitalist ones.

17.Public private Evaluate the Private - Public Dichotomy in gender perspective.
The public-private dichotomy refers to the division between public and private spheres in

society, often reinforcing gender roles and inequalities.

FEATURES OF GENDER AND THE PUBLIC-PRIVATE DICHOTOMY

e Public Sphere — Traditionally associated with men, this includes work, politics, and
social leadership.

e Private Sphere — Often linked to women, this includes domestic responsibilities,
caregiving, and household management.

e Impact on Women'’s Rights — The separation has historically limited women's access

to education, employment, and political participation.
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e Feminist Critique — Feminists challenge this divide, advocating for equal recognition

of domestic labor and greater inclusion of women in public spaces.

e Modern Shifts — Societal changes are breaking down these barriers, promoting gender

equality in both spheres.

18. lllustrate the Features of sexual division of labour.

The sexual division of labour refers to the allocation of different tasks and roles to
individuals based on their sex or gender. This concept has been observed across various

societies and historical periods, often reflecting cultural norms and economic structures.

Features:

37

Traditional Roles — In many societies, men have historically been associated with tasks
like hunting, warfare, or technical work, while women have been linked to caregiving,
domestic work, and gathering.

Cultural Variations — The division of labour varies widely across cultures, influenced by
factors like religion, geography, and societal values.

Modern Context — Today, the sexual division of labour persists in the form of occupational
segregation, where certain industries or roles are dominated by one gender.

Critiques — Feminist scholars argue that this division reinforces gender inequality by
undervaluing work traditionally done by women.

19.Explain the Nature of Sexuality.

Sexuality refers to how individuals experience and express themselves sexually,
romantically, and emotionally. It encompasses biological, psychological, social, and
cultural dimensions. Sexuality includes aspects like sexual orientation (e.g., heterosexual,
homosexual, bisexual), sexual behavior, and romantic attraction. It can be fluid and

influenced by personal identity, societal norms, and cultural values.

Characteristics of Sexuality

Sexuality is a multifaceted aspect of human identity, encompassing biological, emotional,
social, and cultural dimensions. Here are some key characteristics:
Biological — Sexuality is influenced by physical and physiological traits, including

hormones and reproductive systems.
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Psychological — Emotional and mental factors shape how individuals experience and
express their sexuality.

Social — Cultural norms, family, and societal expectations play a significant role in defining
sexuality.

Pleasure-Oriented — Sexuality often involves the pursuit of intimacy, connection, and
satisfaction.

Diverse — Sexuality manifests in various forms, including different orientations and
identities, all of which are valid and unique.

Dynamic — Sexuality can evolve over time, influenced by personal growth and life

experiences.

20.Bring out few Causes of Declining Sex Ratio.

The declining sex ratio—the imbalance between the number of males and females in a
population—has significant socio-cultural implications.

Son Preference — In patriarchal societies, male children are often preferred for inheritance
and economic security.

Female Foeticide & Infanticide — Sex-selective abortions and neglect of female children
contribute to lower female birth rates.

Dowry System — The financial burden associated with dowry practices discourages

families from having daughters.

Access to Sex-Determination Technology — The misuse of medical advancements for sex-

selective abortions has worsened the imbalance

Socio-Cultural Implications

Marriage Squeeze — A shortage of women leads to difficulties in finding marriage partners,

increasing social tensions.

Gender-Based Violence — Women face greater risks of trafficking, forced marriages, and

exploitation due to demographic imbalances.

Economic Consequences — Fewer women in the workforce can hinder economic growth

and social development.

Psychological & Social Strain — The pressure to produce male children reinforces gender

discrimination and affects family dynamics.

38
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Addressing this issue requires policy interventions, awareness campaigns, and cultural

shifts to promote gender equality.
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Gender and the Public-Private Dichotomy by Peter M. Juma, SSRN, 2021

Self Learning Material


https://open.umn.edu/opentextbooks/textbooks/461?utm_source=chatgpt.com
https://open.umn.edu/opentextbooks/textbooks/461?utm_source=chatgpt.com
https://open.umn.edu/opentextbooks/textbooks/1450?utm_source=chatgpt.com

CDOE - ODL M.A - SEMESTER I GENDER AND SOCIETY

41

Gender and the Politics of History by Joan Wallach Scott, Columbia University
Press, 1988

Critical Terms for the Study of Gender edited by Catharine R. Stimpson and Gilbert
Herdt, University of Chicago Press, Year: 2015

Unwanted Daughters: Gender Discrimination in Modern India edited by T.V. Sekher
and Neelambar Hatti, Rawat Publications, 2010

Declining Sex Ratio: Community's Perspective by Anjali B., LAP Lambert Academic
Publishing, 2011
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UNIT Il - FEMINIST THOUGHT

OBJECTIVES

This unit imparts the knowledge among students on different perspectives of feminism and

its impacts on society at various level.

FEMINISM

FEMINISM

Meaning

Feminism is a movement and ideology advocating for gender equality and women's rights. It
encompasses various theories and perspectives, including liberal, radical, and socialist

feminism, among others.

CHARACTERISTICS OF FEMINISM

Feminism is a broad and evolving movement that advocates for gender equality and
challenges societal norms that perpetuate discrimination. Some key characteristics of
feminism include:

Gender Equality: Striving for equal rights and opportunities for all genders.

Intersectionality: Recognizing how different forms of oppression (race, class, sexuality, etc.)
intersect.

Empowerment: Encouraging individuals, especially women, to assert their rights and
autonomy.

Critique of Patriarchy: Challenging systems that uphold male dominance.

Social and Political Activism: Engaging in movements to bring about legislative and cultural

change.
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MAPPING VARIOUS WOMEN’S MOVEMENTS

Women's movements have played a crucial role in advocating for gender equality and social

justice. Here are some key movements:

First-Wave Feminism emerged in the 19th and early 20th centuries, primarily focusing on
securing legal rights for women, especially the right to vote. This movement was largely

driven by liberal women's rights activists who sought formal equality through legal reforms.

FIRST-WAVE FEMINISM:

Women's Suffrage: The movement fought for women's right to vote, leading to landmark
victories like the 19th Amendment in the U.S. (1920).

Property Rights: Advocated for women's ability to own property and have financial
independence.

Education & Employment: Pushed for access to higher education and fair employment
opportunities.

Legal Recognition: Worked towards equal legal status for women, independent of their

husbands.

Notable Figures:

Elizabeth Cady Stanton & Lucretia Mott: Organized the Seneca Falls Convention (1848), a
pivotal moment in feminist history.

Susan B. Anthony: A leading suffragist who played a crucial role in securing voting rights for
women.

Ida B. Wells: An African American activist who fought for both women’s rights and racial
justice.

The term "First-Wave Feminism" was coined in 1968 by journalist Martha Lear, distinguishing
it from later feminist movements. While this wave primarily focused on legal equality, later

waves expanded feminism to address social and cultural inequalities
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SECOND-WAVE FEMINISM (1960S-1980S)

Second-Wave Feminism emerged in the 1960s and lasted through the 1980s, expanding the
feminist movement beyond legal rights to address broader social, cultural, and economic

inequalities.

Key Aspects of Second-Wave Feminism:

Workplace & Economic Equality: Advocated for equal pay, career opportunities, and an end
to workplace discrimination.

Reproductive Rights: Fought for access to contraception and abortion, leading to landmark
rulings like Roe v. Wade (1973).

Sexual Liberation & Body Autonomy: Challenged restrictive norms around sexuality,
marriage, and family.

Domestic Violence & Legal Protections: Raised awareness about marital rape, domestic
abuse, and established women’s shelters.

Intersectionality: Highlighted the experiences of women of color, LGBTQ+ individuals, and

working-class women, though early narratives often centered on white middle-class women.

Notable Figures:

Betty Friedan: Her book The Feminine Mystique (1963) sparked widespread feminist
activism.

Gloria Steinem: A journalist and activist who co-founded Ms. Magazine and championed
feminist causes.

Audre Lorde: A poet and writer who emphasized race, sexuality, and intersectionality in
feminism.

Second-wave feminism laid the foundation for third-wave feminism, which emerged in the

1990s and focused on diversity, individual empowerment, and digital activism.

THIRD-WAVE FEMINISM (1990S-2010S)
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Third-Wave Feminism emerged in the 1990s and lasted through the 2010s, building on the
achievements of previous waves while emphasizing diversity, intersectionality, and individual

empowerment.

Aspects of Third-Wave Feminism:

Intersectionality: Recognized that gender inequality intersects with race, class, sexuality, and
other identities.

Sex Positivity: Challenged restrictive norms around sexuality and embraced personal agency.
Reclaiming Feminism: Encouraged women to define feminism on their own terms, rejecting
rigid ideologies.

Digital Activism: Used online platforms to spread feminist discourse and mobilize movements.
Critique of Second-Wave Feminism: Addressed concerns that second-wave feminism was

too focused on white, middle-class women.

Notable Figures:

Rebecca Walker: Coined the term "Third Wave" in her 1992 article Becoming the Third Wave.
Kimberlé Crenshaw: Expanded the concept of intersectionality, which became central to
third-wave feminism.

Riot Grrrl Movement: A feminist punk subculture that emerged in the early 1990s, advocating
for women's empowerment.

Third-wave feminism paved the way for fourth-wave feminism, which emerged in the 2010s

and focuses on digital activism, gender-based violence, and inclusivity

FOURTH-WAVE FEMINISM (2010S - PRESENT)

Fourth-wave feminism emerged in the 2010s and continues to evolve today, characterized
by its digital activism and focus on intersectionality. Unlike previous waves, which relied on
traditional media and grassroots organizing, fourth-wave feminism harnesses the power of
social media to amplify voices, challenge gender inequality, and bring global attention to

issues affecting women and marginalized genders.
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Here are its key aspects:

1. Digital Activism

#MeToo Movement: Sparked by survivors sharing their experiences of sexual harassment
and assault, exposing systemic abuse in industries worldwide.

#TimesUp: Focused on workplace harassment and advocating for legal action against
perpetrators.

Online Communities: Feminists use platforms like Twitter, Instagram, and TikTok to discuss
gender issues, educate others, and organize protests.

2. Intersectionality and Inclusivity

Unlike earlier waves that focused mainly on middle-class white women's concerns, fourth-
wave feminism recognizes race, class, sexuality, and disability in the fight for gender equality.
It highlights issues such as trans rights, reproductive justice, and mental health, advocating
for diverse and inclusive feminism.

3. Focus on Ending Gender-Based Violence

Efforts to criminalize marital rape, strengthen laws against domestic violence, and improve
support for survivors.

Campaigns against gender pay gaps and workplace discrimination.

4. Body Positivity and Representation

Challenges unrealistic beauty standards in media, promoting self-acceptance and diverse
body types.

Advocates for better representation of women and LGBTQ+ individuals in entertainment and
politics.

Fourth-wave feminism is fluid, constantly evolving with global movements and online
activism. lIts ability to mobilize millions across borders makes it one of the most impactful

feminist waves in history.
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WOMEN'S MOVEMENTS IN INDIA

Chipko Movement (1973)

The Chipko Movement was a grassroots environmental movement that began in Uttarakhand
(then part of Uttar Pradesh), India, in 1973. It was led primarily by rural women who protested
against deforestation by hugging trees to prevent them from being cut down. The movement
is considered a pioneering example of eco-feminism, showing how environmental

conservation and women's rights are deeply connected.

Features of the Chipko Movement:

Tree-Hugging Protest: The word Chipko means “to cling” in Hindi, reflecting how women
physically embraced trees to stop logging companies from cutting them down.

Led by Women: Influential figures like Gaura Devi, Sudesha Devi, and Chandi Prasad Bhatt
played crucial roles in mobilizing local communities.

Gandhian Influence: The movement followed the principles of non-violent resistance, similar
to Mahatma Gandhi's methods.

Government Response: Due to protests, the Indian government imposed a 15-year ban on
tree-felling in Himalayan forests in 1980.

Impact Beyond India: The movement inspired global environmental activism, reinforcing the
importance of community-led conservation.

Chipko was not just about trees—it was a statement on sustainable development, local

livelihoods, and women's empowerment.

Self-Employed Women’s Association (SEWA)

The Self-Employed Women’s Association (SEWA) is a trade union that was established in
1972 by Ela Bhatt in Ahmedabad, India. It was created to empower women working in the
informal sector, helping them achieve financial independence and social security.
Objectives of SEWA:

Economic Empowerment — SEWA provides financial support, skill training, and self-
employment opportunities to help women become economically self-sufficient.

Organizing Women Workers — As a trade union, it helps women fight for fair wages, improved
working conditions, and protection from exploitation.

Access to Healthcare & Social Security — SEWA promotes affordable healthcare, childcare

services, and insurance schemes for its members.
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Microfinance & Cooperatives — It established SEWA Bank, a cooperative bank that offers
microfinance services to women, allowing them to save and invest.

Advocacy for Policy Change — SEWA has worked towards legal reforms that protect the rights
of informal-sector workers.

Impact of SEWA:

Over 1.5 million members across India.

Helped thousands of women gain legal recognition for their work.

Improved financial literacy and access to credit among informal women workers.

SEWA stands as a powerful example of grassroots organizing, proving that when women are

economically independent, they can drive social change.

DOWRY PROHIBITION MOVEMENT

The Dowry Prohibition Movement in India emerged as a response to the widespread practice
of dowry, which often led to financial strain, domestic abuse, and even dowry-related deaths.
Activists and social reformers have worked for decades to eliminate this custom through legal

measures, awareness campaigns, and grassroots movements.

FEATURES OF THE MOVEMENT:

Legal Actions Against Dowry:

The Dowry Prohibition Act (1961) made giving or receiving dowry a punishable offense.
Indian Penal Code Sections 304B & 498A were introduced to address dowry-related violence
and harassment, particularly dowry deaths and cruelty against women.

Laws were strengthened over the years, but enforcement remains a challenge.

Women’s Rights Activism:

The Progressive Organization of Women (1970s) protested against dowry-related violence.
NGOs like Vimochana, Majlis, and All India Democratic Women’s Association (AIDWA) have
actively campaigned against dowry demands.

Awareness programs educate communities about the financial and social harm caused by
dowry practices.

Public Movements & Social Awareness:
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Protests and legal battles have helped victims seek justice.

Many families voluntarily reject dowry to set an example for others.

Media and Bollywood films have addressed the issue, influencing public perception.

Impact of the Movement:

While dowry remains a challenge, increasing awareness, education, and legal measures
have helped reduce its prevalence.

More women and families are speaking out against dowry demands and harassment.

The fight continues, with activists pushing for stricter enforcement and cultural change.

Let Sum Up:

Feminism is a movement and ideology advocating for gender equality and women's rights. It
encompasses various theories and perspectives, including liberal, radical, and socialist
feminism, among others. Women's movements have played a crucial role in advocating for
gender equality and social justice. The Chipko Movement was a grassroots environmental
movement that began in Uttarakhand (then part of Uttar Pradesh), India, in 1973. The Self-
Employed Women’s Association (SEWA) is a trade union that was established in 1972 by
Ela Bhatt in Ahmedabad, India. It was created to empower women working in the informal
sector, helping them achieve financial independence and social security. The Dowry
Prohibition Movement in India emerged as a response to the widespread practice of dowry,

which often led to financial strain, domestic abuse, and even dowry-related deaths.

Check Your Progress

Explain the meaning and characteristics of Feminism.
Write the impact of SEWA in women’s empowerment.
What do you understand from Dowry Prohibition Movement?

Discuss- “WWomen's movements and gender equality at Global level”.

ANl

Explain Women’s Movement in India.
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FEMINIST THEORIES: LIBERAL FEMINISM,
RADICAL FEMINISM, MARXIST FEMINISM,
MULTICULTURAL FEMINISM

FEMINIST THEORIES

Feminist theory is a broad framework that examines gender inequality, social structures, and
the experiences of women and marginalized genders. It seeks to understand and challenge

systems of oppression, advocating for gender justice and equality.

Aspects of Feminist Theory

Gender Inequality — Analyzes how societal norms, laws, and institutions create disparities
between men and women.

Intersectionality — Recognizes that gender discrimination intersects with race, class,
sexuality, and other identities.

Patriarchy — Examines how male-dominated systems shape power dynamics and social
roles.

Social Change — Advocates for policies and cultural shifts that promote gender equity.

LIBERAL FEMINISM

Liberal feminism is a branch of feminist theory that focuses on achieving gender equality

through legal reforms, education, and policy changes rather than dismantling existing societal
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structures. It is rooted in the belief that women should have the same rights and opportunities

as men within the framework of democracy and capitalism.

Principles of Liberal Feminism

Legal & Political Equality — Advocates for equal rights in voting, education, employment, and
law.

Individual Freedom — Emphasizes personal choices and the ability of women to control their
own lives.

Workplace & Economic Rights — Supports equal pay, maternity leave, and policies that
remove barriers to career advancement.

Education & Social Reform — Encourages reforms that challenge gender stereotypes in
schools and media.

Historical Context & Achievements.

Rooted in Enlightenment ideals of equality and reason.

Major wins include women'’s suffrage, anti-discrimination laws, and workplace protections.
Influential figures: Mary Wollstonecraft, John Stuart Mill, Betty Friedan.

Liberal feminism believes that progress can be made through systemic change rather than
revolution, making it distinct from radical feminism. It continues to push for gender

representation in leadership, reproductive rights, and access to opportunities.

RADICAL FEMINISM

Radical feminism is a branch of feminist theory that seeks to dismantle deeply rooted
patriarchal structures rather than merely reform them. It argues that gender oppression is the
fundamental form of inequality that shapes society and must be completely eradicated to

achieve true equality.

Core Principles of Radical Feminism

Patriarchy as the Root Cause

Radical feminists believe that men’s dominance over women is systematically ingrained in
culture, law, and institutions.

They aim to challenge and dismantle these structures rather than working within them.

Opposition to Traditional Gender Roles
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Rejects the notion that women should conform to societal expectations of femininity,
marriage, and motherhood.

Advocates for the abolition of rigid gender norms that limit women's autonomy.

Critique of Sexual Exploitation

Strongly opposes pornography, prostitution, and objectification, arguing that they perpetuate
male control over women’s bodies.

Calls for legal and cultural changes to protect women from sexual violence and coercion.
Focus on Women's Autonomy

Supports women's full control over their bodies, including reproductive rights and the right to
live free from male dominance.

Encourages women-only spaces to foster solidarity and protection.

Impact & Contributions of Radical Feminism

Led to stronger laws against domestic violence, marital rape, and workplace harassment.
Influenced feminist movements worldwide, promoting the idea that true liberation requires
structural change rather than piecemeal reforms.

Inspired organizations focused on gender justice and survivor advocacy.

Radical feminism often differs from liberal feminism, which seeks change within existing
systems rather than dismantling them. While controversial, it has had a profound influence

on women's rights movements globally.

MARXIST FEMINISM

Marxist feminism is a branch of feminist theory that examines how capitalism and class
oppression contribute to gender inequality. It argues that the economic system, rather than
just patriarchy alone, is a major factor in women's oppression, and that gender equality can

only be achieved through economic and social transformation.

Principles of Marxist Feminism

Economic Exploitation of Women

Women'’s labor, both in the workplace and in the home, is undervalued and exploited under
capitalism.

Domestic labor (childcare, cooking, cleaning) is often unpaid, yet essential for sustaining the

workforce.
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Intersection of Class & Gender

Gender inequality is linked to economic disparity—women, especially from lower classes,
face double oppression.

Wealth is concentrated among a few, leaving working-class women with fewer opportunities.
Critique of Wage Labor & Capitalism

Women are disproportionately affected by low wages, job insecurity, and workplace

discrimination.

The capitalist system profits from women’s cheap labor, keeping them dependent on male-
dominated economic structures.

Call for Socialist Transformation

Marxist feminists advocate for socialist policies like fair wages, government-funded childcare,
and equal economic opportunities.

They believe ending capitalism is necessary to achieve gender equality.

Impact & Contributions

Inspired labor movements and policies that demand equal pay and better conditions for
women.

Led to progressive social welfare programs focused on supporting working-class women.
Influenced gender-conscious economic reforms worldwide.

Marxist feminism differs from liberal feminism, which focuses on legal reforms within the
capitalist system, and from radical feminism, which primarily addresses patriarchy without

emphasizing economic structures.

MULTICULTURAL FEMINISM

Multicultural feminism is an approach to feminism that recognizes and celebrates the diversity
of women's experiences, identities, and struggles across different cultures, races, ethnicities,
and socioeconomic backgrounds. Unlike traditional feminist movements that sometimes
focus on universal goals or ideals, multicultural feminism emphasizes the importance of
intersectionality—a framework that examines how overlapping systems of oppression, such
as sexism, racism, classism, and colonialism, impact women differently.

Core Principles of Multicultural Feminism:

53 Self Learning Material



CDOE - ODL M.A - SEMESTER I GENDER AND SOCIETY

1.

4.

Inclusivity: Multicultural feminism advocates for the inclusion of voices and
perspectives from marginalized and underrepresented communities, such as
indigenous women, women of color, and immigrant women. It seeks to ensure that
feminism addresses the unique challenges faced by diverse groups rather than
applying a one-size-fits-all solution.

Intersectionality: Coined by Kimberlé Crenshaw, intersectionality is a key principle of
multicultural feminism. It highlights the interconnected systems of power and
oppression, showing how factors like race, class, gender, sexuality, and ability
combine to shape individuals' experiences. For example, a poor woman of color may
experience gender discrimination differently from a wealthy white woman.

Cultural Relativity: Multicultural feminism values and respects cultural differences
rather than imposing Western-centric ideals of liberation. It seeks to understand how
patriarchy manifests in specific cultural contexts and supports solutions that are
culturally relevant and empowering.

Advocacy for Justice: It challenges systemic oppression at all levels—social,
political, economic, and cultural—and works toward a more equitable society that

uplifts all women, particularly those who are disproportionately affected by injustice.

Examples of Multicultural Feminism in Action:

The Combahee River Collective (1970s): This group of Black feminists in the United
States addressed issues of racism, sexism, and classism, emphasizing the
intersectionality of oppressions and the importance of addressing systemic
inequalities in a way that uplifts all women.

Dalit Feminist Movement (India): Dalit women in India fight against caste-based
oppression and gender discrimination simultaneously, highlighting the unique
intersectional challenges they face.

Global Campaigns for Women's Rights: Organizations like Women’s Environment
and Development Organization (WEDO) and AWID (Association for Women’s Rights
in Development) advocate for gender equality worldwide, taking into account the

diverse contexts and needs of women in different regions.

Multicultural feminism is a powerful lens for understanding and addressing the complexities

of women's lived experiences. By embracing diversity, it creates a more inclusive and

equitable feminist movement.
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EMERGING CONCEPT OF ECO-FEMINISM,
PSYCHOLOGICAL FEMINISM

ECO-FEMINISM

Ecofeminism emerged in the 1970s and 1980s as a movement that connects environmental
activism with feminism. It argues that the exploitation of nature and the oppression of women
share common roots in patriarchal and capitalist systems. The term was first coined by
Francoise d’Eaubonne in 1974, and it gained momentum through various global
environmental movements.

Origins and Key Influences

Early Environmental Movements

Women's participation in grassroots environmental activism, such as the Chipko Movement
(1973) in India, where rural women protested deforestation.
The Green Belt Movement (1977) led by Wangari Maathai in Kenya, which focused on tree

planting and women’s empowerment.

Theoretical Foundations

Ecofeminists argue that patriarchy treats both women and nature as resources to exploit.

It draws from feminist theory, deep ecology, and social justice movements.

Critique of Industrialization & Capitalism

Highlights how capitalist expansion harms the environment and disproportionately affects
women, especially in developing countries.

Advocates for sustainable development and ecological harmony.

Impact and Evolution
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Modern ecofeminism integrates intersectionality, addressing race, class, and indigenous
perspectives.
Influences policies on climate justice, conservation, and sustainable agriculture.

Ecofeminist philosophy is reflected in activism, literature, and academic research.

PSYCHOLOGICAL FEMINISM

Psychological feminism is an approach within feminist psychology that examines how gender
impacts mental health, identity, and social interactions. It seeks to challenge traditional
psychological theories that have historically centered on male experiences while advocating
for gender-sensitive research and therapeutic practices.

Features of Psychological Feminism

Critique of Traditional Psychology

Challenges male-biased theories (e.g., Freud’'s psychoanalysis) that historically positioned
women as inferior or dependent.

Advocates for psychological models that recognize women'’s lived experiences and social

contexts.

Gender & Mental Health

Investigates how patriarchy, societal expectations, and systemic oppression affect women’s
psychological well-being.

Explores issues such as self-esteem, gender roles, trauma, and emotional labor.
Intersectionality in Psychology

Recognizes that gender is interconnected with race, class, sexuality, disability, and culture in
shaping mental health.

Develops inclusive psychological frameworks for marginalized groups.

Empowerment-Based Therapy

Encourages feminist therapy, which aims to validate women’s experiences and promote self-
empowerment.
Focuses on dismantling harmful societal norms that contribute to anxiety, depression, and

identity struggles.
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Influential Feminist Psychologists

Karen Horney — Critiqued Freud’s theories and redefined women’s identity beyond male-
centric psychoanalysis.

Carol Gilligan — Introduced gender differences in moral development, arguing that women
make ethical decisions based on relationships and care rather than rigid principles.

Nancy Chodorow — Explored gender identity formation within family dynamics.
Psychological feminism continues to influence therapy, mental health research, and social

discussions on gender equality.

Let Sum Up:

Feminist theory is a broad framework that examines gender inequality, social structures, and
the experiences of women and marginalized genders.

Liberal feminism is a branch of feminist theory that focuses on achieving gender equality
through legal reforms, education, and policy changes rather than dismantling existing societal
structures.

Radical feminism is a branch of feminist theory that seeks to dismantle deeply rooted
patriarchal structures rather than merely reform them.

Marxist feminism is a branch of feminist theory that examines how capitalism and class
oppression contribute to gender inequality.

Ecofeminism is a branch of feminism that explores the connection between gender inequality
and environmental issues.

Psychological feminism is an approach within feminist psychology that examines how gender
impacts mental health, identity, and social interactions.

Multicultural feminism is an approach to feminism that recognizes and celebrates the diversity
of women's experiences, identities, and struggles across different cultures, races, ethnicities,
and socioeconomic backgrounds. Unlike traditional feminist movements that sometimes
focus on universal goals or ideals, multicultural feminism emphasizes the importance of
intersectionality—a framework that examines how overlapping systems of oppression, such

as sexism, racism, classism, and colonialism, impact women differently.
Check Your Progress
1. What do you mean by feminism?
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2. Explain Liberal feminism.
3. ldentify the significant of Ecofeminism.
4. Examine the significant roles of Radical feminism and Marxist feminism in women’s

development.

QUEER THEORY, JUDITH BUTLER, EVE
KOSOFSKY SEDGWICK, FEMINIST PERSPECTIVE
OF DIFFERNTLY ABLED

INTRODUCTION

Queer theory is a field of study that challenges traditional ideas about gender, sexuality, and
identity. It emerged in the early 1990s from feminist theory, LGBTQ+ studies, and post-
structuralist philosophy. The term was first popularized by Teresa de Lauretis in 1990.

Key Concepts of Queer Theory

Critique of Heteronormativity

Questions the assumption that heterosexuality is the default or "normal" sexuality.
Examines how institutions reinforce heteronormative ideals.

Gender & Sexuality as Social Constructs

Influenced by Michel Foucault, queer theorists argue that gender and sexuality are not fixed
but shaped by society.

Judith Butler's "Gender Trouble" (1990) introduced the idea that gender is performative,
meaning it is created through repeated behaviors.

Fluidity & Resistance to Labels

Rejects rigid categories like male/female or gay/straight, advocating for fluid identities.
Encourages individuals to define their own identities rather than conforming to societal norms.
Intersectionality & Power Structures

Examines how race, class, disability, and other identities intersect with gender and sexuality.
Challenges systems that privilege certain identities over others.

Impact of Queer Theory

Influences LGBTQ+ activism, gender studies, and cultural criticism.
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Shapes discussions on representation in media, legal rights, and social justice.
Encourages rethinking identity beyond binary classifications.
Queer theory continues to evolve, questioning societal norms and advocating for inclusive

perspectives on identity.

JUDITH BUTLER

Judith Butler is a highly influential philosopher and gender theorist whose work has reshaped
discussions on gender identity, feminism, and queer theory. Their most significant
contribution is the concept of gender performativity, which challenges traditional notions of

gender as a fixed, biological trait.
Contributions of Judith Butler on Gender

Gender Performativity

In Gender Trouble (1990), Butler argues that gender is not innate but rather a social construct
that is performed through repeated behaviors2.
They critique the idea that gender is tied to biological sex, emphasizing that it is produced

and reinforced by societal norms.

Critique of Essentialism

Butler challenges essentialist views that assume men and women have fixed, natural
characteristics.

They argue that gender is fluid and changeable, shaped by cultural and historical contexts.

Influence on Queer Theory

Their work has been foundational in queer theory, questioning heteronormativity and the rigid
binary of male/female.
Butler's theories have influenced LGBTQ+ activism and academic discussions on gender

identity.

Political & Social Impact

Butler's ideas have shaped gender studies, feminist movements, and legal debates on
gender identity and rights.
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They advocate for non-binary and trans rights, emphasizing the importance of recognizing
diverse gender identities.
Judith Butler’'s contributions continue to influence contemporary discussions on gender,

identity, and social justice.

EVE KOSOFSKY SEDGWICK

Eve Kosofsky Sedgwick was a pioneering scholar in queer theory, gender studies, and
literary criticism. She played a crucial role in shaping the field of queer studies, challenging

traditional understandings of sexuality and identity.
Key Contributions

Epistemology of the Closet (1990)

Sedgwick argued that Western culture enforces rigid heterosexual/homosexual binaries,
limiting how sexuality is understood.

She explored how literature and society construct hidden meanings around queerness.

Homosocial Desire

In Between Men: English Literature and Male Homosocial Desire (1985), she examined how
male relationships in literature are shaped by both bonding and fear of homosexuality.
She introduced the term homosocial, describing male friendships that exist within a

heteronormative framework.

Queer Performativity

Sedgwick expanded on Judith Butler's ideas of gender performativity, arguing that sexual
identity is fluid and shaped by cultural forces.

She critiqued heteronormative assumptions in literature, philosophy, and psychology.

Influence on Queer Theory

Her work laid the foundation for modern LGBTQ+ studies, influencing discussions on identity,
representation, and activism.

She challenged binary thinking, advocating for more inclusive perspectives on sexuality.

60 Self Learning Material



CDOE - ODL M.A - SEMESTER I GENDER AND SOCIETY

Sedgwick’s scholarship continues to shape academic and activist conversations on gender

and sexuality.

FEMINIST PERSPECTIVE OF DIFFERENTLY ABLED

The feminist perspective on disability examines how gender and disability intersect to shape
experiences of oppression, discrimination, and social exclusion. Feminist disability studies
challenge traditional views that often overlook the unique struggles of differently-abled

women, advocating for inclusivity, accessibility, and empowerment.
Characteristics of Feminist Disability Theory

Intersectionality

Feminist scholars argue that gender and disability intersect with race, class, and sexuality,
creating multiple layers of discrimination.
Women with disabilities often face higher rates of poverty, unemployment, and violence

compared to able-bodied women.

Critique of Ableism & Patriarchy

Society often views disabled individuals as dependent or incapable, reinforcing ableist and
patriarchal stereotypes.
Feminist disability activists challenge these narratives, advocating for equal opportunities and

representation.

Reproductive Rights & Healthcare

Women with disabilities face barriers to reproductive healthcare, including limited access to
contraception, prenatal care, and abortion services.
Feminist movements highlight the need for inclusive healthcare policies that address the

unique needs of disabled women.

Economic & Workplace Challenges

Disabled women experience wage gaps, employment discrimination, and lack of workplace
accommodations.
Feminist disability activism pushes for accessible workplaces, fair wages, and legal

protections.
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Representation & Visibility

Historically, feminist movements have overlooked disabled women, leading to their exclusion
from mainstream activism.
Modern feminist disability scholars emphasize representation in media, politics, and

leadership.

Impact & Activism

Organizations like Disabled Women’s Network (DAWN) and National Organization for
Women (NOW) advocate for gender-inclusive disability rights.
Feminist disability studies continue to shape policy reforms, accessibility laws, and social

justice movements.

Disabled Women’s Network

The Disabled Women’s Network refers to various organizations advocating for the rights and
empowerment of women with disabilities. Here are two notable networks:
1. Women with Disabilities India Network (WWDIN)
» A cross-disability network in India that works on gender equality, human rights, and
policy advocacy.
» Founded to provide a platform for women with disabilities to exchange views and take
action on issues affecting them.
» Collaborates with national and international organizations to influence policies and
societal attitudes.
2. Disabled Women’s Network Canada (DAWN Canada)
» Established in 1985, DAWN Canada is a national feminist network led by women with
disabilities.
» Works to end poverty, isolation, discrimination, and violence experienced by disabled
women.
» Advocates for freedom of choice, accessibility, and policy reforms to improve the lives
of disabled women in Canada.
» Both networks play a crucial role in amplifying the voices of disabled women, ensuring

their rights are recognized and protected.
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3. National Organization for Women (NOW)
The National Organization for Women (NOW) is the largest grassroots feminist organization
in the United States, dedicated to advocating for women’s rights, gender equality, and social
justice. Founded in 1966 by Betty Friedan, Pauli Murray, and others, NOW has played a
crucial role in shaping feminist activism.
Goals & Advocacy Areas
» Gender Equality — Works to eliminate discrimination in employment, education, and
politics.
» Reproductive Rights — Supports abortion rights, birth control access, and healthcare
equity.
» LGBTQ+ Rights — Advocates for equal rights and protections for LGBTQ+ individuals.
» Economic Justice — Pushes for equal pay, workplace protections, and childcare
support.
» Ending Violence Against Women — Campaigns against domestic violence, sexual
harassment, and human trafficking.
Impact & Achievements
» Played a major role in pushing for the Equal Rights Amendment (ERA).
» Helped secure anti-discrimination laws in workplaces and education.
» Continues to lead protests, lobbying efforts, and legal battles for gender justice.
» NOW remains a powerful force in feminist activism, influencing policies and social

movements across the U.S.

Let Sum Up:

Queer theory is a field of study that challenges traditional ideas about gender, sexuality, and
identity. It emerged in the early 1990s from feminist theory, LGBTQ+ studies, and post-
structuralist philosophy. Judith Butler is a highly influential philosopher and gender theorist
whose work has reshaped discussions on gender identity, feminism, and queer theory. Eve
Kosofsky Sedgwick was a pioneering scholar in queer theory, gender studies, and literary
criticism. The feminist perspective on disability examines how gender and disability intersect

to shape experiences of oppression, discrimination, and social exclusion. The Disabled
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Women's Network refers to various organizations advocating for the rights and empowerment

of women with disabilities.

Check your progress

Write a short note on Disabled Women’s Network.
Identify the Characteristics of Feminist Disability Theory.

Elaborate the Contributions of Judith Butler on Gender.

W bh =

Examine Eve Kosofsky Sedgwick’s perception on feminism.

Unit Summary

Feminism is a movement and ideology advocating for gender equality and women's rights. It
encompasses various theories and perspectives, including liberal, radical, and socialist
feminism, among others. Women's movements have played a crucial role in advocating for
gender equality and social justice. The Chipko Movement was a grassroots environmental
movement that began in Uttarakhand (then part of Uttar Pradesh), India, in 1973. The Self-
Employed Women'’s Association (SEWA) is a trade union that was established in 1972 by
Ela Bhatt in Ahmedabad, India. It was created to empower women working in the informal
sector, helping them achieve financial independence and social security. The Dowry
Prohibition Movement in India emerged as a response to the widespread practice of dowry,

which often led to financial strain, domestic abuse, and even dowry-related deaths.

Feminist theory is a broad framework that examines gender inequality, social structures, and
the experiences of women and marginalized genders. Liberal feminism is a branch of feminist
theory that focuses on achieving gender equality through legal reforms, education, and policy
changes rather than dismantling existing societal structures. Radical feminism is a branch of
feminist theory that seeks to dismantle deeply rooted patriarchal structures rather than merely
reform them. Marxist feminism is a branch of feminist theory that examines how capitalism
and class oppression contribute to gender inequality. Ecofeminism is a branch of feminism
that explores the connection between gender inequality and environmental issues.
Psychological feminism is an approach within feminist psychology that examines how gender

impacts mental health, identity, and social interactions.
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Multicultural feminism is an approach to feminism that recognizes and celebrates the diversity
of women's experiences, identities, and struggles across different cultures, races, ethnicities,
and socioeconomic backgrounds. Unlike traditional feminist movements that sometimes
focus on universal goals or ideals, multicultural feminism emphasizes the importance of
intersectionality—a framework that examines how overlapping systems of oppression, such

as sexism, racism, classism, and colonialism, impact women differently.

Queer theory is a field of study that challenges traditional ideas about gender, sexuality, and
identity. It emerged in the early 1990s from feminist theory, LGBTQ+ studies, and post-
structuralist philosophy. Judith Butler is a highly influential philosopher and gender theorist
whose work has reshaped discussions on gender identity, feminism, and queer theory. Eve
Kosofsky Sedgwick was a pioneering scholar in queer theory, gender studies, and literary
criticism. The feminist perspective on disability examines how gender and disability intersect
to shape experiences of oppression, discrimination, and social exclusion. The Disabled
Women’s Network refers to various organizations advocating for the rights and empowerment

of women with disabilities.

Glossary

e Feminism: A range of social, political, and ideological movements aimed at achieving
gender equality and challenging the social structures that perpetuate inequality,
discrimination, and patriarchy. Feminism advocates for the rights of women and the
dismantling of gender-based oppression.

¢ Women’s Movements: Collective efforts by women to address issues related to gender
inequality, women’s rights, and the promotion of gender justice. These movements
have evolved over time and vary across regions but are united by the goal of improving
women’s status in society.

e Liberal Feminism: A feminist theory that advocates for gender equality through legal
reforms, equal rights, and policies aimed at achieving women’s equal participation in
society, particularly in terms of political and legal rights. It emphasizes individual rights
and freedoms.

e Radical Feminism: A feminist theory that views patriarchy as a root cause of inequality
and oppression. Radical feminists seek to dismantle patriarchal social structures
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entirely, advocating for fundamental social change, including changes to family
structures, sexual relationships, and economic systems.

Marxist Feminism: A feminist theory grounded in Marxist thought, which argues that
women’s oppression is rooted in capitalism. Marxist feminists focus on the ways in
which capitalism exploits women, especially in their roles as unpaid laborers in the
home and as workers in the broader economy.

Multicultural Feminism: A feminist perspective that emphasizes the importance of
understanding how race, ethnicity, culture, class, and other social categories intersect
in shaping women's experiences of oppression. Multicultural feminism critiques
mainstream feminism for being largely centered on the experiences of white, middle-
class women.

Eco-Feminism: A feminist perspective that links the exploitation of women and the
degradation of the environment, arguing that both are rooted in the same systems of
patriarchal dominance. Eco-feminism advocates for a more holistic view of ecological
and social justice.

Psychological Feminism: A feminist theory that examines how psychological theories
and practices have historically marginalized women, focusing on the psychological
processes that contribute to gender inequality. It also explores how women’s
experiences and identities are shaped by psychological factors.

Queer Theory: A theoretical framework that challenges normative understandings of
sexuality and gender. Queer theory deconstructs the binary categories of gender and
sexuality, and critiques heteronormativity and cisnormativity. Prominent theorists like
Judith Butler and Eve Kosofsky Sedgwick have explored these ideas in their work.
Judith Butler: A renowned philosopher and gender theorist known for her work on the
performativity of gender. Butler argues that gender is not an inherent identity, but
rather something that is performed and enacted through repeated behaviors. Her work
is foundational to queer theory and post-structuralist feminism.

Eve Kosofsky Sedgwick: A scholar whose work focused on queer theory, the
intersections of sexuality and identity, and the construction of gender. Sedgwick
challenged traditional notions of gender and sexuality through her explorations of text,
identity, and power dynamics in culture.

Feminist Perspective of Differently Abled: A feminist approach to disability that
critiques the ways in which ableism intersects with gendered expectations and how
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disabled women face both gender-based and disability-based discrimination. This
perspective seeks to empower differently-abled individuals and challenge the cultural
and social constructions of normalcy.

Intersectionality: A framework introduced by Kimberlé Crenshaw that examines how
different aspects of identity (such as race, class, gender, sexuality, and disability)
intersect and influence experiences of oppression and privilege. Intersectionality helps
to understand how multiple forms of oppression work together and affect individuals
in unique ways.

Patriarchy: A social system in which men hold primary power and authority, and where
women are largely excluded from this power structure. Patriarchy manifests in laws,
norms, and practices that prioritize male dominance in both public and private spheres.
Heteronormativity: A cultural assumption that heterosexuality is the norm, and that
sexual and gender identities should conform to traditional heterosexual roles. Queer
theory critiques this normativity by advocating for the recognition of diverse sexual and
gender identities.

Sexuality and Gender Fluidity: The concept that both sexuality and gender are not
fixed or binary, but fluid and changeable. This perspective challenges the traditional
male-female and heterosexual-homosexual dichotomies and allows for a more
expansive understanding of human experience.

SEWA - Self-Employed Women’s Association

Self — Assessment Questions

67

2B

Briefly discuss the concepts Feminism.

List out the Women’s Movements.

Explain the theory of Radical feminism.

Examine Multicultural feminism with suitable examples.
Identify the significance of Psychological Feminism

Write an essay on Feminist perspective of differently abled.
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Activities / Exercises /| Case Studies

Activity 1: Case Study Analysis
e Select Any Women’s Movements
o Ask the students to take case studies based on Women’s Movements

e Analyse the impact of the Women’s Movements in the society.

Answers for check your progress

1. Explain the meaning and characteristics of Feminism.

Feminism is a movement and ideology advocating for gender equality and women's rights. It
encompasses various theories and perspectives, including liberal, radical, and socialist
feminism, among others.

characteristics of Feminism

Feminism is a broad and evolving movement that advocates for gender equality and
challenges societal norms that perpetuate discrimination. Some key characteristics of
feminism include:

Gender Equality: Striving for equal rights and opportunities for all genders.

Intersectionality: Recognizing how different forms of oppression (race, class, sexuality, etc.)
intersect.

Empowerment: Encouraging individuals, especially women, to assert their rights and
autonomy.

Critique of Patriarchy: Challenging systems that uphold male dominance.

Social and Political Activism: Engaging in movements to bring about legislative and cultural

change.

2. Write the impact of SEWA in women’s empowerment.
The Self-Employed Women’s Association (SEWA) is a trade union that was established in
1972 by Ela Bhatt in Ahmedabad, India. It was created to empower women working in the

informal sector, helping them achieve financial independence and social security.
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Objectives of SEWA:

Economic Empowerment — SEWA provides financial support, skill training, and self-
employment opportunities to help women become economically self-sufficient.

Organizing Women Workers — As a trade union, it helps women fight for fair wages, improved
working conditions, and protection from exploitation.

Access to Healthcare & Social Security — SEWA promotes affordable healthcare, childcare
services, and insurance schemes for its members.

Microfinance & Cooperatives — It established SEWA Bank, a cooperative bank that offers
microfinance services to women, allowing them to save and invest.

Advocacy for Policy Change — SEWA has worked towards legal reforms that protect the rights

of informal-sector workers.

Impact of SEWA:

> Over 1.5 million members across India.

> Helped thousands of women gain legal recognition for their work.

> Improved financial literacy and access to credit among informal women workers.

> SEWA stands as a powerful example of grassroots organizing, proving that when

women are economically independent, they can drive social change.

What do you understand from Dowry Prohibition Movement?
The Dowry Prohibition Movement in India emerged as a response to the widespread practice
of dowry, which often led to financial strain, domestic abuse, and even dowry-related deaths.
Activists and social reformers have worked for decades to eliminate this custom through legal
measures, awareness campaigns, and grassroots movements.
Legal Actions Against Dowry:
The Dowry Prohibition Act (1961) made giving or receiving dowry a punishable offense.
Indian Penal Code Sections 304B & 498A were introduced to address dowry-related violence
and harassment, particularly dowry deaths and cruelty against women.
Laws were strengthened over the years, but enforcement remains a challenge.
Women'’s Rights Activism:

The Progressive Organization of Women (1970s) protested against dowry-related violence.
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NGOs like Vimochana, Majlis, and All India Democratic Women'’s Association (AIDWA) have
actively campaigned against dowry demands.

Awareness programs educate communities about the financial and social harm caused by
dowry practices.

Public Movements & Social Awareness:

Protests and legal battles have helped victims seek justice.

Many families voluntarily reject dowry to set an example for others.

Media and Bollywood films have addressed the issue, influencing public perception.
Impact of the Movement:

While dowry remains a challenge, increasing awareness, education, and legal measures
have helped reduce its prevalence.

More women and families are speaking out against dowry demands and harassment.

The fight continues, with activists pushing for stricter enforcement and cultural change.

4. Discuss- “WWomen's movements and gender equality at Global level”.

Women's movements have played a crucial role in advocating for gender equality and social

justice. Here are some key movements:

First-Wave Feminism emerged in the 19th and early 20th centuries, primarily focusing on
securing legal rights for women, especially the right to vote. This movement was largely

driven by liberal women's rights activists who sought formal equality through legal reforms.

FIRST-WAVE FEMINISM:

Women's Suffrage: The movement fought for women's right to vote, leading to landmark
victories like the 19th Amendment in the U.S. (1920).

Property Rights: Advocated for women's ability to own property and have financial
independence.

Education & Employment: Pushed for access to higher education and fair employment
opportunities.

Legal Recognition: Worked towards equal legal status for women, independent of their

husbands.
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Notable Figures:

Elizabeth Cady Stanton & Lucretia Mott: Organized the Seneca Falls Convention (1848), a
pivotal moment in feminist history.

Susan B. Anthony: A leading suffragist who played a crucial role in securing voting rights for
women.

Ida B. Wells: An African American activist who fought for both women’s rights and racial
justice.

The term "First-Wave Feminism" was coined in 1968 by journalist Martha Lear, distinguishing
it from later feminist movements. While this wave primarily focused on legal equality, later

waves expanded feminism to address social and cultural inequalities

SECOND-WAVE FEMINISM (1960S-1980S)

Second-Wave Feminism emerged in the 1960s and lasted through the 1980s, expanding the
feminist movement beyond legal rights to address broader social, cultural, and economic

inequalities.

Key Aspects of Second-Wave Feminism:

Workplace & Economic Equality: Advocated for equal pay, career opportunities, and an end
to workplace discrimination.

Reproductive Rights: Fought for access to contraception and abortion, leading to landmark
rulings like Roe v. Wade (1973).

Sexual Liberation & Body Autonomy: Challenged restrictive norms around sexuality,
marriage, and family.

Domestic Violence & Legal Protections: Raised awareness about marital rape, domestic
abuse, and established women’s shelters.

Intersectionality: Highlighted the experiences of women of color, LGBTQ+ individuals, and

working-class women, though early narratives often centered on white middle-class women.
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Notable Figures:

Betty Friedan: Her book The Feminine Mystique (1963) sparked widespread feminist
activism.

Gloria Steinem: A journalist and activist who co-founded Ms. Magazine and championed
feminist causes.

Audre Lorde: A poet and writer who emphasized race, sexuality, and intersectionality in
feminism.

Second-wave feminism laid the foundation for third-wave feminism, which emerged in the

1990s and focused on diversity, individual empowerment, and digital activism.

THIRD-WAVE FEMINISM (1990S-2010S)

Third-Wave Feminism emerged in the 1990s and lasted through the 2010s, building on the
achievements of previous waves while emphasizing diversity, intersectionality, and individual

empowerment.

Aspects of Third-Wave Feminism:

Intersectionality: Recognized that gender inequality intersects with race, class, sexuality, and
other identities.

Sex Positivity: Challenged restrictive norms around sexuality and embraced personal agency.
Reclaiming Feminism: Encouraged women to define feminism on their own terms, rejecting
rigid ideologies.

Digital Activism: Used online platforms to spread feminist discourse and mobilize movements.
Critique of Second-Wave Feminism: Addressed concerns that second-wave feminism was

too focused on white, middle-class women.

Notable Figures:

Rebecca Walker: Coined the term "Third Wave" in her 1992 article Becoming the Third Wave.
Kimberlé Crenshaw: Expanded the concept of intersectionality, which became central to
third-wave feminism.

Riot Grrrl Movement: A feminist punk subculture that emerged in the early 1990s, advocating

for women's empowerment.
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Third-wave feminism paved the way for fourth-wave feminism, which emerged in the 2010s

and focuses on digital activism, gender-based violence, and inclusivity

FOURTH-WAVE FEMINISM (2010S - PRESENT)

Fourth-wave feminism emerged in the 2010s and continues to evolve today, characterized
by its digital activism and focus on intersectionality. Unlike previous waves, which relied on
traditional media and grassroots organizing, fourth-wave feminism harnesses the power of
social media to amplify voices, challenge gender inequality, and bring global attention to
issues affecting women and marginalized genders. Here are its key aspects:

Digital Activism

#MeToo Movement: Sparked by survivors sharing their experiences of sexual harassment
and assault, exposing systemic abuse in industries worldwide.

#TimesUp: Focused on workplace harassment and advocating for legal action against
perpetrators.

Online Communities: Feminists use platforms like Twitter, Instagram, and TikTok to discuss
gender issues, educate others, and organize protests.

Intersectionality and Inclusivity

Unlike earlier waves that focused mainly on middle-class white women's concerns, fourth-
wave feminism recognizes race, class, sexuality, and disability in the fight for gender equality.
It highlights issues such as trans rights, reproductive justice, and mental health, advocating
for diverse and inclusive feminism.

Focus on Ending Gender-Based Violence

Efforts to criminalize marital rape, strengthen laws against domestic violence, and improve
support for survivors.

Campaigns against gender pay gaps and workplace discrimination.

Body Positivity and Representation

Challenges unrealistic beauty standards in media, promoting self-acceptance and diverse
body types.

Advocates for better representation of women and LGBTQ+ individuals in entertainment and
politics.
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Fourth-wave feminism is fluid, constantly evolving with global movements and online
activism. Its ability to mobilize millions across borders makes it one of the most impactful

feminist waves in history.

5. Explain Women’s Movement in India.

Chipko Movement (1973)

The Chipko Movement was a grassroots environmental movement that began in Uttarakhand
(then part of Uttar Pradesh), India, in 1973. It was led primarily by rural women who protested
against deforestation by hugging trees to prevent them from being cut down. The movement
is considered a pioneering example of eco-feminism, showing how environmental

conservation and women's rights are deeply connected.

Features of the Chipko Movement:

Tree-Hugging Protest: The word Chipko means “to cling” in Hindi, reflecting how women
physically embraced trees to stop logging companies from cutting them down.

Led by Women: Influential figures like Gaura Devi, Sudesha Devi, and Chandi Prasad Bhatt
played crucial roles in mobilizing local communities.

Gandhian Influence: The movement followed the principles of non-violent resistance, similar
to Mahatma Gandhi’'s methods.

Government Response: Due to protests, the Indian government imposed a 15-year ban on
tree-felling in Himalayan forests in 1980.

Impact Beyond India: The movement inspired global environmental activism, reinforcing the
importance of community-led conservation.

Chipko was not just about trees—it was a statement on sustainable development, local

livelihoods, and women's empowerment.

Self-Employed Women’s Association (SEWA)

The Self-Employed Women’s Association (SEWA) is a trade union that was established in
1972 by Ela Bhatt in Ahmedabad, India. It was created to empower women working in the
informal sector, helping them achieve financial independence and social security.
Objectives of SEWA:

Economic Empowerment — SEWA provides financial support, skill training, and self-
employment opportunities to help women become economically self-sufficient.
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Organizing Women Workers — As a trade union, it helps women fight for fair wages, improved
working conditions, and protection from exploitation.

Access to Healthcare & Social Security — SEWA promotes affordable healthcare, childcare
services, and insurance schemes for its members.

Microfinance & Cooperatives — It established SEWA Bank, a cooperative bank that offers
microfinance services to women, allowing them to save and invest.

Advocacy for Policy Change — SEWA has worked towards legal reforms that protect the rights
of informal-sector workers.

Impact of SEWA:

Over 1.5 million members across India.

Helped thousands of women gain legal recognition for their work.

Improved financial literacy and access to credit among informal women workers.

SEWA stands as a powerful example of grassroots organizing, proving that when women are

economically independent, they can drive social change.

DOWRY PROHIBITION MOVEMENT

The Dowry Prohibition Movement in India emerged as a response to the widespread practice
of dowry, which often led to financial strain, domestic abuse, and even dowry-related deaths.
Activists and social reformers have worked for decades to eliminate this custom through legal

measures, awareness campaigns, and grassroots movements.

FEATURES OF THE MOVEMENT:

Legal Actions Against Dowry:

The Dowry Prohibition Act (1961) made giving or receiving dowry a punishable offense.
Indian Penal Code Sections 304B & 498A were introduced to address dowry-related violence
and harassment, particularly dowry deaths and cruelty against women.

Laws were strengthened over the years, but enforcement remains a challenge.

Women’s Rights Activism:

The Progressive Organization of Women (1970s) protested against dowry-related violence.
NGOs like Vimochana, Majlis, and All India Democratic Women’s Association (AIDWA) have
actively campaigned against dowry demands.

Awareness programs educate communities about the financial and social harm caused by

dowry practices.
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Public Movements & Social Awareness:

Protests and legal battles have helped victims seek justice.

Many families voluntarily reject dowry to set an example for others.

Media and Bollywood films have addressed the issue, influencing public perception.

Impact of the Movement:

While dowry remains a challenge, increasing awareness, education, and legal measures
have helped reduce its prevalence.

More women and families are speaking out against dowry demands and harassment.

The fight continues, with activists pushing for stricter enforcement and cultural change.

6. What do you mean by feminism?

Feminist theory is a broad framework that examines gender inequality, social structures, and
the experiences of women and marginalized genders. It seeks to understand and challenge
systems of oppression, advocating for gender justice and equality.

Key Aspects of Feminist Theory

Gender Inequality — Analyzes how societal norms, laws, and institutions create disparities
between men and women.

Intersectionality — Recognizes that gender discrimination intersects with race, class,
sexuality, and other identities.

Patriarchy — Examines how male-dominated systems shape power dynamics and social
roles.

Social Change — Advocates for policies and cultural shifts that promote gender equity.

7. Explain Liberal feminism.
Liberal feminism is a branch of feminist theory that focuses on achieving gender equality
through legal reforms, education, and policy changes rather than dismantling existing societal
structures. It is rooted in the belief that women should have the same rights and opportunities
as men within the framework of democracy and capitalism.
Principles of Liberal Feminism

> Legal & Political Equality — Advocates for equal rights in voting, education,

employment, and law.
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» Individual Freedom — Emphasizes personal choices and the ability of women to control
their own lives.

» Workplace & Economic Rights — Supports equal pay, maternity leave, and policies
that remove barriers to career advancement.

» Education & Social Reform — Encourages reforms that challenge gender stereotypes
in schools and media.

Historical Context & Achievements

» Rooted in Enlightenment ideals of equality and reason.

» Major wins include women’s suffrage, anti-discrimination laws, and workplace
protections.

» Influential figures: Mary Wollstonecraft, John Stuart Mill, Betty Friedan.

» Liberal feminism believes that progress can be made through systemic change rather
than revolution, making it distinct from radical feminism. It continues to push for gender

representation in leadership, reproductive rights, and access to opportunities.

8. ldentify the significant of Ecofeminism.

Ecofeminism emerged in the 1970s and 1980s as a movement that connects environmental
activism with feminism. It argues that the exploitation of nature and the oppression of women
share common roots in patriarchal and capitalist systems. The term was first coined by
Francoise d’Eaubonne in 1974, and it gained momentum through various global
environmental movements.

Origins and Key Influences

Early Environmental Movements

Women's participation in grassroots environmental activism, such as the Chipko Movement
(1973) in India, where rural women protested deforestation.

The Green Belt Movement (1977) led by Wangari Maathai in Kenya, which focused on tree
planting and women’s empowerment.

Theoretical Foundations

Ecofeminists argue that patriarchy treats both women and nature as resources to exploit.

It draws from feminist theory, deep ecology, and social justice movements.

Critique of Industrialization & Capitalism

Highlights how capitalist expansion harms the environment and disproportionately affects

women, especially in developing countries.
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Advocates for sustainable development and ecological harmony.

Impact and Evolution

Modern ecofeminism integrates intersectionality, addressing race, class, and indigenous
perspectives.

Influences policies on climate justice, conservation, and sustainable agriculture.

Ecofeminist philosophy is reflected in activism, literature, and academic research.

Psychological feminism

9. Examine the significant roles of Radical feminism and Marxist feminism in women’s
development.

Radical feminism

Radical feminism is a branch of feminist theory that seeks to dismantle deeply rooted
patriarchal structures rather than merely reform them. It argues that gender oppression is the
fundamental form of inequality that shapes society and must be completely eradicated to

achieve true equality.

Core Principles of Radical Feminism

Patriarchy as the Root Cause

Radical feminists believe that men’s dominance over women is systematically ingrained in
culture, law, and institutions.

They aim to challenge and dismantle these structures rather than working within them.
Opposition to Traditional Gender Roles

Rejects the notion that women should conform to societal expectations of femininity,
marriage, and motherhood.

Advocates for the abolition of rigid gender norms that limit women's autonomy.

Critique of Sexual Exploitation

Strongly opposes pornography, prostitution, and objectification, arguing that they perpetuate
male control over women’s bodies.

Calls for legal and cultural changes to protect women from sexual violence and coercion.

Focus on Women's Autonomy
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Supports women's full control over their bodies, including reproductive rights and the right to
live free from male dominance.

Encourages women-only spaces to foster solidarity and protection.

Impact & Contributions of Radical Feminism

Led to stronger laws against domestic violence, marital rape, and workplace harassment.
Influenced feminist movements worldwide, promoting the idea that true liberation requires
structural change rather than piecemeal reforms.

Inspired organizations focused on gender justice and survivor advocacy.

Radical feminism often differs from liberal feminism, which seeks change within existing
systems rather than dismantling them. While controversial, it has had a profound influence

on women's rights movements globally.

Marxist Feminism

Marxist feminism is a branch of feminist theory that examines how capitalism and class
oppression contribute to gender inequality. It argues that the economic system, rather than
just patriarchy alone, is a major factor in women's oppression, and that gender equality can

only be achieved through economic and social transformation.

Principles of Marxist Feminism

Economic Exploitation of Women

Women’s labor, both in the workplace and in the home, is undervalued and exploited under
capitalism.

Domestic labor (childcare, cooking, cleaning) is often unpaid, yet essential for sustaining the
workforce.

Intersection of Class & Gender

Gender inequality is linked to economic disparity—women, especially from lower classes,
face double oppression.

Wealth is concentrated among a few, leaving working-class women with fewer opportunities.
Critique of Wage Labor & Capitalism

Women are disproportionately affected by low wages, job insecurity, and workplace

discrimination.
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The capitalist system profits from women’s cheap labor, keeping them dependent on male-

dominated economic structures.

Call for Socialist Transformation

Marxist feminists advocate for socialist policies like fair wages, government-funded childcare,
and equal economic opportunities.

They believe ending capitalism is necessary to achieve gender equality.

Impact & Contributions

Inspired labor movements and policies that demand equal pay and better conditions for
women.

Led to progressive social welfare programs focused on supporting working-class women.
Influenced gender-conscious economic reforms worldwide.

Marxist feminism differs from liberal feminism, which focuses on legal reforms within the
capitalist system, and from radical feminism, which primarily addresses patriarchy without

emphasizing economic structures.

10. Identify the Characteristics of Feminist Disability Theory.

The feminist perspective on disability examines how gender and disability intersect to shape
experiences of oppression, discrimination, and social exclusion. Feminist disability studies
challenge traditional views that often overlook the unique struggles of differently-abled
women, advocating for inclusivity, accessibility, and empowerment.

Characteristics of Feminist Disability Theory

Intersectionality

Feminist scholars argue that gender and disability intersect with race, class, and sexuality,
creating multiple layers of discrimination.

Women with disabilities often face higher rates of poverty, unemployment, and violence
compared to able-bodied women.

Critique of Ableism & Patriarchy

Society often views disabled individuals as dependent or incapable, reinforcing ableist and

patriarchal stereotypes.
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Feminist disability activists challenge these narratives, advocating for equal opportunities and

representation.

Reproductive Rights & Healthcare

Women with disabilities face barriers to reproductive healthcare, including limited access to

contraception, prenatal care, and abortion services.
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Feminist movements highlight the need for inclusive healthcare policies that address the
unique needs of disabled women.

Economic & Workplace Challenges

Disabled women experience wage gaps, employment discrimination, and lack of
workplace accommodations.

Feminist disability activism pushes for accessible workplaces, fair wages, and legal
protections.

Representation & Visibility

Historically, feminist movements have overlooked disabled women, leading to their
exclusion from mainstream activism.

Modern feminist disability scholars emphasize representation in media, politics, and
leadership.

Impact & Activism

Organizations like Disabled Women’s Network (DAWN) and National Organization for
Women (NOW) advocate for gender-inclusive disability rights.

Feminist disability studies continue to shape policy reforms, accessibility laws, and social

justice movements.

11.Write a note on Disabled Women’s Network.
The Disabled Women'’s Network refers to various organizations advocating for the rights

and empowerment of women with disabilities. Here are two notable networks:

Women with Disabilities India Network (WWDIN)

A cross-disability network in India that works on gender equality, human rights, and policy
advocacy.

Founded to provide a platform for women with disabilities to exchange views and take
action on issues affecting them.
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Collaborates with national and international organizations to influence policies and

societal attitudes.

Disabled Women’s Network Canada (DAWN Canada)

Established in 1985, DAWN Canada is a national feminist network led by women with
disabilities.

Works to end poverty, isolation, discrimination, and violence experienced by disabled
women.

Advocates for freedom of choice, accessibility, and policy reforms to improve the lives of
disabled women in Canada.

Both networks play a crucial role in amplifying the voices of disabled women, ensuring

their rights are recognized and protected.

National Organization for Women (NOW)

The National Organization for Women (NOW) is the largest grassroots feminist
organization in the United States, dedicated to advocating for women’s rights, gender
equality, and social justice. Founded in 1966 by Betty Friedan, Pauli Murray, and others,

NOW has played a crucial role in shaping feminist activism.

Goals & Advocacy Areas

Gender Equality — Works to eliminate discrimination in employment, education, and
politics.

Reproductive Rights — Supports abortion rights, birth control access, and healthcare
equity.

LGBTQ+ Rights — Advocates for equal rights and protections for LGBTQ+ individuals.
Economic Justice — Pushes for equal pay, workplace protections, and childcare support.
Ending Violence Against Women — Campaigns against domestic violence, sexual
harassment, and human trafficking.

Impact & Achievements
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Played a major role in pushing for the Equal Rights Amendment (ERA).

Helped secure anti-discrimination laws in workplaces and education.

Continues to lead protests, lobbying efforts, and legal battles for gender justice.

NOW remains a powerful force in feminist activism, influencing policies and social

movements across the U.S.

12.Elaborate the Contributions of Judith Butler on Gender.

Judith Butler is a highly influential philosopher and gender theorist whose work has
reshaped discussions on gender identity, feminism, and queer theory. Their most
significant contribution is the concept of gender performativity, which challenges
traditional notions of gender as a fixed, biological trait.

Contributions of Judith Butler on Gender

Gender Performativity

In Gender Trouble (1990), Butler argues that gender is not innate but rather a social
construct that is performed through repeated behaviors2.
They critique the idea that gender is tied to biological sex, emphasizing that it is produced

and reinforced by societal norms.

Critique of Essentialism

Butler challenges essentialist views that assume men and women have fixed, natural
characteristics.
They argue that gender is fluid and changeable, shaped by cultural and historical

contexts.

Influence on Queer Theory

Their work has been foundational in queer theory, questioning heteronormativity and the
rigid binary of male/female.
Butler’'s theories have influenced LGBTQ+ activism and academic discussions on gender

identity.
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Political & Social Impact

Butler's ideas have shaped gender studies, feminist movements, and legal debates on
gender identity and rights.

They advocate for non-binary and trans rights, emphasizing the importance of recognizing
diverse gender identities.

Judith Butler's contributions continue to influence contemporary discussions on gender,

identity, and social justice.

13.Examine Eve Kosofsky Sedgwick’s perception on feminism.
Eve Kosofsky Sedgwick was a pioneering scholar in queer theory, gender studies, and
literary criticism. She played a crucial role in shaping the field of queer studies, challenging

traditional understandings of sexuality and identity.
Key Contributions

Epistemology of the Closet (1990)

Sedgwick argued that Western culture enforces rigid heterosexual/homosexual binaries,
limiting how sexuality is understood.

She explored how literature and society construct hidden meanings around queerness.

Homosocial Desire

In Between Men: English Literature and Male Homosocial Desire (1985), she examined
how male relationships in literature are shaped by both bonding and fear of
homosexuality.

She introduced the term homosocial, describing male friendships that exist within a

heteronormative framework.

Queer Performativity

Sedgwick expanded on Judith Butler’'s ideas of gender performativity, arguing that sexual
identity is fluid and shaped by cultural forces.

She critiqued heteronormative assumptions in literature, philosophy, and psychology.

Influence on Queer Theory
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Her work laid the foundation for modern LGBTQ+ studies, influencing discussions on
identity, representation, and activism.

She challenged binary thinking, advocating for more inclusive perspectives on sexuality.
Sedgwick’s scholarship continues to shape academic and activist conversations on

gender and sexuality.
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UNIT - lll STATUS OF WOMEN

OBJECTIVE:

This unit describes Status of Women in various perspectives such as Social, Economic,
Political and Religious. This chapter also explains about Gender Development in the fields of
labour Process, Gender Auditing, Gender rights, Gender law and Gender budgeting,

empowerment of women and Status of Transgender in India.

STATUS OF WOMEN IN SOCIAL, ECONOMIC,
POLITICAL, RELIGIOUS CONTEXT AND GENDER AND
DEVELOPMENT

STATUS OF WOMEN

INTRODUCTION

The status of women varies across different societies, cultures, and historical periods,
influenced by factors such as education, economic opportunities, legal rights, and social
norms. Here are some key aspects:

1. Global Perspective

Women have made significant progress in education, employment, and political
representation, but gender inequality persists in many areas.

Issues like gender pay gaps, domestic violence, and limited access to healthcare continue to
affect women worldwide.

Organizations like the United Nations Commission on the Status of Women (CSW) work to
promote gender equality.

2. Status of Women in India

The Indian Constitution guarantees gender equality, but patriarchal norms still influence

women's access to education, employment, and decision-making.
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Women have excelled in sports, politics, business, and social activism, breaking stereotypes
and achieving global recognition.

Challenges include low workforce participation, gender-based violence, and unequal property
rights.

3. Efforts for Women's Empowerment

Legal reforms: Laws against dowry, domestic violence, and workplace harassment aim to
protect women's rights.

Government programs: Initiatives like Beti Bachao Beti Padhao and Ujjwala Yojana focus on
education and economic independence.

Social movements: Feminist and grassroots movements continue to push for equal rights
and representation.

Despite progress, achieving true gender equality requires continuous efforts in education,

policy-making, and cultural change.

SOCIAL STATUS OF WOMEN

The social status of women varies across cultures, historical periods, and societal structures.
It is shaped by factors such as education, economic opportunities, legal rights, and social
norms. Here are some key aspects:

1. Historical Perspective

In many ancient societies, women held prominent roles in governance, religion, and trade.
Over time, patriarchal systems restricted women's rights, limiting their access to education,
property, and political participation.

Social reform movements have played a crucial role in challenging gender inequality.

2. Social Status of Women Today

Women have made significant progress in education, employment, and leadership, but
gender disparities persist.

Issues such as gender pay gaps, domestic violence, and limited access to healthcare
continue to affect women worldwide.

In many countries, women still face social stigma regarding career choices, marriage, and
reproductive rights.

3. Status of Women in India
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The Indian Constitution guarantees gender equality, but patriarchal norms still influence
women's access to education, employment, and decision-making.

Women have excelled in sports, politics, business, and social activism, breaking stereotypes
and achieving global recognition.

Challenges include low workforce participation, gender-based violence, and unequal property
rights.

4. Efforts for Women's Empowerment

Legal reforms: Laws against dowry, domestic violence, and workplace harassment aim to
protect women's rights.

Government programs: Initiatives like Beti Bachao Beti Padhao and Ujjwala Yojana focus on
education and economic independence.

Social movements: Feminist and grassroots movements continue to push for equal rights
and representation.

Despite progress, achieving true gender equality requires continuous efforts in education,

policy-making, and cultural change.

ECONOMIC STATUS OF WOMEN IN INDIA

The economic status of women in India has seen significant progress over the years, but
challenges remain in terms of workforce participation, wage equality, and financial inclusion.
1. Workforce Participation

Women's labor force participation in India has historically been low, with many engaged in
informal sector jobs.

Government initiatives like Skill India and Self-Help Groups (SHGs) aim to improve women's
employment opportunities.

2. Wage Gap & Economic Inequality

Women in India earn less than men for the same work, contributing to the gender pay gap.
Many women work in low-paying, informal jobs without social security benefits.

3. Financial Inclusion

Access to banking, credit, and financial resources is improving, but women still face
challenges in securing loans and investments.

Programs like Jan Dhan Yojana have helped increase financial inclusion among women.

4. Entrepreneurship & Leadership
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Women entrepreneurs face funding challenges, societal biases, and limited networking
opportunities.

Efforts to support women-led businesses through government schemes and private sector
initiatives are growing.

5. Government Policies & Social Movements

Policies like Beti Bachao Beti Padhao and MUDRA loans aim to improve women's economic
participation.

Feminist movements continue to push for equal pay, workplace rights, and financial
empowerment.

Despite progress, achieving economic equality requires continuous efforts in education,

policy-making, and cultural change.

POLITICAL STATUS OF WOMEN IN INDIA

The political status of women in India has seen progress over the years, but challenges
remain in achieving equal representation and participation in governance.

1. Representation in Parliament

Women'’s representation in the Lok Sabha (House of the People) has increased gradually,
from 4.4% in 1952 to 14.4% in 2019. However, this is still below the global average of 25%.
In the Rajya Sabha (Council of States), women hold around 13% of seats, reflecting similar
underrepresentation.

2. State Legislatures

Women’s representation in State Legislative Assemblies is even lower, with a national
average of 9%. No state has achieved more than 20% representation.

3. Barriers to Political Participation

Socio-cultural norms: Patriarchal attitudes and gender stereotypes limit women’s
participation in politics.

Political party dynamics: Male-dominated parties often hesitate to field women candidates,
relegating them to "safe" or unwinnable seats.

Economic challenges: Women face financial barriers in contesting elections, as campaigns
often require significant resources.

4. Efforts to Improve Representation

The Women’s Reservation Bill (2023) proposes reserving 33% of seats in Parliament and
State Legislatures for women, aiming to address gender disparity.
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Grassroots initiatives and NGOs are working to empower women leaders at the panchayat
(vilage council) level, where women already hold 50% of seats in some states due to
reservation policies.

5. Global Comparison

India ranks 143rd out of 185 countries in terms of women’s representation in the lower house
of Parliament. Countries like Rwanda (61.3%) and Sweden (47.3%) demonstrate much

higher rates.

RELIGIOUS STATUS OF WOMEN IN INDIA

The religious status of women in India is shaped by diverse traditions, beliefs, and cultural
practices across different faiths. While religious teachings often emphasize respect and
equality, patriarchal interpretations have historically influenced women's roles in religious and
social spheres.

1. Role of Women in Religious Practices

Women actively participate in religious rituals, festivals, and spiritual leadership, but
restrictions exist in some traditions.

In Hinduism, women have historically been priestesses, scholars, and devotees, yet some
temples have imposed entry bans on women of certain ages.

In Islam, women engage in religious practices but face restrictions in mosque access and
leadership roles.

Christianity, Sikhism, Buddhism, and Jainism have varying degrees of gender inclusivity in
religious leadership.

2. Influence of Patriarchy on Religion

Many religious texts have been interpreted through patriarchal lenses, reinforcing gender
roles and limiting women's autonomy.

Manusmriti, an ancient Hindu text, has been criticized for its restrictive views on women’s
independence.

Religious institutions often control narratives around marriage, family, and morality, affecting
women's rights.

3. Women's Empowerment in Religious Spaces
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Movements advocating for women’s entry into temples and mosques have gained
momentum.

Feminist theologians and activists challenge gender biases in religious interpretations.
Organizations like Streevani work to empower women within religious communities.

4. Intersection of Religion & Social Issues

Religious norms influence women’s education, marriage, and inheritance rights.

Some religious traditions have supported progressive reforms, while others have resisted
change.

The political use of religion often impacts women'’s rights and freedoms.

While religion plays a significant role in shaping women's status in India, ongoing efforts aim
to challenge restrictive practices and promote gender equality.

barriers and fostering a culture of inclusivity.

GENDER AND DEVELOPMENT

Gender and Development (GAD) is an approach that examines how gender influences
economic, social, and political development. It emerged as a response to earlier frameworks
like Women in Development (WID), shifting the focus from women alone to gender relations
and systemic inequalities.

Importance of Gender and Development

Gender Equality vs. Gender Equity

Gender equality ensures equal rights and opportunities for all genders.

Gender equity recognizes that different groups may need specific support to achieve fairness.
Intersectionality in Development

Gender interacts with race, class, disability, and other identities, shaping access to resources.
Development policies must address multiple layers of discrimination.

Economic & Social Impact

Women'’s participation in the workforce boosts economic growth, yet gender pay gaps persist.
Access to education, healthcare, and political representation is crucial for sustainable
development.

Gender Mainstreaming

Integrating gender perspectives into policy-making, budgeting, and governance.

Ensures that development programs benefit all genders equally.
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Evolution of Gender and Development

Women in Development (WID) (1970s) — Focused on integrating women into economic
development.

Women and Development (WAD) (1980s) — Critiqued WID, emphasizing structural
inequalities.

Gender and Development (GAD) (1990s-Present) — Broadened the scope to gender relations
and systemic change.

Impact & Global Efforts

Organizations like the United Nations Development Programme (UNDP) and World Bank
implement gender-sensitive policies.

Gender-focused initiatives improve education, employment, and healthcare access

worldwide.

Let Sum Up:

The status of women varies across different societies, cultures, and historical periods,
influenced by factors such as education, economic opportunities, legal rights, and social
norms. The social status of women varies across cultures, historical periods, and societal
structures. The economic status of women in India has seen significant progress over the
years, but challenges remain in terms of workforce participation, wage equality, and financial
inclusion. Gender and Development (GAD) is an approach that examines how gender

influences economic, social, and political development.

Check our Progress

1. Write a short note on Social Status of Women.
2. Discuss the Economic Status of Women.

3. ldentify the relationship between Gender and Development.
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GENDER AND LABOUR PROCESS, GENDER AUDITING,
GENDER RIGHTS, GENDER LAW AND GENDER
BUDGETING

GENDER AND LABOUR PROCESS

The gender and labor process examines how gender influences workplace dynamics,
employment opportunities, and economic structures. It highlights the ways in which gender

roles, discrimination, and societal expectations shape labor markets.
Importance of Gender and Labor Process

Occupational Segregation

Women are often concentrated in lower-paying, care-based, and administrative roles, while
men dominate technical and leadership positions.
Gender stereotypes influence career choices and limit opportunities for women in male-

dominated fields.

Gender Pay Gap

Women frequently earn less than men for the same work due to systemic biases, wage
discrimination, and career interruptions.

Factors such as negotiation barriers, unpaid care work, and lack of promotions contribute to
income disparities.

Workplace Discrimination & Bias

Gender biases affect hiring, promotions, and leadership opportunities.

Women and non-binary individuals often face harassment, unequal treatment, and lack of

workplace support.

Intersectionality in Labor

Gender intersects with race, class, disability, and other identities, creating unique challenges
for marginalized groups.
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Women of color, LGBTQ+ individuals, and disabled workers often experience compounded

discrimination.

Work-Life Balance & Care Work

Women disproportionately bear the burden of unpaid domestic labor, including childcare and
eldercare.
Workplace policies such as paid maternity leave, flexible hours, and childcare support are

crucial for gender equity.

Efforts to Address Gender Inequality in Labor

Equal pay laws and policies promoting salary transparency.
Diversity initiatives to increase representation in leadership roles.

Workplace reforms supporting parental leave and flexible work arrangements.

GENDER AUDITING

Gender auditing is a process that evaluates how well gender equality is integrated into an
organization's policies, programs, and structures. It helps institutions assess their
commitment to gender mainstreaming and identify areas for improvement.

Features of Gender Auditing

Institutional Assessment

Examines whether gender considerations are embedded in decision-making, budgeting, and
organizational culture.

Identifies gaps in gender representation and inclusivity.

Policy & Program Evaluation

Reviews policies to ensure they promote gender equality and do not reinforce discrimination.
Assesses the impact of programs on different gender groups.

Workplace & Human Resources Analysis

Evaluates gender balance in leadership and workforce composition.

Identifies barriers to career advancement for women and marginalized genders.

Budgeting & Resource Allocation

Analyzes whether financial resources are equitably distributed to support gender-focused
initiatives.

Supports gender-responsive budgeting to ensure fair economic policies.
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Types of Gender Audits
e Participatory Gender Audit — Involves staff and stakeholders in assessing gender
integration within an organization.
e Gender Integration Framework — Focuses on embedding gender equality into
policies and practices.
Gender auditing is widely used by governments, NGOs, and corporations to enhance

gender inclusivity and accountability.

GENDER RIGHTS

Gender rights refer to the legal, social, and economic rights that ensure equality and non-
discrimination based on gender. Evaluating gender rights involves assessing progress,

challenges, and policies that impact gender equality worldwide.

1. Legal Frameworks & Human Rights

Gender rights are protected under international treaties like the Convention on the Elimination
of All Forms of Discrimination Against Women (CEDAW) and Universal Declaration of Human
Rights.

Many countries have laws against gender discrimination, but enforcement varies.

2. Economic & Workplace Equality

The gender pay gap remains a global issue, with women earning less than men for the same
work.
Women face barriers in leadership roles, workplace harassment, and unequal access to

financial resources.

3. Political Representation

Women'’s participation in politics has increased, but gender disparities persist in leadership
positions.

Some nations have gender quotas to improve representation in government.
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4. Social & Cultural Challenges

Gender-based violence, including domestic abuse, sexual harassment, and honor crimes,
continues to be a major concern.
Cultural norms often reinforce gender stereotypes, limiting opportunities for marginalized

genders.

5. Efforts & Activism

Organizations like the United Nations Human Rights Office and UN Women work to promote
gender equality.

Feminist movements and legal reforms continue to push for equal rights and protections.
While progress has been made, achieving full gender equality requires continuous efforts in

policy-making, education, and cultural change.

GENDER LAW

Gender law refers to legal frameworks designed to protect gender equality, prevent
discrimination, and promote inclusivity in various aspects of life, including employment,

education, healthcare, and personal rights.

Features of Gender Law

Anti-Discrimination Laws

Many countries have laws prohibiting gender-based discrimination in workplaces, education,
and public spaces.

In India, Article 15 of the Constitution prohibits discrimination based on sex.

Workplace Rights & Equal Pay

Laws like the Equal Remuneration Act, 1976 ensure that men and women receive equal pay
for equal work.
The Sexual Harassment of Women at Workplace Act, 2013 protects employees from

workplace harassment.

Reproductive & Healthcare Rights

Gender laws safeguard access to contraception, maternity benefits, and abortion rights.

The Maternity Benefit Act, 1961 ensures paid maternity leave for working women.
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Protection Against Gender-Based Violence

Laws like the Protection of Women from Domestic Violence Act, 2005 provide legal remedies
for survivors.

The Dowry Prohibition Act, 1961 criminalizes dowry-related harassment.

Political Representation & Legal Reforms

The Women’s Reservation Bill (2023) aims to reserve 33% of seats for women in Parliament
and State Legislatures.
Gender-neutral laws are being introduced to ensure equal rights for all genders, including

transgender individuals.

Challenges & Future Directions

Implementation gaps — Despite strong legal provisions, enforcement remains weak due to
social stigma and institutional barriers.

Need for gender-neutral laws — Many laws focus on binary gender identities, requiring
reforms for greater inclusivity.

Legal awareness — Many individuals remain unaware of their rights, highlighting the need for
education and advocacy.

Gender law continues to evolve, shaping policies that promote equality and protect

marginalized communities.

GENDER BUDGETING

Gender budgeting is a policy tool that ensures government spending is gender-sensitive,
addressing the specific needs of women and marginalized genders. It integrates gender

perspectives into financial planning to promote equity and inclusivity.
Characteristics of Gender Budgeting

Resource Allocation

Directs funds toward programs that empower women, such as education, healthcare, and
economic support.

Ensures that financial commitments align with gender equality goals.
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Gender-Responsive Policies

Embeds gender considerations into policy-making, governance, and budgeting processes.

Helps governments assess the impact of financial decisions on gender disparities.

Monitoring & Evaluation

Tracks how budget allocations affect different gender groups.

Supports gender-responsive budgeting to ensure fair economic policies.

Gender Budgeting in India

The Gender Budget for FY 2025-26 is ¥4.49 lakh crore, marking a 37.5% increase from the
previous year.

49 ministries report gender-specific allocations, focusing on women’s welfare, education, and
economic empowerment.

Gender budgeting falls under the Samarthya sub-scheme of Mission Shakti, aiming to reduce

gender inequality.

Challenges & Future Directions

Limited Awareness — Many policymakers lack training in gender budgeting.

Unequal Distribution — Funds are often concentrated in a few ministries, limiting broader
impact.

Implementation Gaps — Gender laws exist, but enforcement remains weak due to social and
institutional barriers.

Strengthening gender-responsive governance requires better enforcement, increased

funding, and continuous evaluation.

Let Sum Up:

The gender and labor process examines how gender influences workplace dynamics,
employment opportunities, and economic structures. Gender auditing is a process that
evaluates how well gender equality is integrated into an organization's policies, programs,
and structures. Gender rights refer to the legal, social, and economic rights that ensure
equality and non-discrimination based on gender. Gender law refers to legal frameworks
designed to protect gender equality, prevent discrimination, and promote inclusivity in various

aspects of life, including employment, education, healthcare, and personal rights. Gender
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budgeting is a policy tool that ensures government spending is gender-sensitive, addressing
the specific needs of women and marginalized genders.

Check our Progress

1. Write the meaning of Gender Auditing.
2. Examine the Gender rights.

3. Briefly write about Gender budgeting.

POWER AND EXPOWERMENT OF WOMEN, STATUS OF
TRANSGEMDER IN INDIA
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POWER AND EMPOWERMENT OF WOMEN

Women’s empowerment is the process of enhancing women’s ability to make decisions,
access opportunities, and exercise control over their lives. It involves social, economic,
political, and psychological empowerment, ensuring that women have equal rights and

opportunities.

1. Power and Women’s Empowerment

e Power in the context of women’s empowerment refers to the ability to influence
decisions, access resources, and challenge societal norms.
¢ Women’s empowerment strengthens their self-worth, independence, and leadership

in various fields.

2. Dimensions of Women’s Empowerment

e Social Empowerment — Ensuring women have equal access to education, healthcare,
and social rights.

e Economic Empowerment — Providing women with financial independence, equal pay,
and entrepreneurship opportunities.

e Political Empowerment — Increasing women'’s participation in governance, leadership,
and policy-making.

e Psychological Empowerment — Encouraging self-confidence, awareness, and

personal growth.

3. Challenges to Women’s Empowerment

e Gender discrimination in workplaces, education, and leadership roles.
e Limited access to financial resources and economic opportunities.
e Social norms and cultural barriers restricting women’s independence.

e Gender-based violence affecting women’s safety and well-being.

4. Efforts to Promote Women’s Empowerment

e Government policies supporting gender equality and women’s rights.
e Education and skill development programs to enhance women’s opportunities.

e Legal reforms addressing gender discrimination and violence.
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e Social movements and activism advocating for women’s rights.
¢ Women’s empowerment is essential for social progress, economic growth, and gender

equality.

STATUS OF TRANSGENDER IN INDIA

The status of transgender individuals in India has evolved significantly, with legal recognition
and social reforms aimed at improving their rights and inclusion. However, challenges remain

in achieving full equality.

1. Legal Recognition & Rights

The NALSA Judgment (2014) by the Supreme Court recognized transgender individuals as
the third gender, affirming their fundamental rights.

The Transgender Persons (Protection of Rights) Act, 2019 prohibits discrimination in
education, employment, healthcare, and housing.

The National Council for Transgender Persons (2020) was established to advise on policies

and welfare measures.

2. Social & Economic Challenges

Many transgender individuals face discrimination, unemployment, and social exclusion.
Access to healthcare, education, and dignified livelihoods remains limited.
Government initiatives like Garima Greh (shelter homes) and skill development programs aim

to improve economic opportunities.

3. Welfare & Support Programs

The SMILE Scheme (2022) provides livelihood support, skill training, and rehabilitation for
transgender individuals.
The National Portal for Transgender Persons facilitates identity documentation and welfare

benefits.

4. Representation & Activism

Transgender individuals are gaining visibility in politics, media, and corporate sectors.

Activists continue to push for better healthcare, legal reforms, and workplace inclusion.
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While progress has been made, social stigma and systemic barriers still affect transgender

individuals in India.

problems of Transgender in India

Transgender individuals in India face significant social, economic, and legal challenges,

despite legal recognition and policy reforms. Here are some of the major issues:

1. Social Discrimination & Stigma

Transgender people often experience ostracization from their families and communities.
They face harassment in public spaces, including schools, workplaces, and healthcare
facilities.

Stereotypes and misconceptions lead to social exclusion and lack of acceptance.

2. Economic Challenges

Unemployment rates among transgender individuals are high due to workplace
discrimination.

Many are forced into begging or sex work due to lack of job opportunities.

Limited access to financial resources and entrepreneurship support restricts economic

independence.

3. Education Barriers

Bullying and discrimination in schools lead to high dropout rates among transgender
students.

Lack of gender-inclusive policies in educational institutions affects their learning environment.

4. Healthcare Inequality

Limited access to gender-affirming healthcare and mental health support.
Discrimination by medical professionals leads to inadequate treatment and denial of services.

High vulnerability to HIV/AIDS and other health risks due to lack of awareness and support.

5. Legal & Identity Issues

e Complex legal procedures for gender recognition create barriers in obtaining official

documents.
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e Lack of enforcement of transgender rights laws leads to continued discrimination.

e Limited representation in politics and governance affects policy-making for
transgender welfare.

e Despite legal advancements, social stigma and systemic barriers continue to affect

transgender individuals in India.

Let Sum Up:

Women’s empowerment is the process of enhancing women’s ability to make decisions,
access opportunities, and exercise control over their lives. It involves social, economic,
political, and psychological empowerment, ensuring that women have equal rights and
opportunities. The status of transgender individuals in India has evolved significantly, with

legal recognition and social reforms aimed at improving their rights and inclusion.

Check our Progress

1. Write about the factors influencing women empowerment.

2. Explain the status of Transgender in India.

Unit Summary

The status of women varies across different societies, cultures, and historical periods,

influenced by factors such as education, economic opportunities, legal rights, and social

106 Self Learning Material



CDOE - ODL M.A - SEMESTER I GENDER AND SOCIETY

norms. The social status of women varies across cultures, historical periods, and societal
structures. The economic status of women in India has seen significant progress over the
years, but challenges remain in terms of workforce participation, wage equality, and financial
inclusion. Gender and Development (GAD) is an approach that examines how gender

influences economic, social, and political development.

The gender and labor process examines how gender influences workplace dynamics,
employment opportunities, and economic structures. Gender auditing is a process that
evaluates how well gender equality is integrated into an organization's policies, programs,
and structures. Gender rights refer to the legal, social, and economic rights that ensure
equality and non-discrimination based on gender. Gender law refers to legal frameworks
designed to protect gender equality, prevent discrimination, and promote inclusivity in various
aspects of life, including employment, education, healthcare, and personal rights. Gender
budgeting is a policy tool that ensures government spending is gender-sensitive, addressing

the specific needs of women and marginalized genders.

Women’s empowerment is the process of enhancing women’s ability to make decisions,
access opportunities, and exercise control over their lives. It involves social, economic,
political, and psychological empowerment, ensuring that women have equal rights and
opportunities. The status of transgender individuals in India has evolved significantly, with

legal recognition and social reforms aimed at improving their rights and inclusion.

Glossary

e Wage Gap- Women in India earn less than men for the same work

e GAD- Gender and Development

e WID- Women in Development

e Gender Mainstreaming- Integrating gender perspectives into policy-making,
budgeting, and governance

¢ WAD- Women and Development

e GAD- Gender and Development

e UNDP- United Nations Development Programme

e Status of Women:
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Definition: The position or standing of women within society, which is shaped by social,
economic, political, and cultural factors. The status of women reflects their access to
resources, rights, education, health, and opportunities for social and economic
participation.

Social Context:

Definition: The set of social norms, values, and institutions that influence the roles,
behaviors, and relationships of individuals in society. In terms of women, it refers to
how societal expectations and gender roles impact their place and treatment in various
social settings.

Economic Context:

Definition: Refers to the position of women in the economic structure of society,
including their participation in the labor market, access to income, resources, and
wealth, as well as the economic barriers women face, such as the gender pay gap and
unequal access to employment.

Political Context:

Definition: The involvement of women in political processes, representation, and
decision-making roles. It includes women's rights to vote, participate in political
leadership, and influence policy decisions.

Religious Context:

Definition: The role of religion in shaping women’s status, including how religious
doctrines, practices, and institutions influence women'’s roles in family, society, and
politics. Religious norms often dictate gender roles and the behavior expected from
women.

Gender and Development:

Definition: A field of study and practice focused on addressing gender inequalities in
development policies and practices. It seeks to understand and challenge how
gendered power dynamics affect economic, political, and social development, with a
focus on empowering women.

Gender and Labour Process:

Definition: Refers to the way gender impacts the labor market, work conditions, and
job roles. This includes the division of labor between men and women, women's
access to jobs, and the impact of gender-based discrimination on their participation in

the workforce.
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Gender Auditing:

Definition: A process of evaluating policies, programs, or projects from a gender
perspective. It assesses the extent to which gender equality principles have been
integrated into the planning, implementation, and outcomes of an initiative.

Gender Rights:

Definition: The human rights of individuals to be free from gender-based
discrimination. This includes rights related to equality in education, employment,
property, health, and political participation, as well as protection from violence and
exploitation.

Gender Law:

Definition: A set of legal frameworks designed to ensure gender equality and protect
the rights of individuals, especially women and marginalized genders, in areas such
as marriage, inheritance, employment, and protection from violence.

Gender Budgeting:

Definition: The practice of assessing the gendered impact of government budgets. It
ensures that resources are allocated in a way that promotes gender equality,
addressing the specific needs of women and marginalized groups through targeted
spending.

Power and Empowerment of Women:

Definition: Power refers to the ability to influence or control social, political, or
economic outcomes, while empowerment is the process of increasing women's
agency, voice, and control over decisions that affect their lives. Women's
empowerment is central to achieving gender equality and includes providing women
with the tools, confidence, and opportunities to exercise their rights.

Transgender Rights:

Definition: The rights and recognition of individuals whose gender identity does not
align with their assigned sex at birth. This includes issues such as access to
healthcare, legal recognition, employment, and protection from discrimination.
Transgender people often face social stigma, legal barriers, and violence.

Status of Transgender in India:
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Definition: The social, economic, and political position of transgender individuals in
India. Historically marginalized, the transgender community in India has faced severe
discrimination and exclusion. However, legal reforms such as the Transgender
Persons (Protection of Rights) Act, 2019, have sought to improve their status by
recognizing their rights, particularly in the areas of education, employment, and

healthcare.

Feminist Political Economy:

Definition: A theoretical approach that critiques traditional political economy from a
feminist perspective, examining how economic systems, such as capitalism, intersect
with gender inequality. It highlights how women are disproportionately affected by
economic policies, labor markets, and access to resources.Intersectionality:
Definition: A framework developed by Kimberlé Crenshaw that examines how various
aspects of a person’s social and political identities (such as race, class, gender,
sexuality, and disability) intersect to create unique systems of oppression or privilege.
In the context of women, it recognizes that experiences of gender inequality are

shaped by multiple factors.

Self — Assessment Questions

ANl

Explain the status Political of status.

Factors influencing Gender Development.

Bring out the connection between Gender and labour Process
Write about Gender law in India.

Analyse the challenges faced by Transgender in India.

Activities / Exercises /| Case Studies

Activity 1: Group discussion — Status of women
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o Select Status of women in any field like social, economic, political and religious.
o Ask the students to sit as groups and discuss about those status

o Let them to present the summary.

Answers for check your progress

111

1. Write a short note on Social Status of Women.

The social status of women varies across cultures, historical periods, and societal
structures. It is shaped by factors such as education, economic opportunities, legal rights,
and social norms. Here are some key aspects:

Historical Perspective

In many ancient societies, women held prominent roles in governance, religion, and trade.
Over time, patriarchal systems restricted women's rights, limiting their access to
education, property, and political participation.

Social reform movements have played a crucial role in challenging gender inequality.
Social Status of Women Today

Women have made significant progress in education, employment, and leadership, but
gender disparities persist.

Issues such as gender pay gaps, domestic violence, and limited access to healthcare
continue to affect women worldwide.

In many countries, women still face social stigma regarding career choices, marriage, and
reproductive rights.

Status of Women in India

The Indian Constitution guarantees gender equality, but patriarchal norms still influence
women's access to education, employment, and decision-making.

Women have excelled in sports, politics, business, and social activism, breaking
stereotypes and achieving global recognition.

Challenges include low workforce participation, gender-based violence, and unequal
property rights.

Efforts for Women's Empowerment

Legal reforms: Laws against dowry, domestic violence, and workplace harassment aim to

protect women's rights.
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Government programs: Initiatives like Beti Bachao Beti Padhao and Ujjwala Yojana focus
on education and economic independence.

Social movements: Feminist and grassroots movements continue to push for equal rights
and representation.

Despite progress, achieving true gender equality requires continuous efforts in education,

policy-making, and cultural change.

2. Discuss the Economic Status of Women.

The economic status of women in India has seen significant progress over the years, but
challenges remain in terms of workforce participation, wage equality, and financial
inclusion.

Workforce Participation

Women's labor force participation in India has historically been low, with many engaged
in informal sector jobs.

Government initiatives like Skill India and Self-Help Groups (SHGs) aim to improve
women's employment opportunities.

Wage Gap & Economic Inequality

Women in India earn less than men for the same work, contributing to the gender pay
gap.

Many women work in low-paying, informal jobs without social security benefits.
Financial Inclusion

Access to banking, credit, and financial resources is improving, but women still face
challenges in securing loans and investments.

Programs like Jan Dhan Yojana have helped increase financial inclusion among women.
Entrepreneurship & Leadership

Women entrepreneurs face funding challenges, societal biases, and limited networking
opportunities.

Efforts to support women-led businesses through government schemes and private sector
initiatives are growing.

Government Policies & Social Movements

Policies like Beti Bachao Beti Padhao and MUDRA loans aim to improve women's

economic participation.
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Feminist movements continue to push for equal pay, workplace rights, and financial
empowerment.
Despite progress, achieving economic equality requires continuous efforts in education,

policy-making, and cultural change.

3. ldentify the relationship between Gender and Development.

Gender and Development (GAD) is an approach that examines how gender influences
economic, social, and political development. It emerged as a response to earlier
frameworks like Women in Development (WID), shifting the focus from women alone to
gender relations and systemic inequalities.

Importance of Gender and Development

Gender Equality vs. Gender Equity

Gender equality ensures equal rights and opportunities for all genders.

Gender equity recognizes that different groups may need specific support to achieve
fairness.

Intersectionality in Development

Gender interacts with race, class, disability, and other identities, shaping access to
resources.

Development policies must address multiple layers of discrimination.

Economic & Social Impact

Women'’s participation in the workforce boosts economic growth, yet gender pay gaps
persist.

Access to education, healthcare, and political representation is crucial for sustainable
development.

Gender Mainstreaming

Integrating gender perspectives into policy-making, budgeting, and governance.
Ensures that development programs benefit all genders equally.

Evolution of Gender and Development

Women in Development (WID) (1970s) — Focused on integrating women into economic
development.

Women and Development (WAD) (1980s) — Critiqued WID, emphasizing structural

inequalities.
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Gender and Development (GAD) (1990s-Present) — Broadened the scope to gender
relations and systemic change.

Impact & Global Efforts

Organizations like the United Nations Development Programme (UNDP) and World Bank
implement gender-sensitive policies.

Gender-focused initiatives improve education, employment, and healthcare access

worldwide.

4. Write the meaning of Gender Auditing.

Gender auditing is a process that evaluates how well gender equality is integrated into an
organization's policies, programs, and structures. It helps institutions assess their
commitment to gender mainstreaming and identify areas for improvement.

Features of Gender Auditing

Institutional Assessment

Examines whether gender considerations are embedded in decision-making, budgeting,
and organizational culture.

Identifies gaps in gender representation and inclusivity.

Policy & Program Evaluation

Reviews policies to ensure they promote gender equality and do not reinforce
discrimination.

Assesses the impact of programs on different gender groups.

Workplace & Human Resources Analysis

Evaluates gender balance in leadership and workforce composition.

Identifies barriers to career advancement for women and marginalized genders.
Budgeting & Resource Allocation

Analyzes whether financial resources are equitably distributed to support gender-focused
initiatives.

Supports gender-responsive budgeting to ensure fair economic policies.

Types of Gender Audits

Participatory Gender Audit — Involves staff and stakeholders in assessing gender
integration within an organization.

Gender Integration Framework — Focuses on embedding gender equality into policies and
practices.
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Gender auditing is widely used by governments, NGOs, and corporations to enhance

gender inclusivity and accountability.

5. Explain the Gender rights.
Gender rights refer to the legal, social, and economic rights that ensure equality and non-
discrimination based on gender. Evaluating gender rights involves assessing progress,

challenges, and policies that impact gender equality worldwide.

Legal Frameworks & Human Rights

Gender rights are protected under international treaties like the Convention on the
Elimination of All Forms of Discrimination Against Women (CEDAW) and Universal
Declaration of Human Rights.

Many countries have laws against gender discrimination, but enforcement varies.

Economic & Workplace Equality

The gender pay gap remains a global issue, with women earning less than men for the
same work.
Women face barriers in leadership roles, workplace harassment, and unequal access to

financial resources.

Political Representation

Women’s participation in politics has increased, but gender disparities persist in
leadership positions.

Some nations have gender quotas to improve representation in government.

Social & Cultural Challenges

Gender-based violence, including domestic abuse, sexual harassment, and honor crimes,
continues to be a major concern.
Cultural norms often reinforce gender stereotypes, limiting opportunities for marginalized

genders.

Efforts & Activism
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Organizations like the United Nations Human Rights Office and UN Women work to
promote gender equality.

Feminist movements and legal reforms continue to push for equal rights and protections.
While progress has been made, achieving full gender equality requires continuous efforts

in policy-making, education, and cultural change.

6. Briefly write about Gender budgeting.

Gender budgeting is a policy tool that ensures government spending is gender-sensitive,
addressing the specific needs of women and marginalized genders. It integrates gender
perspectives into financial planning to promote equity and inclusivity.

Characteristics of Gender Budgeting

Resource Allocation

Directs funds toward programs that empower women, such as education, healthcare, and
economic support.

Ensures that financial commitments align with gender equality goals.

Gender-Responsive Policies

Embeds gender considerations into policy-making, governance, and budgeting
processes.

Helps governments assess the impact of financial decisions on gender disparities.

Monitoring & Evaluation

Tracks how budget allocations affect different gender groups.

Supports gender-responsive budgeting to ensure fair economic policies.

Gender Budgeting in India

The Gender Budget for FY 2025-26 is %4.49 lakh crore, marking a 37.5% increase from
the previous year.

49 ministries report gender-specific allocations, focusing on women’s welfare, education,
and economic empowerment.

Gender budgeting falls under the Samarthya sub-scheme of Mission Shakti, aiming to

reduce gender inequality.
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Challenges & Future Directions

Limited Awareness — Many policymakers lack training in gender budgeting.

Unequal Distribution — Funds are often concentrated in a few ministries, limiting broader
impact.

Implementation Gaps — Gender laws exist, but enforcement remains weak due to social
and institutional barriers.

Strengthening gender-responsive governance requires better enforcement, increased

funding, and continuous evaluation.

7. Write about the factors influencing women empowerment.

Women’s empowerment is the process of enhancing women’s ability to make decisions,
access opportunities, and exercise control over their lives. It involves social, economic,
political, and psychological empowerment, ensuring that women have equal rights and

opportunities.

Power and Women’s Empowerment

Power in the context of women’s empowerment refers to the ability to influence decisions,
access resources, and challenge societal norms.
Women’s empowerment strengthens their self-worth, independence, and leadership in

various fields.

Dimensions of Women’s Empowerment

Social Empowerment — Ensuring women have equal access to education, healthcare, and
social rights.

Economic Empowerment — Providing women with financial independence, equal pay, and
entrepreneurship opportunities.

Political Empowerment — Increasing women’s participation in governance, leadership,
and policy-making.

Psychological Empowerment — Encouraging self-confidence, awareness, and personal
growth.
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Challenges to Women’s Empowerment

Gender discrimination in workplaces, education, and leadership roles.
Limited access to financial resources and economic opportunities.
Social norms and cultural barriers restricting women’s independence.

Gender-based violence affecting women’s safety and well-being.

Efforts to Promote Women’s Empowerment

Government policies supporting gender equality and women'’s rights.

Education and skill development programs to enhance women’s opportunities.

Legal reforms addressing gender discrimination and violence.

Social movements and activism advocating for women’s rights.

Women’s empowerment is essential for social progress, economic growth, and gender

equality.

8. Explain the Status of Transgender in India.
The status of transgender individuals in India has evolved significantly, with legal
recognition and social reforms aimed at improving their rights and inclusion. However,

challenges remain in achieving full equality.

Legal Recognition & Rights

The NALSA Judgment (2014) by the Supreme Court recognized transgender individuals
as the third gender, affirming their fundamental rights.

The Transgender Persons (Protection of Rights) Act, 2019 prohibits discrimination in
education, employment, healthcare, and housing.

The National Council for Transgender Persons (2020) was established to advise on

policies and welfare measures.

Social & Economic Challenges

Many transgender individuals face discrimination, unemployment, and social exclusion.

Access to healthcare, education, and dignified livelihoods remains limited.
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Government initiatives like Garima Greh (shelter homes) and skill development programs

aim to improve economic opportunities.

Welfare & Support Programs

The SMILE Scheme (2022) provides livelihood support, skill training, and rehabilitation
for transgender individuals.
The National Portal for Transgender Persons facilitates identity documentation and

welfare benefits.

Representation & Activism

Transgender individuals are gaining visibility in politics, media, and corporate sectors.
Activists continue to push for better healthcare, legal reforms, and workplace inclusion.
While progress has been made, social stigma and systemic barriers still affect
transgender individuals in India.

problems of Transgender in India

Transgender individuals in India face significant social, economic, and legal challenges,

despite legal recognition and policy reforms. Here are some of the major issues:

Social Discrimination & Stigma

Transgender people often experience ostracization from their families and communities.
They face harassment in public spaces, including schools, workplaces, and healthcare
facilities.

Stereotypes and misconceptions lead to social exclusion and lack of acceptance.

Economic Challenges

Unemployment rates among transgender individuals are high due to workplace
discrimination.

Many are forced into begging or sex work due to lack of job opportunities.

Limited access to financial resources and entrepreneurship support restricts economic

independence.

Education Barriers
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Bullying and discrimination in schools lead to high dropout rates among transgender
students.
Lack of gender-inclusive policies in educational institutions affects their learning

environment.

Healthcare Inequality

Limited access to gender-affirming healthcare and mental health support.

Discrimination by medical professionals leads to inadequate treatment and denial of
services.

High vulnerability to HIV/AIDS and other health risks due to lack of awareness and

support.

Legal & Identity Issues

Complex legal procedures for gender recognition create barriers in obtaining official
documents.

Lack of enforcement of transgender rights laws leads to continued discrimination.
Limited representation in politics and governance affects policy-making for transgender
welfare.

Despite legal advancements, social stigma and systemic barriers continue to affect

transgender individuals in India.
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UNIT - IV WOMEN IN MARRIAGE AND FAMILY

OBJECTIVE

This unit enrich the knowledge on various fields like: Gender relations, Power dynamics,
problems faced by women at all levels and Coping Mechanisms. This chapter also discloses

the patriarchal system and its influence on decision making process of women in India.

INTRODUCTION

Women play a crucial role in marriage and family, shaping relationships, caregiving, and
social structures. Across cultures, their status in marriage and family has evolved, influenced

by legal rights, societal expectations, and economic independence.

1. Traditional Roles vs. Modern Shifts

Historically, women were expected to be primary caregivers, managing household
responsibilities and child-rearing.
Modern perspectives emphasize partnership, shared responsibilities, and individual

autonomy in marriage and family life.

2. Legal Rights & Protections

Laws like the Hindu Marriage Act, 1955, Muslim Personal Law, and Special Marriage Act,
1954 define women’s rights in marriage.
Women have legal rights to property, divorce, child custody, and protection from domestic

violence.

3. Challenges Faced by Women in Marriage

Social expectations often pressure women into traditional roles, limiting career growth.
Domestic violence and marital abuse remain concerns despite legal protections.

Financial dependence can restrict women’s autonomy in decision-making.
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4. Empowerment & Changing Dynamics

Women are increasingly pursuing education, careers, and financial independence, reshaping
family structures.

Equal partnerships in marriage promote shared responsibilities and mutual respect.

Legal reforms and social movements continue to advocate for women'’s rights in marriage
and family.

Women’s role in marriage and family is evolving, balancing tradition with modern

empowerment and equality.

GENDER RELATIONS AND POWER DYNAMICS,
GENDER, SEXUALITY AND REPRODUCTION

GENDER RELATIONS AND POWER DYNAMICS
Gender relations and power dynamics shape social interactions, influence access to
resources, and define societal structures. These dynamics determine how different genders

relate to one another, often reinforcing inequalities or challenging them.

1. Understanding Gender Relations

Gender relations refer to social norms, roles, and expectations assigned to individuals based
on gender.
These relations vary across cultures and historical periods, influencing work, family, and
leadership.
Traditional gender roles often place men in positions of authority, while women and

marginalized genders face systemic barriers.

2. Power Dynamics in Gender Relations

Power is the ability to influence decisions, control resources, and shape societal norms.

In patriarchal societies, power is often unequally distributed, favoring men in politics,
economy, and social structures.

Gender power dynamics affect workplace hierarchies, domestic roles, and political
representation.
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3. Intersectionality & Gender Power

Gender power dynamics intersect with race, class, sexuality, and disability, creating multiple
layers of discrimination.
Marginalized groups face greater barriers in accessing education, employment, and

leadership roles.

4. Challenging Gender Power Imbalances

Feminist movements advocate for equal rights, representation, and economic independence.
Legal reforms aim to dismantle gender-based discrimination in workplaces and governance.
Education and awareness help challenge harmful gender stereotypes.

Gender relations and power dynamics continue to evolve, shaping social justice movements

and policy reforms.

GENDER

Meaning of Gender

Gender refers to the social, psychological, and cultural characteristics associated with being
male, female, or non-binary. Unlike sex, which is biologically determined, gender is socially
constructed and varies across cultures and historical periods. It influences roles, behaviors,

and expectations assigned to individuals based on societal norms.

FEATURES OF GENDER

Social Construct — Gender is shaped by society, traditions, and cultural beliefs, rather than
biological differences.

Fluid & Evolving — Gender identities and expressions can change over time and differ across
cultures.

Influences Roles & Expectations — Societal norms dictate gender roles, such as caregiving,
leadership, and employment.

Intersectionality — Gender interacts with race, class, disability, and sexuality, affecting
experiences of discrimination or privilege.

Gender Identity & Expression — Individuals may identify as male, female, non-binary, or
gender-fluid, expressing their gender in diverse ways.

Gender plays a crucial role in shaping social structures, relationships, and personal identities.
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FACTORS AFFECTING GENDER

Gender is influenced by a variety of biological, social, cultural, and economic factors that

shape identity, roles, and opportunities. Here are some key factors:

1. Biological Factors

Genetics — Chromosomal differences (XX for females, XY for males) influence physical traits.
Hormones — Testosterone and estrogen play a role in gender development and identity.
Prenatal Development — Exposure to hormones in the womb can affect gender-related

behaviors.

2. Social & Cultural Influences

Family & Upbringing — Parental expectations and societal norms shape gender roles.
Education & Media — Schools and media reinforce gender stereotypes or challenge them.

Religion & Traditions — Cultural beliefs often dictate gender expectations and responsibilities.

3. Economic & Workplace Factors

Employment Opportunities — Gender biases affect job roles, wages, and career growth.
Financial Independence — Economic status influences gender equality and empowerment.

Access to Resources — Healthcare, education, and legal rights impact gender experiences.

4. Psychological & Identity Factors

Self-Perception — Personal experiences shape gender identity and expression.
Social Acceptance — Support or discrimination affects confidence and well-being.
Intersectionality — Gender interacts with race, class, disability, and sexuality.

Gender is fluid and evolving, shaped by both personal and societal influences.

SEXUALITY

Sexuality is a multifaceted concept that encompasses how individuals experience and
express themselves in relation to sexual attraction, intimacy, identity, and relationships. It is
influenced by biological, psychological, social, and cultural factors, making it a deeply
personal yet universally significant aspect of human life.

Meaning of Sexuality
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Sexuality is not limited to physical attraction or reproduction; it includes emotional
connections, personal identity, and cultural norms.
It involves how people perceive themselves and others in terms of gender, sexual orientation,

and intimacy.
Features of Sexuality

Sexual Identity

Refers to how individuals identify their sexual preferences, such as heterosexual,
homosexual, bisexual, asexual, etc.

It is a core part of personal identity and self-expression.

Sexual Orientation

Describes the direction of one’s sexual attraction, whether toward the same sex, opposite
sex, both sexes, or none.

Examples include heterosexuality, homosexuality, bisexuality, and pansexuality.

Cultural and Social Dimensions

Sexuality is shaped by societal norms, traditions, and cultural beliefs, which influence how it
is expressed and understood.

It evolves over time and varies across different societies.

Intimacy and Relationships

Includes emotional and physical connections shared between individuals, which may or may
not involve sexual activity.

Intimacy is a key component of healthy relationships.
Fluidity

Sexuality is not static; it can change over time due to personal experiences, relationships,
and social environments.

It is unique to each individual and self-defined.

Sexuality is a dynamic and integral part of human identity, influencing how people relate to

themselves and others.
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SEXUALITY AND REPRODUCTION

Sexuality and reproduction are interconnected aspects of human life, influencing

relationships, health, and societal structures.

1. Understanding Sexuality

Sexuality encompasses sex, gender identities, sexual orientation, intimacy, and reproduction.
It is shaped by biological, psychological, social, and cultural factors.
Sexual health involves safe, consensual, and fulfilling experiences, free from discrimination

and violence.

2. Reproduction & Sexual Health

Reproduction refers to the biological process of conceiving and giving birth.

Sexual health includes access to contraception, fertility care, maternal health, and STI
prevention.

Ensuring reproductive rights allows individuals to make informed choices about family

planning.

3. Social & Legal Aspects

Sexual and reproductive rights are recognized as fundamental human rights.

Governments and organizations work to ensure access to healthcare, education, and legal
protections.

Challenges include gender-based discrimination, lack of healthcare access, and reproductive

autonomy.

Let Sum Up:

Women play a crucial role in marriage and family, shaping relationships, caregiving, and
social structures. Across cultures, their status in marriage and family has evolved, influenced
by legal rights, societal expectations, and economic independence. Gender relations and
power dynamics shape social interactions, influence access to resources, and define societal
structures. Gender refers to the social, psychological, and cultural characteristics associated
with being male, female, or non-binary. Sexuality is a multifaceted concept that encompasses

how individuals experience and express themselves in relation to sexual attraction, intimacy,
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identity, and relationships. Sexuality and reproduction are interconnected aspects of human

life, influencing relationships, health, and societal structures.

Check Your Progress

1. How power plays a major role in decision making process among women?
2. ldentify the salient Features of Gender.

3. How can you associate Sexuality and reproduction?

DOMESTIC VIOLENCE AGAINST WOMEN, CRIME
AGAINST WOMEN, HONOUR KILLING, ROLE
CONFLICT AND COPING MECHANISMS,

DOMESTIC VIOLENCE AGAINST WOMEN

Domestic violence against women is a pervasive issue that affects millions globally, cutting
across cultures, socioeconomic statuses, and age groups. It is a form of gender-based
violence that includes physical, emotional, sexual, and economic abuse, often perpetrated by
intimate partners or family members.

Globally, about 1 in 3 women experience physical or sexual violence in their lifetime, most
often by an intimate partner.

In India, domestic violence is addressed under the Protection of Women from Domestic

Violence Act, 2005, which provides legal remedies and support for survivors.
Types of Domestic Violence

Physical Abuse — Inflicting bodily harm through hitting, slapping, or other forms of violence.

Emotional Abuse — Manipulation, humiliation, and controlling behaviors that harm mental

well-being.

129 Self Learning Material



CDOE - ODL M.A - SEMESTER I GENDER AND SOCIETY

Sexual Abuse — Coercion or forced sexual acts within a domestic setting.

Economic Abuse — Controlling financial resources to limit independence.

Impact on Women

Leads to physical injuries, mental health issues, and long-term trauma.
Affects women's ability to participate in work, education, and social activities.

Increases vulnerability to poverty and social exclusion.

Efforts to Address Domestic Violence

Legal Protections: Laws like the Domestic Violence Act and Section 498-A of the IPC in India
provide legal recourse.

Support Services: Shelters, counseling, and helplines offer assistance to survivors.
Awareness Campaigns: Initiatives by governments and NGOs aim to challenge societal
norms and reduce stigma.

Domestic violence is preventable, and addressing it requires legal enforcement, societal

change, and support systems.

CRIME AGAINST WOMEN

Crimes against women are a serious issue worldwide, including in India, where they
encompass various forms of violence and exploitation. These crimes are categorized under

specific laws and provisions to address and prevent them2.
Types of Crimes Against Women

Physical Violence

Includes domestic violence, acid attacks, and dowry-related deaths.
Addressed under laws like the Protection of Women from Domestic Violence Act, 2005 and
Dowry Prohibition Act, 1961.

Sexual Violence

Includes rape, sexual harassment, and trafficking.
Laws like Section 376 of the IPC and the Immoral Traffic (Prevention) Act, 1956 aim to protect

women.
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Emotional & Economic Abuse

Includes mental harassment, financial control, and cyberbullying.
The Sexual Harassment of Women at Workplace Act, 2013 addresses workplace

harassment.

Cultural Exploitation

Practices like child marriage and female genital mutilation are targeted by laws such as the
Child Marriage Restraint Act, 1929.

Efforts to Combat Crimes Against Women

Legal Frameworks: Strengthened laws and amendments aim to ensure justice for survivors.
Awareness Campaigns: Initiatives like Beti Bachao Beti Padhao promote gender equality.
Support Services: Shelters, helplines, and counseling centers assist survivors.

Despite these measures, crimes against women persist, highlighting the need for cultural

change, stricter enforcement, and community support.

HONOUR KILLING IN INDIA

Honour killing in India refers to the murder of individuals, often women, by family members
to protect the perceived "honor" of the family. These killings are typically triggered by actions
such as marrying outside one's caste or religion, engaging in premarital relationships, or

defying societal norms.

Factors Behind Honour Killings

Caste and Gotra Norms

Many honour killings are linked to violations of caste or gotra rules, especially in rural areas.
Patriarchal Mindset

Women are often seen as bearers of family honor, leading to extreme measures to control
their choices.

village Panchayats

Informal village councils sometimes endorse or enforce actions that lead to honour killings.
Legal Framework and Challenges

Honour killings violate fundamental rights under the Indian Constitution, including the right to

life and equality.
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While there are laws addressing murder and violence, India lacks specific legislation targeting
honour killings.

Enforcement is often weak due to cultural acceptance and lack of awareness.

Efforts to Combat Honour Killings

Judicial Interventions: Courts have condemned honour killings and emphasized individual
freedom in marriage.

Awareness Campaigns: NGOs and activists work to challenge societal norms and promote
gender equality.

Proposed Reforms: Advocates call for stricter laws and better enforcement to prevent such
crimes.

Honour killings remain a grave issue, highlighting the need for legal reforms, societal change,

and education.

GENDER AND ROLE CONFLICT

Gender and role conflict refers to the tension individuals experience when societal
expectations about gender roles clash with personal identity, career aspirations, or social
norms. It affects both men and women, influencing their psychological well-being, workplace

dynamics, and relationships.

1. Understanding Gender Role Conflict

Gender roles are socially constructed expectations about how individuals should behave
based on their gender.
Conflict arises when these roles restrict personal choices, create stress, or reinforce

stereotypes.

2. Causes of Gender Role Conflict

Traditional Gender Norms — Societal expectations often dictate rigid roles, limiting personal
freedom.

Workplace Expectations — Women may face barriers in leadership, while men may struggle
with emotional expression.

Family & Social Pressures — Expectations around caregiving, financial responsibility, and

behavior can create stress.
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3. Impact of Gender Role Conflict

Psychological Stress — Anxiety, depression, and identity struggles can result from role
conflicts.
Career Limitations — Gender biases affect job opportunities, promotions, and work-life
balance.
Relationship Struggles — Conflicting expectations can lead to misunderstandings in personal

relationships.

4. Addressing Gender Role Conflict

Challenging Stereotypes — Encouraging diverse gender expressions and breaking traditional
norms.

Workplace Reforms — Promoting gender-inclusive policies and equal opportunities.
Education & Awareness — Teaching gender equality and fostering open discussions.
Gender role conflict is a significant issue that requires cultural shifts, policy changes, and

personal empowerment.

COPING MECHANISMS FOR GENDER ROLE CONFLICT

Coping mechanisms for gender role conflict help individuals manage stress and navigate
societal expectations that clash with personal identity or aspirations. These strategies can be

psychological, social, or behavioral.

1. Psychological Coping Strategies

Self-Compassion — Practicing kindness toward oneself reduces stress and improves
emotional resilience.

Cognitive Reframing — Changing negative thoughts about gender roles into empowering
perspectives.

Mindfulness & Stress Management — Techniques like meditation and relaxation exercises

help manage anxiety.

2. Social Coping Mechanisms

Seeking Support — Talking to friends, mentors, or support groups provides emotional relief.
Advocacy & Awareness — Engaging in gender equality discussions helps challenge

stereotypes.
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Workplace Negotiation — Communicating concerns about gender biases in professional

settings.

3. Behavioral Coping Strategies

Role Redefinition — Adjusting responsibilities to create a more balanced life.

Skill Development — Gaining new competencies to overcome gender-based career barriers.
Assertiveness Training — Learning to confidently express needs and boundaries.

Studies suggest that men and women cope differently with gender role conflict, with women

relying more on social support, while men often use problem-solving strategies

PATRIARCHY AS IDEOLOGY AND PRACTICE,
SINGLE PARENTHOOD, WOMEN ACCESS TO
RESOURCE AND POWER

PATRIARCHY AS IDEOLOGY AND PRACTICE

Patriarchy is both an ideology and a practice that establishes male dominance in social,
economic, and political structures. It influences cultural norms, legal systems, and

interpersonal relationships, often reinforcing gender inequalities.

1. Patriarchy as an Ideology

Male Superiority — Patriarchal ideology promotes the belief that men are inherently superior
to women in leadership, decision-making, and authority.

Gender Roles — Societies assign rigid roles, expecting men to be providers and women to be
caregivers.

Institutional Reinforcement — Patriarchal values are embedded in education, religion, and

media, shaping societal expectations.

2. Patriarchy as a Practice

Economic Control — Men historically dominate wealth, property ownership, and employment
opportunities.
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Legal Systems — Laws have often favored men, restricting women’s rights in areas like
inheritance and political participation.
Social Structures — Family systems, workplaces, and governance reinforce male-centered

decision-making.

3. Challenging Patriarchy

Feminist Movements — Advocating for gender equality through legal reforms and social
awareness.

Education & Policy Changes — Encouraging gender-inclusive policies in workplaces and
governance.

Intersectional Approaches — Addressing patriarchy alongside race, class, and other social
factors.

Patriarchy remains deeply ingrained, but ongoing efforts aim to dismantle gender hierarchies

and promote equality.

SINGLE PARENTHOOD

Single parenthood refers to raising children without the presence of a spouse or partner. It
can result from divorce, separation, death of a partner, or personal choice to parent

independently.

1. Causes of Single Parenthood

Divorce & Separation — Many single parents emerge from broken marriages or relationships.
Death of a Partner — Losing a spouse can lead to single parenting.

Personal Choice — Some individuals opt for single parenthood through adoption or surrogacy.

2. Challenges Faced by Single Parents

Financial Struggles — Managing expenses alone can be difficult.
Emotional Stress — Balancing work, parenting, and personal life can be overwhelming.

Social Stigma — Single parents may face judgment or lack of support.

3. Positive Aspects of Single Parenthood

Stronger Parent-Child Bond — Single parents often develop deep connections with their

children.
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Independence & Decision-Making — They have full control over parenting choices.

Resilience & Adaptability — Overcoming challenges fosters strength and determination.

4. Support Systems for Single Parents

Government Assistance — Financial aid, childcare support, and legal protections.
Community & Social Networks — Support groups and family help.
Workplace Flexibility — Policies that accommodate single parents.

Single parenthood is challenging but can also be empowering and fulfilling.

WOMEN ACCESS TO RESOURCES AND POWER

Women’s access to resources and power is crucial for achieving gender equality and social
progress. However, women often face barriers in economic, political, and social spheres,

limiting their ability to control resources and influence decision-making.

1. Economic Access & Financial Independence

Women'’s access to land, credit, and employment remains restricted in many regions.
Gender pay gap and limited leadership opportunities hinder financial independence.

Microfinance programs and entrepreneurship initiatives help women gain economic power.

2. Political Representation & Decision-Making

Women'’s participation in governance and leadership is increasing but remains unequal.
Gender quotas in politics aim to improve representation.

Legal reforms support women’s rights in policymaking and governance.

3. Social & Educational Access

Education empowers women by providing knowledge, skills, and career opportunities.
Healthcare access ensures well-being and reproductive rights.

Social norms and cultural barriers often restrict women’s mobility and choices.

4. Challenges & Solutions

Discriminatory laws and practices limit women’s control over assets.
Gender-based violence affects women’s ability to participate in society.

Empowerment programs and policy changes aim to bridge these gaps.
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Women'’s access to resources and power is essential for economic growth, social justice, and

sustainable development.

Let sum up:

Domestic violence against women is a pervasive issue that affects millions globally, cutting
across cultures, socioeconomic statuses, and age groups. Honour killing in India refers to the
murder of individuals, often women, by family members to protect the perceived "honor" of
the family. Gender and role conflict refers to the tension individuals experience when societal
expectations about gender roles clash with personal identity, career aspirations, or social
norms. Patriarchy is both an ideology and a practice that establishes male dominance in
social, economic, and political structures. Single parenthood refers to raising children without
the presence of a spouse or partner. It can result from divorce, separation, death of a partner,
or personal choice to parent independently. Women’s access to resources and power is
crucial for achieving gender equality and social progress. However, women often face
barriers in economic, political, and social spheres, limiting their ability to control resources

and influence decision-making.

Check Your Progress

Write the significance of Honour killing.
Write about Gender and role conflict.

What do you mean by Patriarchy?

W bh =

Identify the Problems faced by Single parenthood?
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DECISION MAKING AND FREEDOM OF CHOICE
AND WOMEN

MEANING

Decision-making and freedom of choice are essential for women's empowerment, allowing
them to shape their lives, careers, and personal relationships. However, societal norms, legal
frameworks, and economic factors often influence women's ability to make independent

decisions.

1. Importance of Decision-Making for Women

Personal Autonomy — Women’s ability to make choices about education, marriage, and
career impacts their independence.

Economic Empowerment — Financial decision-making strengthens women’s control over
resources and investments.

Political Participation — Women’s involvement in governance ensures representation in

policy-making.

2. Challenges to Women’s Freedom of Choice

Social Norms & Cultural Expectations — Traditional gender roles often limit women’s decision-
making power.

Legal & Institutional Barriers — Discriminatory laws may restrict women’s rights in areas like
property ownership and inheritance.

Economic Dependence — Limited financial resources can reduce women’s ability to make

independent choices.

3. Efforts to Strengthen Women’s Decision-Making

Legal Reforms — Policies promoting gender equality in workplaces, governance, and financial
access.
Education & Awareness — Encouraging women to make informed choices through education

and skill development.
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Support Systems — Community networks, mentorship programs, and financial inclusion
initiatives.
Women'’s ability to make decisions freely is crucial for social progress, economic growth, and

gender equality.

ISSUES AFFECTING QUALITY OF LIFE OF
WOMEN: HEALTH AND EDUCATION, INFERTILITY
IS A SOCIAL ISSUE OR WOMEN ISSUE

ISSUES AFFECTING QUALITY OF LIFE OF WOMEN

Women’s quality of life is shaped by various social, economic, health, and political factors.

Despite progress, many challenges persist, affecting their well-being and opportunities.

Key Issues Affecting Women’s Quality of Life

Economic Inequality

e Women face unequal pay and limited job opportunities, restricting financial
independence.

e Unpaid labor (household work, caregiving) disproportionately affects women.

Gender-Based Violence

e Domestic violence, sexual harassment, and trafficking remain widespread.

e Legal protections exist, but enforcement is often weak.

Health & Reproductive Rights

e Limited access to healthcare, especially in rural areas, affects maternal health.

e Threats to reproductive rights impact women'’s autonomy.
Education & Employment Barriers

139 Self Learning Material



CDOE - ODL M.A - SEMESTER I GENDER AND SOCIETY

e Lack of education limits career opportunities and economic stability.

o Workplace discrimination affects women'’s professional growth.

Political Representation & Leadership

¢ Women hold fewer leadership positions in governance and business.

e Social norms often discourage women from entering politics.

Social & Cultural Pressures

e Child marriage, restrictive traditions, and gender stereotypes limit women’s choices.

e Food insecurity disproportionately affects women and girls.

EFFORTS TO IMPROVE WOMEN’S QUALITY OF LIFE

e Legal reforms promoting gender equality and workplace rights.
e Education and skill development programs to empower women.
e Healthcare initiatives ensuring reproductive and maternal health access.

e Social movements advocating for women'’s rights and representation.

HEALTH AND EDUCATION AFFECTS LIFE OF WOMEN

Health and education are two of the most critical factors influencing the quality of life of

women, shaping their opportunities, well-being, and empowerment.

1. Impact of Health on Women's Lives

e Maternal Health — Access to healthcare reduces maternal mortality and improves
childbirth outcomes.

e Reproductive Rights — Education about contraception and reproductive health leads
to informed choices.

e Disease Prevention — Women with better healthcare access have lower risks of
chronic ilinesses.

e Mental Health — Social pressures and gender-based violence affect women’s

psychological well-being.
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2. Impact of Education on Women's Lives

Economic Independence — Educated women have better job opportunities and
financial stability.

Reduced Child Mortality — Mothers with education make informed healthcare decisions
for their children.

Empowerment & Decision-Making — Education enhances women’s ability to
participate in governance and leadership.

Social Mobility — Higher education levels help women break societal barriers and

achieve success.

3. Challenges in Health & Education

Limited Access — Rural women often struggle with inadequate healthcare and
schooling.

Gender Discrimination — Cultural norms may restrict women’s education and
healthcare choices.

Financial Constraints — Economic barriers prevent women from accessing quality

education and medical care.

4. Solutions & Progress
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Government Initiatives — Programs like Beti Bachao Beti Padhao and National Health
Mission aim to improve women’s access.

Awareness Campaigns — Educating communities about gender equality and
healthcare rights.

Policy Reforms — Strengthening laws to ensure equal opportunities in education and
healthcare.

Studies show that higher education levels lead to better health outcomes, including

lower child mortality rates, improved maternal health, and economic growth.
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INFERTILITY IS A SOCIAL ISSUE OR WOMEN ISSUE

INFERTILITY

MEANING

The term infertility refers the absence of liveborn children, or the presence of few children,

rather than the sterility refers the possible physiological status underlying childlessness.

Infertility is both a social issue and a women's issue, but it is not limited to women alone—it
affects individuals and couples across genders. It is a global health challenge, with

approximately 1 in 6 people experiencing infertility in their lifetime.

Infertility as a Social Issue

e Stigma & Social Pressure — Societies often place high value on parenthood, leading
to emotional distress for those unable to conceive.

e Economic Burden — Fertility treatments are expensive, and in many countries, they
are not covered by healthcare systems.

e Access to Care — Many individuals, especially in low-income regions, struggle to

access fertility treatments due to financial and systemic barriers.

Infertility as a Women's Issue

e Biological Factors — Women may experience infertility due to conditions like PCOS,
endometriosis, or hormonal imbalances.

e Gendered Blame — In many cultures, women are disproportionately blamed for
infertility, even though male infertility is equally common.

e Reproductive Rights — Women’s access to fertility care is often influenced by legal,

social, and healthcare policies.
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Addressing Infertility

e Medical Advancements — Assisted reproductive technologies (ART) like IVF and
surrogacy provide solutions.

e Policy Changes — Governments and health organizations advocate for affordable
fertility care.

e Awareness & Support — Reducing stigma and providing emotional support can
improve mental well-being for those affected.

¢ Infertility is a complex issue that intersects with health, economics, gender norms, and

social expectations.

Let Sum Up:

Decision-making and freedom of choice are essential for women's empowerment, allowing
them to shape their lives, careers, and personal relationships. Women’s quality of life is
shaped by various social, economic, health, and political factors. Despite progress, many
challenges persist, affecting their well-being and opportunities. Health and education are two
of the most critical factors influencing the quality of life of women, shaping their opportunities,
well-being, and empowerment. Infertility is both a social issue and a women's issue, but it is
not limited to women alone—it affects individuals and couples across genders. It is a global

health challenge, with approximately 1 in 6 people experiencing infertility in their lifetime.

Check Your Progress

1. Write the significant of Decision-making among women.
2. Explain the Impact of health on women'’s lives.

3. Find out any two causes of Infertility among women.
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Unit Summary

Women play a crucial role in marriage and family, shaping relationships, caregiving, and
social structures. Across cultures, their status in marriage and family has evolved, influenced
by legal rights, societal expectations, and economic independence. Gender relations and
power dynamics shape social interactions, influence access to resources, and define societal
structures. Gender refers to the social, psychological, and cultural characteristics associated
with being male, female, or non-binary. Sexuality is a multifaceted concept that encompasses
how individuals experience and express themselves in relation to sexual attraction, intimacy,
identity, and relationships. Sexuality and reproduction are interconnected aspects of human

life, influencing relationships, health, and societal structures.

Domestic violence against women is a pervasive issue that affects millions globally, cutting
across cultures, socioeconomic statuses, and age groups. Honour killing in India refers to the
murder of individuals, often women, by family members to protect the perceived "honor" of
the family. Gender and role conflict refers to the tension individuals experience when societal
expectations about gender roles clash with personal identity, career aspirations, or social
norms. Patriarchy is both an ideology and a practice that establishes male dominance in
social, economic, and political structures. Single parenthood refers to raising children without
the presence of a spouse or partner. It can result from divorce, separation, death of a partner,
or personal choice to parent independently. Women’s access to resources and power is
crucial for achieving gender equality and social progress. However, women often face
barriers in economic, political, and social spheres, limiting their ability to control resources

and influence decision-making.

Decision-making and freedom of choice are essential for women's empowerment, allowing
them to shape their lives, careers, and personal relationships. Women’s quality of life is
shaped by various social, economic, health, and political factors. Despite progress, many
challenges persist, affecting their well-being and opportunities. Health and education are two
of the most critical factors influencing the quality of life of women, shaping their opportunities,
well-being, and empowerment. Infertility is both a social issue and a women's issue, but it is
not limited to women alone—it affects individuals and couples across genders. It is a global
health challenge, with approximately 1 in 6 people experiencing infertility in their lifetime.
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Glossary

Gender Relations: The interactions and power dynamics between individuals based on their
gender identities within societal structures.

Power Dynamics: The ways in which power is distributed and exercised within relationships,
often influenced by societal norms and hierarchies.

Sexuality: A person's capacity for sexual feelings, orientation, and preferences,
encompassing a broad spectrum of identities and expressions.

Reproduction: The biological and social processes related to conceiving and bearing children,
including societal expectations and norms.

Domestic Violence: Abusive behaviors by one partner against another in an intimate
relationship, encompassing physical, emotional, sexual, and economic abuse.

Honour Killing: The murder of a family member, typically a woman, who is perceived to have
brought dishonor upon the family, often related to issues of marriage or sexuality.

Role Conflict: The stress or tension experienced when the demands of multiple roles (e.g.,
mother, employee) are incompatible or in opposition.

Coping Mechanisms: Strategies employed to manage stress, adversity, or conflict, which can
be adaptive or maladaptive.

Patriarchy: A social system in which men hold primary power, dominating roles in leadership,
moral authority, and control over property.

Single Parenthood: A family structure where a child is raised by only one parent due to
various circumstances such as divorce, death, or choice.Academia

Access to Resources: The ability to obtain and utilize economic, educational, and social
resources necessary for well-being and autonomy.

Decision-Making: The process of making choices or determining actions, particularly
regarding personal and family matters.

Freedom of Choice: The right and ability to make decisions independently, free from coercion
or undue influence.

Quality of Life: An individual's overall well-being, encompassing physical health, education,
economic status, and personal fulfillment.

Infertility: The inability to conceive after a year of regular, unprotected intercourse, which can

have social and psychological implications.

145 Self Learning Material


https://www.academia.edu/104368501/SINGLE_PARENTING_AND_THEIR_CHILDRENS_EDUCATION_IN_INDIA_A_SYSTEMATIC_REVIEW?utm_source=chatgpt.com

CDOE - ODL M.A - SEMESTER I GENDER AND SOCIETY

Self — Assessment Questions

Explain the Meaning and types of Domestic Violence among women in India.
Elucidate the status of Crime against Women in India.

[lustrate the Role Conflict among women with suitable examples.

Describe the challenges of Single Parenthood.

Identify the Issues affecting Quality of Life of Women.

N

Activities / Exercises /| Case Studies

Activity 1: Case Study Analysis

e Select Any Issues affecting Quality of Life of Women
o Ask the students to take case studies based on Issues affecting Quality of Life of Women

o Ask the students to summarise the cases

Answers for check your progress

1. How power plays a major role in decision process among women?

146

Gender relations and power dynamics shape social interactions, influence access to
resources, and define societal structures. These dynamics determine how different

genders relate to one another, often reinforcing inequalities or challenging them.

Understanding Gender Relations

Gender relations refer to social norms, roles, and expectations assigned to individuals
based on gender.

These relations vary across cultures and historical periods, influencing work, family, and
leadership.

Traditional gender roles often place men in positions of authority, while women and

marginalized genders face systemic barriers.

Power Dynamics in Gender Relations

Power is the ability to influence decisions, control resources, and shape societal norms.
In patriarchal societies, power is often unequally distributed, favoring men in politics,

economy, and social structures.
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Gender power dynamics affect workplace hierarchies, domestic roles, and political

representation.

Intersectionality & Gender Power

Gender power dynamics intersect with race, class, sexuality, and disability, creating
multiple layers of discrimination.
Marginalized groups face greater barriers in accessing education, employment, and

leadership roles.

Challenging Gender Power Imbalances

Feminist movements advocate for equal rights, representation, and economic
independence.

Legal reforms aim to dismantle gender-based discrimination in workplaces and
governance.

Education and awareness help challenge harmful gender stereotypes.

Gender relations and power dynamics continue to evolve, shaping social justice

movements and policy reforms.

2. ldentify the salient Features of Gender.

Gender refers to the social, psychological, and cultural characteristics associated with
being male, female, or non-binary. Unlike sex, which is biologically determined, gender is
socially constructed and varies across cultures and historical periods. It influences roles,

behaviors, and expectations assigned to individuals based on societal norms.

Features of Gender

147

Social Construct — Gender is shaped by society, traditions, and cultural beliefs, rather
than biological differences.

Fluid & Evolving — Gender identities and expressions can change over time and differ
across cultures.

Influences Roles & Expectations — Societal norms dictate gender roles, such as
caregiving, leadership, and employment.

Intersectionality — Gender interacts with race, class, disability, and sexuality, affecting

experiences of discrimination or privilege.
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Gender Identity & Expression — Individuals may identify as male, female, non-binary, or
gender-fluid, expressing their gender in diverse ways.
Gender plays a crucial role in shaping social structures, relationships, and personal

identities.

factors affecting gender

148

Gender is influenced by a variety of biological, social, cultural, and economic factors that

shape identity, roles, and opportunities. Here are some key factors:

Biological Factors

Genetics — Chromosomal differences (XX for females, XY for males) influence physical
traits.

Hormones — Testosterone and estrogen play a role in gender development and identity.
Prenatal Development — Exposure to hormones in the womb can affect gender-related

behaviors.

Social & Cultural Influences

Family & Upbringing — Parental expectations and societal norms shape gender roles.
Education & Media — Schools and media reinforce gender stereotypes or challenge them.
Religion & Traditions — Cultural beliefs often dictate gender expectations and

responsibilities.

Economic & Workplace Factors

Employment Opportunities — Gender biases affect job roles, wages, and career growth.
Financial Independence - Economic status influences gender equality and
empowerment.

Access to Resources — Healthcare, education, and legal rights impact gender

experiences.

Psychological & Identity Factors

Self-Perception — Personal experiences shape gender identity and expression.
Social Acceptance — Support or discrimination affects confidence and well-being.

Intersectionality — Gender interacts with race, class, disability, and sexuality.
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Gender is fluid and evolving, shaped by both personal and societal influences.

3. How can you associate Sexuality and reproduction?

Sexuality is a multifaceted concept that encompasses how individuals experience and
express themselves in relation to sexual attraction, intimacy, identity, and relationships. It
is influenced by biological, psychological, social, and cultural factors, making it a deeply

personal yet universally significant aspect of human life.

Sexuality and reproduction are interconnected aspects of human life, influencing

relationships, health, and societal structures.

Understanding Sexuality

Sexuality encompasses sex, gender identities, sexual orientation, intimacy, and
reproduction.

It is shaped by biological, psychological, social, and cultural factors.

Sexual health involves safe, consensual, and fulfilling experiences, free from

discrimination and violence.

Reproduction & Sexual Health

Reproduction refers to the biological process of conceiving and giving birth.

Sexual health includes access to contraception, fertility care, maternal health, and STI
prevention.

Ensuring reproductive rights allows individuals to make informed choices about family

planning.

Social & Legal Aspects

Sexual and reproductive rights are recognized as fundamental human rights.
Governments and organizations work to ensure access to healthcare, education, and
legal protections.

Challenges include gender-based discrimination, lack of healthcare access, and

reproductive autonomy.

4. Examine the status of Honour killing in India.

149
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Honour killing in India refers to the murder of individuals, often women, by family members
to protect the perceived "honor" of the family. These killings are typically triggered by
actions such as marrying outside one's caste or religion, engaging in premarital

relationships, or defying societal norms.
Factors Behind Honour Killings

Caste and Gotra Norms

Many honour killings are linked to violations of caste or gotra rules, especially in rural

areas.

Patriarchal Mindset

Women are often seen as bearers of family honor, leading to extreme measures to control

their choices.

Village Panchayats

Informal village councils sometimes endorse or enforce actions that lead to honour

killings.

Legal Framework and Challenges

Honour killings violate fundamental rights under the Indian Constitution, including the right
to life and equality.

While there are laws addressing murder and violence, India lacks specific legislation
targeting honour killings.

Enforcement is often weak due to cultural acceptance and lack of awareness.

Efforts to Combat Honour Killings

Judicial Interventions: Courts have condemned honour killings and emphasized individual
freedom in marriage.

Awareness Campaigns: NGOs and activists work to challenge societal norms and
promote gender equality.

Proposed Reforms: Advocates call for stricter laws and better enforcement to prevent

such crimes.

Self Learning Material



CDOE - ODL M.A - SEMESTER I GENDER AND SOCIETY

Honour killings remain a grave issue, highlighting the need for legal reforms, societal

change, and education.

5. Write about Gender and role conflict.

Gender and role conflict refers to the tension individuals experience when societal
expectations about gender roles clash with personal identity, career aspirations, or social
norms. It affects both men and women, influencing their psychological well-being,

workplace dynamics, and relationships.

Understanding Gender Role Conflict

Gender roles are socially constructed expectations about how individuals should behave
based on their gender.
Conflict arises when these roles restrict personal choices, create stress, or reinforce

stereotypes.

Causes of Gender Role Conflict

Traditional Gender Norms — Societal expectations often dictate rigid roles, limiting
personal freedom.

Workplace Expectations — Women may face barriers in leadership, while men may
struggle with emotional expression.

Family & Social Pressures — Expectations around caregiving, financial responsibility, and

behavior can create stress.

Impact of Gender Role Conflict

Psychological Stress — Anxiety, depression, and identity struggles can result from role
conflicts.
Career Limitations — Gender biases affect job opportunities, promotions, and work-life
balance.
Relationship Struggles — Conflicting expectations can lead to misunderstandings in

personal relationships.
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Addressing Gender Role Conflict

Challenging Stereotypes — Encouraging diverse gender expressions and breaking
traditional norms.

Workplace Reforms — Promoting gender-inclusive policies and equal opportunities.
Education & Awareness — Teaching gender equality and fostering open discussions.
Gender role conflict is a significant issue that requires cultural shifts, policy changes, and

personal empowerment.

Coping Mechanisms for Gender Role Conflict

Coping mechanisms for gender role conflict help individuals manage stress and navigate
societal expectations that clash with personal identity or aspirations. These strategies can

be psychological, social, or behavioral.

Psychological Coping Strategies

Self-Compassion — Practicing kindness toward oneself reduces stress and improves
emotional resilience.

Cognitive Reframing — Changing negative thoughts about gender roles into empowering
perspectives.

Mindfulness & Stress Management — Techniques like meditation and relaxation exercises

help manage anxiety.

Social Coping Mechanisms

Seeking Support — Talking to friends, mentors, or support groups provides emotional
relief.

Advocacy & Awareness — Engaging in gender equality discussions helps challenge
stereotypes.

Workplace Negotiation — Communicating concerns about gender biases in professional

settings.

Behavioral Coping Strategies

Role Redefinition — Adjusting responsibilities to create a more balanced life.
Skill Development — Gaining new competencies to overcome gender-based career

barriers.
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Assertiveness Training — Learning to confidently express needs and boundaries.
Studies suggest that men and women cope differently with gender role conflict, with

women relying more on social support, while men often use problem-solving strategies

6. What do you understand about Patriarchy?
Patriarchy is both an ideology and a practice that establishes male dominance in social,
economic, and political structures. It influences cultural norms, legal systems, and

interpersonal relationships, often reinforcing gender inequalities.

Patriarchy as an Ideology

Male Superiority — Patriarchal ideology promotes the belief that men are inherently
superior to women in leadership, decision-making, and authority.

Gender Roles — Societies assign rigid roles, expecting men to be providers and women
to be caregivers.

Institutional Reinforcement — Patriarchal values are embedded in education, religion, and

media, shaping societal expectations.

Patriarchy as a Practice

Economic Control — Men historically dominate wealth, property ownership, and
employment opportunities.

Legal Systems — Laws have often favored men, restricting women’s rights in areas like
inheritance and political participation.

Social Structures — Family systems, workplaces, and governance reinforce male-centered

decision-making.

Challenging Patriarchy

Feminist Movements — Advocating for gender equality through legal reforms and social
awareness.
Education & Policy Changes — Encouraging gender-inclusive policies in workplaces and
governance.
Intersectional Approaches — Addressing patriarchy alongside race, class, and other social

factors.
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Patriarchy remains deeply ingrained, but ongoing efforts aim to dismantle gender

hierarchies and promote equality.

7. ldentify the Problems faced by Single parenthood?
Single parenthood refers to raising children without the presence of a spouse or partner.
It can result from divorce, separation, death of a partner, or personal choice to parent

independently.

Causes of Single Parenthood

Divorce & Separation — Many single parents emerge from broken marriages or
relationships.

Death of a Partner — Losing a spouse can lead to single parenting.

Personal Choice — Some individuals opt for single parenthood through adoption or

surrogacy.

Challenges Faced by Single Parents

Financial Struggles — Managing expenses alone can be difficult.
Emotional Stress — Balancing work, parenting, and personal life can be overwhelming.

Social Stigma — Single parents may face judgment or lack of support.

Positive Aspects of Single Parenthood

Stronger Parent-Child Bond — Single parents often develop deep connections with their
children.
Independence & Decision-Making — They have full control over parenting choices.

Resilience & Adaptability — Overcoming challenges fosters strength and determination.

Support Systems for Single Parents

Government Assistance — Financial aid, childcare support, and legal protections.
Community & Social Networks — Support groups and family help.

Workplace Flexibility — Policies that accommodate single parents.

Single parenthood is challenging but can also be empowering and fulfilling.

8. Write the significant of Decision-making among women.
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Decision-making and freedom of choice are essential for women's empowerment,
allowing them to shape their lives, careers, and personal relationships. However, societal
norms, legal frameworks, and economic factors often influence women's ability to make

independent decisions.

Importance of Decision-Making for Women

Personal Autonomy — Women’s ability to make choices about education, marriage, and
career impacts their independence.

Economic Empowerment — Financial decision-making strengthens women’s control over
resources and investments.

Political Participation — Women’s involvement in governance ensures representation in

policy-making.

Challenges to Women’s Freedom of Choice

Social Norms & Cultural Expectations — Traditional gender roles often limit women’s
decision-making power.

Legal & Institutional Barriers — Discriminatory laws may restrict women'’s rights in areas
like property ownership and inheritance.

Economic Dependence — Limited financial resources can reduce women’s ability to make

independent choices.

Efforts to Strengthen Women’s Decision-Making

Legal Reforms — Policies promoting gender equality in workplaces, governance, and
financial access.

Education & Awareness — Encouraging women to make informed choices through
education and skill development.

Support Systems — Community networks, mentorship programs, and financial inclusion
initiatives.

Women'’s ability to make decisions freely is crucial for social progress, economic growth,

and gender equality.
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9. Explain the Impact of health and education on women’s lives.

156

Health and education are two of the most critical factors influencing the quality of life of

women, shaping their opportunities, well-being, and empowerment.

Impact of Health on Women's Lives

Maternal Health — Access to healthcare reduces maternal mortality and improves
childbirth outcomes.

Reproductive Rights — Education about contraception and reproductive health leads to
informed choices.

Disease Prevention — Women with better healthcare access have lower risks of chronic
illnesses.

Mental Health — Social pressures and gender-based violence affect women’s

psychological well-being.

Impact of Education on Women's Lives

Economic Independence — Educated women have better job opportunities and financial
stability.

Reduced Child Mortality — Mothers with education make informed healthcare decisions
for their children.

Empowerment & Decision-Making — Education enhances women'’s ability to participate in
governance and leadership.

Social Mobility — Higher education levels help women break societal barriers and achieve

SuccCess.

Challenges in Health & Education

Limited Access — Rural women often struggle with inadequate healthcare and schooling.
Gender Discrimination — Cultural norms may restrict women’s education and healthcare
choices.

Financial Constraints — Economic barriers prevent women from accessing quality

education and medical care.

Solutions & Progress
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Government Initiatives — Programs like Beti Bachao Beti Padhao and National Health
Mission aim to improve women’s access.

Awareness Campaigns — Educating communities about gender equality and healthcare
rights.

Policy Reforms — Strengthening laws to ensure equal opportunities in education and
healthcare.

Studies show that higher education levels lead to better health outcomes, including lower

child mortality rates, improved maternal health, and economic growth

10.Find out any two causes of Infertility among women.
Infertility is both a social issue and a women's issue, but it is not limited to women alone—
it affects individuals and couples across genders. It is a global health challenge, with

approximately 1 in 6 people experiencing infertility in their lifetime.

Infertility as a Social Issue

Stigma & Social Pressure — Societies often place high value on parenthood, leading to
emotional distress for those unable to conceive.

Economic Burden — Fertility treatments are expensive, and in many countries, they are not
covered by healthcare systems.

Access to Care — Many individuals, especially in low-income regions, struggle to access

fertility treatments due to financial and systemic barriers.

Infertility as a Women's Issue

Biological Factors — Women may experience infertility due to conditions like PCOS,
endometriosis, or hormonal imbalances.

Gendered Blame — In many cultures, women are disproportionately blamed for infertility,
even though male infertility is equally common.

Reproductive Rights — Women’s access to fertility care is often influenced by legal, social,

and healthcare policies.

Addressing Infertility

Medical Advancements — Assisted reproductive technologies (ART) like IVF and surrogacy

provide solutions.
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Policy Changes — Governments and health organizations advocate for affordable fertility

care.

Awareness & Support — Reducing stigma and providing emotional support can improve

mental well-being for those affected.

Infertility is a complex issue that intersects with health, economics, gender norms, and

social expectations.
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UNIT V- WOMEN AND WORK:

OBJECTIVE:

This chapter discuss about the Women’s Role in various fields such as unorganised
Sector, Technology, Policies and Legislations. This chapter also enriches the knowledge of
students in Liberalization, Privatization and Globalization and their impact on women

Developmental Policies for Women in India.

WOMEN AND WORK

INTRODUCTION

Women and work have been deeply intertwined throughout history, shaping societies and
economies worldwide. From traditional roles in agriculture and homemaking to pioneering
contributions in science, business, and leadership, women have consistently played a crucial

role in the workforce.

Despite facing challenges such as unequal pay, discrimination, and underrepresentation in
leadership roles, women continue to break barriers and redefine professional landscapes.
With advancements in education, technology, and policy reforms promoting gender equality,

more women are entering diverse fields, contributing to innovation and economic growth.

Empowering women in the workplace not only fosters inclusivity but also strengthens
economies and enriches communities. Recognizing their potential and ensuring equal
opportunities remains essential for a more equitable and progressive future.

significance of women and work
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The significance of women in the workforce extends far beyond individual achievements—it
drives social progress, economic growth, and innovation. When women participate fully in the
workforce, societies benefit from diverse perspectives, enhanced productivity, and stronger

economies.

significance of role of working women

e Economic Growth: Greater gender equality in employment boosts GDP and
strengthens national economies.

e Innovation & Leadership: Women contribute fresh ideas, challenge norms, and bring
unique leadership styles to industries.

e Social Empowerment: Financial independence enhances women's ability to make
decisions, support families, and drive change.

e Breaking Stereotypes: Visibility in various fields encourages future generations to
pursue careers without limitations.

e Global Development: Inclusive workplaces foster progress in healthcare, education,
and human rights worldwide.

e Recognizing and supporting women's contributions to work isn’t just about fairness—
it's about unlocking the full potential of society. When barriers like pay gaps,

discrimination, and limited opportunities are addressed, everyone benefits.

INVISIBILITY OF WOMEN'’S ROLE,
DETERMINANTS OF WOMEN'’S WORK,

INVISIBILITY OF WOMEN’S ROLE

The invisibility of women's roles in society, despite theirimmense contributions, is a persistent
issue rooted in cultural, historical, and systemic biases. Women have always been active
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participants in economies, families, and communities, yet their efforts—particularly in unpaid

labor—often go unrecognized.

FACTORS CONTRIBUTING TO THIS INVISIBILITY:

Undervalued Work: Domestic chores, caregiving, and informal labour performed by women
are essential but frequently overlooked in economic assessments.

Limited Representation: Women remain underrepresented in leadership roles, decision-
making positions, and historical narratives.

Cultural Expectations: Social norms often dictate that women’s work is secondary to men'’s,
reinforcing unequal power structures.

Pay Gap & Workplace Bias: Women often face lower wages and fewer career advancement
opportunities, making their professional contributions less visible.

Historical Erasure: The achievements of women, particularly in science, business, and
activism, have often been underreported or credited to male counterparts.

Breaking the cycle of invisibility requires:

Advocacy & Education: Promoting awareness of women's contributions through media,
literature, and education.

Policy Changes: Equal pay, better workplace policies, and formal recognition of caregiving
work.

Representation: Increasing women's leadership roles in politics, business, and community

initiatives.

DETERMINANTS OF WOMEN'S WORK:

The determinants of women's work refer to the factors that influence their participation in the
labor force, shaping the types of jobs they take, the conditions they work under, and the
opportunities available to them. These determinants can be broadly categorized into social,

economic, cultural, and institutional factors.

DETERMINANTS OF WOMEN'S WORK:

Economic Factors

Income necessity: Women often enter the workforce due to household financial needs.
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Job availability: Economic conditions and labor market demand influence employment

opportunities.

Wage disparities: Pay gaps affect women's choices and job retention.

Social & Cultural Factors

Gender norms & expectations: Traditional roles may limit women's participation in certain
industries.
Family responsibilities: Childcare and domestic duties can impact work engagement.

Education & skills: Access to quality education determines career opportunities.

Institutional & Legal Factors

Workplace policies: Maternity leave, flexible hours, and equal pay laws shape women's
employment.

Discrimination & bias: Gender biases affect hiring, promotions, and workplace treatment.
Safety & working conditions: Access to secure and fair workplaces impacts women’s

employment choices.

Technological & Structural Changes

Automation & digital work: Technological advancements create new job opportunities and
challenges.

Globalization: The rise of international markets influences women's employment trends.
Entrepreneurship & self-employment: More women are breaking barriers through startups

and independent work.

Breaking Barriers & Enhancing Participation

To ensure equitable work opportunities, addressing wage gaps, improving education, and
creating inclusive workplace policies are crucial. When women have access to resources and

supportive environments, they contribute significantly to economies and social development.
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WOMEN IN UNORGANISED SECTOR AND THEIR
PROBLEMS

WOMEN IN UNORGANIZED SECTOR

Women in the unorganized sector play a crucial role in economies worldwide, yet their
contributions often go unrecognized and undervalued. The unorganized sector includes
informal employment such as domestic work, agricultural labor, street vending, and home-

based work—jobs that typically lack social security, legal protections, and stable income.

The status of women in the unorganized sector remains challenging, despite their significant
contributions to economies worldwide. They form a substantial part of the informal workforce,
engaging in agriculture, domestic labor, street vending, home-based production, and other

low-paying jobs that lack formal recognition and legal protections.

Current Status of Women in the Unorganized Sector:

% High Participation but Low Recognition Women make up a large portion of the
unorganized workforce, yet their labor is often undervalued and overlooked in official
economic assessments.

s Economic Insecurity Most women earn low wages with irregular incomes, making
financial stability difficult. They are often paid less than men for the same work.

% Lack of Social Security & Benefits Formal protections such as health insurance,
maternity leave, and pensions are generally unavailable, leaving women vulnerable
during hardships.

% Poor Working Conditions & Exploitation Many informal jobs expose women to unsafe

work environments, long hours, and workplace exploitation without legal recourse.
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R/
A X4

R/
A X4

Limited Career Growth & Opportunities Due to lack of education, training, and societal
norms, women often remain in low-skilled jobs with minimal chances for upward
mobility.

Balancing Domestic & Work Responsibilities The burden of household duties often
prevents women from fully participating in economic activities, limiting their

employment options.

Ways to Improve the Status of Women in the Unorganized Sector:

R/
A X4

Legal Protections & Policy Reforms: Expanding labor laws to safeguard informal
workers' rights.

Skill Development Programs: Providing education and vocational training to enhance
job opportunities.

Access to Financial Services: Offering microfinance, banking, and credit support for
self-employed women.

Unionization & Worker Advocacy: Encouraging collective bargaining for better wages
and working conditions.

Workplace Safety & Security: Implementing safeguards to prevent harassment and
exploitation in informal industries.

Recognizing and addressing the struggles of women in the unorganized sector is

crucial for social and economic development.

PROBLEMS OF WOMEN IN UNORGANISED SECTOR

Women in the unorganized sector face a range of challenges that make their work insecure,

undervalued, and often exploitative. Since this sector operates outside formal labor

regulations, women workers frequently struggle with unstable job conditions and limited

rights.

Problems Faced by Women in the Unorganized Sector:

R/
L X4

7
A X4
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Low Wages & Income Instability Women in informal jobs often receive lower wages
than men and face unpredictable earnings, making financial stability difficult.
Lack of Social Security & Benefits Without access to pensions, health insurance, or

maternity leave, these workers remain vulnerable in times of crisis.

Self Learning Material



CDOE

X/
°e

7
A X4

-0DL M.A - SEMESTER I GENDER AND SOCIETY

Unsafe & Exploitative Work Conditions Many women work in hazardous environments
without proper protections, often experiencing workplace harassment or exploitation.
Limited Legal Protection Labor laws usually do not cover informal workers, leaving
them without rights such as paid leave or fair working conditions.

Balancing Work & Household Responsibilities Women in informal employment must
juggle long work hours with unpaid domestic duties, affecting their health and well-
being.

Discrimination & Marginalization Gender biases often push women into low-paying

jobs with little opportunity for growth, reinforcing economic inequality.

Possible Solutions & Interventions

Stronger Labor Laws: Expanding legal protections to informal workers, including wage
security and workplace safety regulations.

Skill Development Programs: Providing training and education to help women
transition into better-paying jobs.

Access to Financial Services: Improving access to banking, loans, and insurance can
enhance economic independence.

Unionization & Collective Bargaining: Organized groups can advocate for fair wages,

better working conditions, and policy reforms.

Let Sum Up:

Women and work have been deeply intertwined throughout history, shaping societies and

economies worldwide. From traditional roles in agriculture and homemaking to pioneering

contributions in science, business, and leadership, women have consistently played a crucial

role in the workforce. The determinants of women's work refer to the factors that influence

their participation in the labor force, shaping the types of jobs they take, the conditions they

work under, and the opportunities available to them. Women in the unorganized sector play

a crucial role in economies worldwide, yet their contributions often go unrecognized and

undervalued. Women in the unorganized sector face a range of challenges that make their

work insecure, undervalued, and often exploitative.

Check Your Progress
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1. Identify significant roles of working women.

2. Elucidate the Problems Faced by Women in the Unorganized Sector.

WOMEN’S WORK PARTICIPATION AND
TECHNOLOGY, WOMEN MANAGERS AND THEIR
PROBLEMS

WOMEN’S WORK PARTICIPATION AND TECHNOLOGY

Women’s work participation and technology are increasingly interconnected, shaping
employment opportunities, economic empowerment, and societal progress. Advances in
technology have created new job prospects for women, transformed traditional workplaces,

and improved access to education and entrepreneurial ventures.
Impact of Technology on Women's Work Participation:

Increased Job Opportunities

0,

% Digital platforms have enabled remote work, freelancing, and entrepreneurship,
allowing women to participate in the workforce despite domestic responsibilities.

% Sectors such as IT, e-commerce, and digital marketing have expanded career paths

for women.

Skill Development & Education

% Online learning and digital training programs help women gain new skills, improving
employability in various industries.
% Technology-driven vocational courses provide access to fields like coding, data

analytics, and artificial intelligence.

Entrepreneurship & Financial Inclusion

7

% Digital banking and fintech solutions have enhanced women's access to financial

resources, enabling them to start businesses.
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% E-commerce platforms and social media allow female entrepreneurs to reach wider

markets.

Workplace Flexibility & Inclusion

% Tech-enabled flexible work arrangements help women balance career and family
responsibilities.
+ Al and automation have reduced physical labor constraints, enabling participation in

diverse fields.

Challenges & Barriers

¢ Digital Divide: Limited access to technology in rural areas restricts women's
opportunities.

% Gender Bias in Tech Fields: Women remain underrepresented in STEM industries
and leadership roles.

s Workplace Discrimination: Technological advancements must be accompanied by
policies ensuring equal pay and opportunities.

% Technology has the power to bridge gender gaps in the workforce, but addressing
barriers such as digital accessibility and gender biases remains essential for inclusive

progress.

WOMEN MANAGERS AND THEIR PROBLEMS

Women managers play a crucial role in shaping workplaces, driving innovation, and fostering
inclusivity. However, despite their contributions, they often face distinct challenges that hinder

career growth and leadership effectiveness.

1. Leadership & Representation Challenges

Women remain underrepresented in top executive roles across industries, limiting their
influence in decision-making.
Stereotypes often paint female leadership as less authoritative, leading to bias in promotions

and workplace perceptions.
2. Workplace Bias & Discrimination
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Gender-based discrimination affects hiring, promotions, and access to leadership
opportunities.
Women managers often face scrutiny over leadership styles, with expectations to balance

assertiveness and warmth differently than men.

3. Work-Life Balance Struggles

Societal norms often place additional pressures on women to manage both professional and
domestic responsibilities.
Lack of flexible work arrangements can make leadership roles less accessible for women

juggling multiple duties.

4. Pay Disparities

Women managers frequently earn less than male counterparts in equivalent roles.

The wage gap continues to be a significant barrier, discouraging career advancement.

5. Limited Networking & Mentorship Opportunities

Fewer women in senior leadership results in limited mentorship opportunities, making career
progression more challenging.
Networking spaces are often male-dominated, restricting access to influential professional

circles.

6. Workplace Harassment & Gender Bias

Women in leadership may encounter subtle or overt gender-based challenges, including
workplace harassment.

Navigating power dynamics in male-dominated industries can be complex and demanding.

Possible Solutions & Strategies

% Policy Reforms: Stronger workplace policies promoting equal pay, career growth, and
leadership development.

% Inclusive Corporate Culture: Encouraging diverse leadership and addressing
unconscious bias in hiring and promotions.

+ Flexible Work Arrangements: Implementing supportive policies like parental leave and

hybrid work options.
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Networking & Mentorship Programs: Creating mentorship initiatives to help women
managers develop leadership skills and grow professionally.
Advocacy & Representation: Increasing visibility of successful women leaders to
inspire future generations and normalize female leadership.
Women managers continue to challenge barriers and redefine leadership roles,

contributing immensely to workplace innovation and growth.

WAGE DISPARITY

Wage disparity based on gender remains one of the most pressing issues in labor markets

worldwide. Despite significant progress in gender equality, women continue to earn less than

men for the same work, highlighting deep-rooted biases and structural inequalities.

Addressing this issue is essential for fostering economic fairness, workplace inclusivity, and

societal progress.

Causes of Gender-Based Wage Disparity

R/
L X4

Gender Pay Gap Women, on average, earn less than men across industries. Factors
such as occupational segregation, lack of career advancement opportunities, and
discriminatory wage practices contribute to this persistent gap.

Unequal Opportunities for Advancement Women often face barriers in leadership
roles, limiting their earning potential. The "glass ceiling" effect prevents many qualified
women from rising to top positions, where wages are significantly higher.

Workplace Bias & Stereotypes Traditional societal norms often undervalue women's
contributions in the workforce. Biases regarding leadership capabilities, negotiation
skills, and career commitment impact wages and promotions.

Unpaid and Undervalued Labor Women disproportionately shoulder unpaid domestic
and caregiving responsibilities, limiting their ability to pursue high-paying jobs or work
longer hours.

Part-Time Work & Informal Employment Many women work part-time or in the informal
sector due to family responsibilities, leading to lower wages and limited access to

benefits such as health insurance and retirement plans.

Impact of Wage Disparity
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Economic Inequality: Lower wages reduce women's financial independence,
contributing to broader economic disparities.

Reduced Career Growth: Wage inequality discourages women from pursuing higher
education or career advancement, reinforcing societal gender roles.

Workplace Inefficiency: Companies that undervalue women’s work risk losing talented
employees, negatively affecting productivity and innovation.

Social Implications: Wage disparities perpetuate gender-based economic

disadvantages, affecting families and communities.

Strategies for Bridging the Wage Gap

R/
L X4

Policy Reforms: Implementing equal pay laws and gender-sensitive workplace policies
ensure fair compensation.

Pay Transparency: Open salary structures prevent hidden biases and discrimination
in wages.

Inclusive Hiring & Promotions: Companies must create leadership pathways for
women and eliminate workplace biases.

Support for Work-Life Balance: Providing parental leave, childcare facilities, and
flexible work arrangements helps women maintain careers.

Education & Skill Development: Encouraging women to enter high-paying fields like

STEM (Science, Technology, Engineering, and Mathematics) can boost earnings.

Let Sum Up:

Women’s work participation and technology are increasingly interconnected, shaping

employment opportunities, economic empowerment, and societal progress. Women

managers play a crucial role in shaping workplaces, driving innovation, and fostering

inclusivity. However, despite their contributions, they often face distinct challenges that hinder

career growth and leadership effectiveness. Wage disparity based on gender remains one of

the most pressing issues in labor markets worldwide. Despite significant progress in gender

equality, women continue to earn less than men for the same work, highlighting deep-rooted

biases and structural inequalities.

Check your progress

1.
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Analyse the Impact of Technology on Women's Work Participation.
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2. Explain the meaning and Causes of Gender-Based Wage Disparity.

3. Discuss the influence of Liberalization and women's work.

LIBERALIZATION, PRIVATIZATION,
GLOBALIZATION

LIBERALIZATION

Economic liberalization, which involves reducing government restrictions on trade,
investment, and business operations, has significantly impacted women's work worldwide.
While liberalization has created new opportunities for women in various industries, it has also

brought challenges that affect job security, wage equality, and working conditions.

Impact of Liberalization on Women's Work

1. Increased Employment Opportunities

Liberalization has opened doors for women in emerging sectors such as information
technology (IT), finance, retail, and telecommunications.

Globalization has encouraged multinational companies to expand their operations, increasing

employment options for women.

2. Growth of Entrepreneurship

Women have benefited from the rise of microfinance, digital platforms, and e-commerce,
enabling them to start businesses.

The availability of financial credit and market access has helped women-led enterprises

flourish.

3. Improved Workplace Diversity

Competitive global markets have pushed companies to adopt inclusive hiring practices,
increasing female workforce participation.

Liberalization has contributed to policies supporting maternity leave, flexible work

arrangements, and gender diversity in leadership.
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Challenges Women Face in a Liberalized Economy

1. Wage Disparity and Inequality

Despite progress, women often earn lower wages than men for similar work, contributing to
economic inequality.

Many women remain concentrated in low-paying jobs, particularly in labor-intensive
industries like textiles and domestic work.

2. Job Insecurity and Exploitation

The rise of contractual and informal work has made job security uncertain, particularly for
women in unregulated sectors.

Exploitative conditions, including long working hours and lack of social protections, remain
concerns.

3. Limited Access to Technology and Skills

Women, especially in rural areas, often lack digital literacy and access to technological
resources, limiting their participation in high-paying industries.

Gender biases in STEM (Science, Technology, Engineering, and Mathematics) fields
continue to restrict career opportunities.

4. Work-Life Balance Challenges

The demand for competitiveness and productivity in a liberalized economy has led to longer
work hours, making it difficult for women to balance professional and domestic
responsibilities.

Maternity benefits and childcare support remain inadequate in many workplaces.

Strategies to Enhance Women's Work in a Liberalized Economy

% Skill Development & Education: Encouraging women to gain technical and managerial
expertise to access better job opportunities.

% Equal Pay Policies: Strengthening labor laws to ensure fair wages and workplace
protections.

% Financial Inclusion: Expanding access to credit, business mentorship, and economic
resources for women entrepreneurs.

% Technology Access: Implementing initiatives that improve women’s participation in

tech-driven industries.
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% Social Security & Worker Rights: Ensuring legal protections, healthcare benefits, and

job stability for women in informal and contract-based employment.

Conclusion

Liberalization has transformed the way women engage in the workforce, offering both
opportunities and challenges. While it has expanded employment choices, entrepreneurship,
and workplace inclusivity, issues such as wage disparity, job insecurity, and technological
barriers persist. Addressing these concerns through targeted policies and social reforms can
empower women to thrive in liberalized economies, contributing to economic growth and

gender equality.

PRIVATIZATION

Privatization refers to the process of transferring ownership, management, or control of
public-sector enterprises, assets, or services to private individuals or companies. It is a
strategy used by governments to reduce state involvement in economic activities and

promote efficiency, competition, and investment from private entities.

Privatization—the shift of government-owned enterprises and services to private entities—
has had a significant impact on women’s employment, economic participation, and overall
development. While it has opened up opportunities for women, it has also posed challenges

that need policy interventions to ensure inclusivity and equity.

Impact of Privatization on Women in India

1. Increased Employment Opportunities

The expansion of private-sector jobs has led to more women joining industries like IT,
banking, healthcare, and retail.

Flexible work arrangements, remote jobs, and corporate hiring have benefited educated
women.

2. Challenges in Job Security

Many privatized sectors rely on contract-based employment, leading to instability, especially
for women in lower-income jobs.

Downsizing and automation have affected women workers in industries like textiles and

manufacturing.
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3. Gender Pay Gap & Workplace Bias

Despite job opportunities, women still face wage disparities and underrepresentation in
leadership roles.

The profit-driven private sector often prioritizes cost-cutting over gender inclusivity.

4. Decline in Public Services Supporting Women

Privatization has impacted welfare-driven sectors like healthcare and education, making
essential services expensive and less accessible for disadvantaged women.

The shift from government-funded schemes to private models has limited affordable childcare

and maternity benefits.

Government Policies for Women's Development in India

To address these challenges and promote women’s inclusion, various policies have been
implemented:

1. Economic & Employment Policies

Beti Bachao Beti Padhao (BBBP): Encourages women's education, boosting job prospects.
MUDRA Scheme: Provides financial support for women entrepreneurs.

Start-Up India & Stand-Up India: Promotes women-led businesses through loans and
mentorship.

2. Workplace & Social Security Policies

Equal Remuneration Act: Mandates equal pay for men and women.

Maternity Benefit Act: Ensures paid leave and workplace rights for mothers.

Sexual Harassment at Workplace Act: Strengthens workplace safety.

3. Skill Development & Digital Inclusion

Skill India Initiative: Offers vocational training for women to access better private-sector jobs.
Digital India Program: Helps women in rural areas gain tech skills for employment.

4. Social Welfare & Financial Inclusion

Women’s Reservation in Parliament & Local Bodies: Increases female representation in
governance.

Jan Dhan Yojana: Expands access to banking and financial services for women.

Conclusion

Privatization has brought both opportunities and challenges for women in India. While it has
expanded job prospects and entrepreneurship, concerns like job security, workplace biases,
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and affordability of essential services remain. Government policies continue to play a crucial
role in bridging these gaps and ensuring equitable growth for women in a rapidly privatized

economy.

GLOBALIZATION

Globalization refers to the process of increased interconnectedness and integration among
countries, economies, cultures, and societies. It is driven by advancements in technology,
trade, communication, and transportation, allowing goods, services, information, and people

to move more freely across borders.

Features of Globalization:

e Economic Integration: Countries engage in international trade, investment, and
economic cooperation.

e Cultural Exchange: Spread of ideas, traditions, and lifestyles across nations.

e Technological Advancement: Rapid innovation and global sharing of knowledge.

e Increased Mobility: People travel and migrate more easily for education, jobs, and
opportunities.

e Impact of Globalization on Women & Developmental Policies for Women in India
Globalization has reshaped the economic, social, and cultural landscape for women,
offering new opportunities while also presenting challenges. In India, the integration of
global markets, technological advancements, and foreign investments have
significantly influenced women's roles in the workforce, entrepreneurship, and overall

development.

Impact of Globalization on Women in India

1. Increased Employment Opportunities

The expansion of multinational companies, outsourcing industries, and service sectors has
led to higher workforce participation for women.

Fields such as IT, finance, healthcare, and retail have witnessed a rise in female employment,
allowing women to access better salaries and career growth.

2. Growth in Entrepreneurship & Financial Independence
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Access to global markets, digital platforms, and international trade has enabled women to
explore entrepreneurial ventures.

Microfinance schemes and digital banking have helped women-run businesses thrive.

3. Exposure to Education & Skill Development

Globalization has encouraged higher education, skill training, and professional development
for women.

Online courses and international collaborations have expanded learning opportunities,
particularly in technical and professional fields.

4. Cultural Shifts & Social Awareness

Greater global interactions have fostered conversations about gender equality, women's
rights, and workplace inclusivity.

Movements advocating for equal pay, representation, and workplace safety have gained

traction due to international influence.

Challenges of Globalization for Women

1. Unequal Benefits of Economic Growth

While corporate sectors have created job opportunities, rural and unskilled women often
remain excluded from globalization-driven industries.

Women in informal sectors still face unstable employment conditions and low wages.

2. Workplace Exploitation & Discrimination

Gender biases persist in leadership roles, limiting career advancements for women.
Exploitative working conditions, particularly in factory-based jobs, remain a concern in global
supply chains.

3. Erosion of Traditional Support Systems

Increased urbanization and migration have disrupted extended family structures, leaving
working women with limited childcare and family support.

Balancing work and personal life has become more challenging due to globalization-driven

workplace demands.
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DEVELOPMENTAL POLICIES FOR WOMEN IN
INDIA, RESERVATION FOR WOMEN IN INDIA

DEVELOPMENTAL POLICIES FOR WOMEN IN INDIA

To address the challenges and enhance opportunities created by globalization, India has
implemented various policies:
1. Economic & Financial Inclusion Policies
e MUDRA Scheme: Provides financial assistance to women entrepreneurs.
e Stand-Up India Scheme: Encourages women-led businesses through loans and
mentorship.
e Self-Employment Programs: Skill training initiatives help women transition into global
industries.
2. Workplace & Labor Reforms
Equal Remuneration Act: Ensures fair wages for women workers.
e Maternity Benefit Act: Provides paid leave and job security for working mothers.
e Sexual Harassment at Workplace Act: Strengthens protections for women in
professional environments.
3. Education & Skill Development Initiatives
e Beti Bachao Beti Padhao: Promotes girls’ education and career growth.
e Skill India Mission: Offers vocational training for women in various industries.
e Digital India Program: Enhances women's digital literacy for better participation in
tech-driven jobs.
4. Social Welfare & Empowerment Policies

e Jan Dhan Yojana: Expands banking access for women, improving financial security.
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e Women’s Reservation in Leadership: Ensures greater female representation in
decision-making roles.
e Health & Welfare Programs: Expands access to healthcare, maternity care, and family

welfare services.

Conclusion

Globalization has undoubtedly influenced women's participation in India's economy and
workforce, offering new avenues for growth while also highlighting existing inequalities.
Government policies play a crucial role in bridging gaps, ensuring women benefit from
economic progress, and protecting them from workplace discrimination. Strengthening
education, financial inclusion, and labor rights will further enhance women's development in

a rapidly globalizing world.

RESERVATION FOR WOMEN IN INDIA

Reservation for Women in India: Promoting Gender Equality

India has implemented women's reservation policies across various sectors to enhance
gender representation, reduce inequality, and empower women in decision-making roles.
These policies primarily focus on political representation, education, and employment,
ensuring equal opportunities for women in governance and professional spaces.

1. Political Reservation for Women

Panchayati Raj System (1993): The 73rd and 74th Constitutional Amendments mandated
33% reservation for women in local governance. This has significantly increased female
leadership in village councils (Gram Panchayats) and municipal bodies.

Women’s Reservation Bill (2023): Known as the Nari Shakti Vandan Act, this legislation
ensures 33% reservation for women in the Lok Sabha (Parliament) and State Assemblies,
strengthening female participation in national politics.

2. Reservation in Education

University & College Admissions: Many institutions allocate seats for women in higher
education, especially in professional courses like engineering, medicine, and law.
Scholarship Programs: Government schemes such as Beti Bachao Beti Padhao and Pragati
Scholarship for Girls promote education for female students, encouraging career
advancement.

3. Reservation in Employment & Workforce
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e Government Jobs: Several states offer horizontal reservation for women in public-
sector jobs, ensuring fair representation in civil services, law enforcement, and
administration.

e Corporate Diversity Initiatives: Some private companies actively implement gender-

inclusive hiring policies to increase female workforce participation.

IMPACT OF WOMEN'S RESERVATION

Higher Political Representation: More women in governance lead to policies focused on
social welfare, healthcare, and education.

Improved Educational Access: Increased female enrollment in higher education
strengthens career prospects.

Economic Empowerment: Job reservations help women achieve financial independence

and leadership roles.

CHALLENGES & FUTURE PROSPECTS

Implementation Barriers: Political and employment quotas need better enforcement and
awareness.

Social Resistance: Cultural biases still discourage women from pursuing leadership roles.
Expanding Reservations: Extending quotas to private sectors can enhance gender equality
in India.

Women’s reservation policies are a crucial step toward inclusive growth, but continuous

efforts are needed to improve enforcement and expand opportunities.
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VARIOUS LEGISLATIONS RELATED TO WOMEN
IN INDIA

INTRODUCTION

India has enacted several laws to safeguard women's rights, ensure gender equality, and
promote their social, economic, and political empowerment. These laws cover areas such as

workplace rights, protection from violence, inheritance, and representation in governance.

1. Protection Against Violence

The Protection of Women from Domestic Violence Act, 2005: Provides legal protection for
women facing domestic abuse, including physical, emotional, and economic violence.

The Dowry Prohibition Act, 1961: Criminalizes dowry-related demands and harassment,
aiming to prevent social exploitation.

The Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal)

Act, 2013: Defines workplace harassment and mandates safe working environments.

2. Workplace Rights & Employment Laws

The Equal Remuneration Act, 1976: Ensures equal pay for men and women performing the
same work.

The Maternity Benefit Act, 1961: Grants paid maternity leave and job security for working
mothers.

The Factories Act, 1948: Provides specific protections for women workers in industrial

sectors, including working conditions and safety measures.

3. Marriage & Family Laws
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The Hindu Marriage Act, 1955: Regulates marriage among Hindus, ensuring rights such as
divorce and property inheritance.

The Muslim Personal Law (Shariat) Application Act, 1937: Governs family matters like
marriage, divorce, and inheritance for Muslim women.

The Special Marriage Act, 1954: Allows interfaith marriages and provides legal recognition

for such unions.

4. Inheritance & Property Rights

The Hindu Succession Act, 1956 (Amended in 2005): Grants equal rights to daughters in
inheritance, ensuring property rights.
The Indian Succession Act, 1925: Governs inheritance for individuals under various religious

laws, ensuring fair distribution of assets.

5. Social Welfare & Representation

The Women’s Reservation Bill, 2023 (Nari Shakti Vandan Act): Ensures 33% reservation for
women in the Lok Sabha (Parliament) and State Assembilies.

The Panchayati Raj Act, 1993: Reserves 33% of local government seats for women,
promoting political participation.

The Medical Termination of Pregnancy (MTP) Act, 1971 (Amended in 2021): Expands access

to safe abortion services, granting reproductive autonomy.

Conclusion

These legislations play a vital role in protecting women's rights, promoting gender equality,
and ensuring social justice. While legal frameworks exist, effective implementation and

awareness are essential for achieving true empowerment.

Let Sum Up:

Economic liberalization, which involves reducing government restrictions on trade,
investment, and business operations, has significantly impacted women's work worldwide.
Privatization refers to the process of transferring ownership, management, or control of
public-sector enterprises, assets, or services to private individuals or companies.
Globalization refers to the process of increased interconnectedness and integration among

countries, economies, cultures, and societies. It is driven by advancements in technology,
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trade, communication, and transportation, allowing goods, services, information, and people
to move more freely across borders. India has implemented women's reservation policies
across various sectors to enhance gender representation, reduce inequality, and empower
women in decision-making roles. India has enacted several laws to safeguard women's
rights, ensure gender equality, and promote their social, economic, and political
empowerment. These laws cover areas such as workplace rights, protection from violence,

inheritance, and representation in governance.

Check your progress

Explain the roles of women's reservation policies in promoting Gender Equality.
Write an essay on various Legislations Related to Women in India.
Bring out Challenges Women Face in a Liberalized Economy.

Examine the Impact of Privatization on women’s work.

Al

Identify the Impact of Globalization on women’s work.
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Unit Summary

Women and work have been deeply intertwined throughout history, shaping societies and
economies worldwide. From traditional roles in agriculture and homemaking to pioneering
contributions in science, business, and leadership, women have consistently played a crucial
role in the workforce. The determinants of women's work refer to the factors that influence
their participation in the labor force, shaping the types of jobs they take, the conditions they
work under, and the opportunities available to them. Women in the unorganized sector play
a crucial role in economies worldwide, yet their contributions often go unrecognized and
undervalued. Women in the unorganized sector face a range of challenges that make their

work insecure, undervalued, and often exploitative.

Women’s work participation and technology are increasingly interconnected, shaping
employment opportunities, economic empowerment, and societal progress. Women
managers play a crucial role in shaping workplaces, driving innovation, and fostering
inclusivity. However, despite their contributions, they often face distinct challenges that hinder
career growth and leadership effectiveness. Wage disparity based on gender remains one of
the most pressing issues in labor markets worldwide. Despite significant progress in gender
equality, women continue to earn less than men for the same work, highlighting deep-rooted
biases and structural inequalities.

Economic liberalization, which involves reducing government restrictions on trade,
investment, and business operations, has significantly impacted women's work worldwide.
Privatization refers to the process of transferring ownership, management, or control of
public-sector enterprises, assets, or services to private individuals or companies.
Globalization refers to the process of increased interconnectedness and integration among
countries, economies, cultures, and societies. It is driven by advancements in technology,
trade, communication, and transportation, allowing goods, services, information, and people
to move more freely across borders. India has implemented women's reservation policies
across various sectors to enhance gender representation, reduce inequality, and empower
women in decision-making roles. India has enacted several laws to safeguard women's

rights, ensure gender equality, and promote their social, economic, and political
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empowerment. These laws cover areas such as workplace rights, protection from violence,

inheritance, and representation in governance.

Glossary

185

Invisibility of Women’s Role: The phenomenon where women's contributions,
especially in unpaid or informal sectors, are overlooked or undervalued in economic
and social analyses.

Determinants of Women’s Work: Factors influencing women's participation in the
workforce, including education, socio-cultural norms, economic conditions, and family
responsibilities.

Unorganized Sector: Segments of the economy that are not regulated by the
government, often lacking formal employment contracts, social security, and worker
benefits.

Wage Disparity: The difference in earnings between men and women, often due to
discrimination, occupational segregation, and unequal access to opportunities.
Liberalization, Privatization, and Globalization (LPG): Economic policies aimed at
reducing state intervention, encouraging private enterprise, and integrating with the
global market, which have varied impacts on women's employment.

Developmental Policies for Women: Government initiatives designed to promote
gender equality, enhance women's skills, and ensure their participation in economic
development.

Reservation for Women: Policy measures that allocate a certain percentage of
positions or seats in education, employment, or politics exclusively for women to
promote their representation.|JCRT

Legislations Related to Women: Laws enacted to protect women's rights and promote
gender equality, such as the Equal Remuneration Act and the Maternity Benefit Act.
Double Burden: The phenomenon where women undertake both paid employment
and unpaid domestic responsibilities, leading to increased workload and stress.
Gender Pay Gap: The average difference in earnings between men and women, often
attributed to occupational segregation, discrimination, and differences in work
experience.

Informal Economy: Economic activities that are not regulated by the government, often

lacking formal contracts, worker protections, and social security benefits.
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Glass Ceiling: An invisible barrier that prevents women and minorities from advancing
to higher positions in organizational hierarchies, regardless of qualifications or
achievements.

Gender Mainstreaming: The strategy of integrating gender perspectives into all levels
of policy-making, planning, and implementation to promote gender equality.

Unpaid Care Work: Non-remunerated activities such as child care, elder care, and
household chores, predominantly performed by women, contributing to the economy
but often unrecognized.

Occupational Segregation: The distribution of workers across and within occupations
based upon demographic characteristics, notably gender, leading to concentration in
certain job types.

Economic Empowerment: The capacity of women to participate in, contribute to, and
benefit from economic activities, access resources, and control over financial
decisions.

Social Security: Government programs designed to provide financial support and
services to individuals, including health care, unemployment benefits, and pensions,
often lacking in informal sectors.

Equal Remuneration: The principle of paying men and women equally for work of

equal value, as mandated by laws such as the Equal Remuneration Act, 1976 in India.

Self — Assessment Questions
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W bh =

Explain the Role of women in workplace.
Describe the socio — economic Determinants of women’s work.
Write an essay on “Status of Women in unorganized sector”.

lllustrate Women’s Work Participation.
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Activities / Exercises /| Case Studies

Activity 1: Industrial visit

e Select any organisation and take the students to the industry.
o Ask the students to observe wage disparity, the roles of working women and their
problems.

o Let the students analyse the impact of socio-economic factors on women’s work

Answers for check your progress

1. ldentify the significances of role of working women

Women and work have been deeply intertwined throughout history, shaping societies and
economies worldwide. From traditional roles in agriculture and homemaking to pioneering
contributions in science, business, and leadership, women have consistently played a crucial

role in the workforce.

Despite facing challenges such as unequal pay, discrimination, and underrepresentation in
leadership roles, women continue to break barriers and redefine professional landscapes.
With advancements in education, technology, and policy reforms promoting gender equality,

more women are entering diverse fields, contributing to innovation and economic growth.

Empowering women in the workplace not only fosters inclusivity but also strengthens
economies and enriches communities. Recognizing their potential and ensuring equal

opportunities remains essential for a more equitable and progressive future.
Significance of women and work

The significance of women in the workforce extends far beyond individual achievements—it
drives social progress, economic growth, and innovation. When women participate fully in the
workforce, societies benefit from diverse perspectives, enhanced productivity, and stronger
economies.

Economic Growth: Greater gender equality in employment boosts GDP and strengthens

national economies.
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Innovation & Leadership: Women contribute fresh ideas, challenge norms, and bring
unique leadership styles to industries.

Social Empowerment: Financial independence enhances women's ability to make
decisions, support families, and drive change.

Breaking Stereotypes: Visibility in various fields encourages future generations to pursue
careers without limitations.

Global Development: Inclusive workplaces foster progress in healthcare, education, and
human rights worldwide.

Recognizing and supporting women's contributions to work isn’t just about fairness—it’s
about unlocking the full potential of society. When barriers like pay gaps, discrimination, and

limited opportunities are addressed, everyone benefits.

Invisibility of Women’s Role

The invisibility of women's roles in society, despite theirimmense contributions, is a persistent
issue rooted in cultural, historical, and systemic biases. Women have always been active
participants in economies, families, and communities, yet their efforts—particularly in unpaid

labor—often go unrecognized.

Factors contributing to this invisibility:

Undervalued Work: Domestic chores, caregiving, and informal labor performed by women
are essential but frequently overlooked in economic assessments.

Limited Representation: Women remain underrepresented in leadership roles, decision-
making positions, and historical narratives.

Cultural Expectations: Social norms often dictate that women’s work is secondary to men’s,
reinforcing unequal power structures.

Pay Gap & Workplace Bias: \WWomen often face lower wages and fewer career advancement
opportunities, making their professional contributions less visible.

Historical Erasure: The achievements of women, particularly in science, business, and
activism, have often been underreported or credited to male counterparts.

Breaking the cycle of invisibility requires:

Advocacy & Education: Promoting awareness of women's contributions through media,

literature, and education.
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Policy Changes: Equal pay, better workplace policies, and formal recognition of caregiving
work.
Representation: Increasing women's leadership roles in politics, business, and community

initiatives.

2. Elucidate the Problems Faced by Women in the Unorganized Sector.

Women in the unorganized sector play a crucial role in economies worldwide, yet their
contributions often go unrecognized and undervalued. The unorganized sector includes
informal employment such as domestic work, agricultural labor, street vending, and home-

based work—jobs that typically lack social security, legal protections, and stable income.

The status of women in the unorganized sector remains challenging, despite their significant
contributions to economies worldwide. They form a substantial part of the informal workforce,
engaging in agriculture, domestic labor, street vending, home-based production, and other

low-paying jobs that lack formal recognition and legal protections.

Women in the unorganized sector face a range of challenges that make their work insecure,
undervalued, and often exploitative. Since this sector operates outside formal labor
regulations, women workers frequently struggle with unstable job conditions and limited

rights.

Problems Faced by Women in the Unorganized Sector:

e Low Wages & Income Instability Women in informal jobs often receive lower wages
than men and face unpredictable earnings, making financial stability difficult.

e Lack of Social Security & Benefits Without access to pensions, health insurance, or
maternity leave, these workers remain vulnerable in times of crisis.

e Unsafe & Exploitative Work Conditions Many women work in hazardous environments
without proper protections, often experiencing workplace harassment or exploitation.

e Limited Legal Protection Labor laws usually do not cover informal workers, leaving
them without rights such as paid leave or fair working conditions.

e Balancing Work & Household Responsibilities Women in informal employment must
juggle long work hours with unpaid domestic duties, affecting their health and well-
being.

189 Self Learning Material



CDOE - ODL M.A - SEMESTER I GENDER AND SOCIETY

e Discrimination & Marginalization Gender biases often push women into low-paying

jobs with little opportunity for growth, reinforcing economic inequality.

Possible Solutions & Interventions

e Stronger Labor Laws: Expanding legal protections to informal workers, including wage
security and workplace safety regulations.

e Skill Development Programs: Providing training and education to help women
transition into better-paying jobs.

e Access to Financial Services: Improving access to banking, loans, and insurance can
enhance economic independence.

e Unionization & Collective Bargaining: Organized groups can advocate for fair wages,

better working conditions, and policy reforms.

3. Analyse the Impact of Technology on Women's Work Participation.

Women’s work participation and technology are increasingly interconnected, shaping
employment opportunities, economic empowerment, and societal progress. Advances in
technology have created new job prospects for women, transformed traditional workplaces,

and improved access to education and entrepreneurial ventures.

Impact of Technology on Women's Work Participation:

Increased Job Opportunities

Digital platforms have enabled remote work, freelancing, and entrepreneurship, allowing
women to participate in the workforce despite domestic responsibilities.

Sectors such as IT, e-commerce, and digital marketing have expanded career paths for
women.

Skill Development & Education

Online learning and digital training programs help women gain new skills, improving
employability in various industries.

Technology-driven vocational courses provide access to fields like coding, data analytics,
and artificial intelligence.

Entrepreneurship & Financial Inclusion

Digital banking and fintech solutions have enhanced women's access to financial resources,
enabling them to start businesses.
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E-commerce platforms and social media allow female entrepreneurs to reach wider markets.
Workplace Flexibility & Inclusion

Tech-enabled flexible work arrangements help women balance career and family
responsibilities.

Al and automation have reduced physical labor constraints, enabling participation in diverse
fields.

Challenges & Barriers

Digital Divide: Limited access to technology in rural areas restricts women's opportunities.
Gender Bias in Tech Fields: Women remain underrepresented in STEM industries and
leadership roles.

Workplace Discrimination: Technological advancements must be accompanied by policies
ensuring equal pay and opportunities.

Technology has the power to bridge gender gaps in the workforce, but addressing barriers

such as digital accessibility and gender biases remains essential for inclusive progress.

4. Explain the meaning and Causes of Gender-Based Wage Disparity.

Wage disparity based on gender remains one of the most pressing issues in labor markets
worldwide. Despite significant progress in gender equality, women continue to earn less than
men for the same work, highlighting deep-rooted biases and structural inequalities.
Addressing this issue is essential for fostering economic fairness, workplace inclusivity, and
societal progress.

Causes of Gender-Based Wage Disparity

e Gender Pay Gap Women, on average, earn less than men across industries. Factors
such as occupational segregation, lack of career advancement opportunities, and
discriminatory wage practices contribute to this persistent gap.

e Unequal Opportunities for Advancement Women often face barriers in leadership
roles, limiting their earning potential. The "glass ceiling" effect prevents many qualified
women from rising to top positions, where wages are significantly higher.

e Workplace Bias & Stereotypes Traditional societal norms often undervalue women's
contributions in the workforce. Biases regarding leadership capabilities, negotiation

skills, and career commitment impact wages and promotions.
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Unpaid and Undervalued Labor Women disproportionately shoulder unpaid domestic
and caregiving responsibilities, limiting their ability to pursue high-paying jobs or work
longer hours.

Part-Time Work & Informal Employment Many women work part-time or in the informal
sector due to family responsibilities, leading to lower wages and limited access to

benefits such as health insurance and retirement plans.

Impact of Wage Disparity

Economic Inequality: Lower wages reduce women's financial independence,
contributing to broader economic disparities.

Reduced Career Growth: Wage inequality discourages women from pursuing higher
education or career advancement, reinforcing societal gender roles.

Workplace Inefficiency: Companies that undervalue women’s work risk losing talented
employees, negatively affecting productivity and innovation.

Social Implications: Wage disparities perpetuate gender-based economic

disadvantages, affecting families and communities.

Strategies for Bridging the Wage Gap

Policy Reforms: Implementing equal pay laws and gender-sensitive workplace policies
ensures fair compensation.

Pay Transparency: Open salary structures prevent hidden biases and discrimination
in wages.

Inclusive Hiring & Promotions: Companies must create leadership pathways for
women and eliminate workplace biases.

Support for Work-Life Balance: Providing parental leave, childcare facilities, and
flexible work arrangements helps women maintain careers.

Education & Skill Development: Encouraging women to enter high-paying fields like

STEM (Science, Technology, Engineering, and Mathematics) can boost earnings.

5. Explain the roles of women's reservation policies in promoting Gender Equality.

India has implemented women's reservation policies across various sectors to enhance

gender representation, reduce inequality, and empower women in decision-making roles.

These policies primarily focus on political representation, education, and employment,

ensuring equal opportunities for women in governance and professional spaces.
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Political Reservation for Women

e Panchayati Raj System (1993): The 73rd and 74th Constitutional Amendments
mandated 33% reservation for women in local governance. This has significantly
increased female leadership in village councils (Gram Panchayats) and municipal
bodies.

e Women’s Reservation Bill (2023): Known as the Nari Shakti Vandan Act, this
legislation ensures 33% reservation for women in the Lok Sabha (Parliament) and
State Assembilies, strengthening female participation in national politics.

Reservation in Education

e University & College Admissions: Many institutions allocate seats for women in higher
education, especially in professional courses like engineering, medicine, and law.

e Scholarship Programs: Government schemes such as Beti Bachao Beti Padhao and
Pragati Scholarship for Girls promote education for female students, encouraging
career advancement.

Reservation in Employment & Workforce

e Government Jobs: Several states offer horizontal reservation for women in public-
sector jobs, ensuring fair representation in civil services, law enforcement, and
administration.

e Corporate Diversity Initiatives: Some private companies actively implement gender-
inclusive hiring policies to increase female workforce participation.

Impact of Women's Reservation

Higher Political Representation: More women in governance lead to policies focused on
social welfare, healthcare, and education.

Improved Educational Access: Increased female enrollment in higher education
strengthens career prospects.

Economic Empowerment: Job reservations help women achieve financial independence
and leadership roles.

Challenges & Future Prospects

e Implementation Barriers: Political and employment quotas need better enforcement
and awareness.

e Social Resistance: Cultural biases still discourage women from pursuing leadership

roles.
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6.

Expanding Reservations: Extending quotas to private sectors can enhance gender
equality in India.
Women’s reservation policies are a crucial step toward inclusive growth, but

continuous efforts are needed to improve enforcement and expand opportunities.

Write an essay on various Legislations Related to Women in India.

India has enacted several laws to safeguard women's rights, ensure gender equality, and

promote their social, economic, and political empowerment. These laws cover areas such as

workplace rights, protection from violence, inheritance, and representation in governance.
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Protection Against Violence

The Protection of Women from Domestic Violence Act, 2005: Provides legal protection
for women facing domestic abuse, including physical, emotional, and economic
violence.

The Dowry Prohibition Act, 1961: Criminalizes dowry-related demands and
harassment, aiming to prevent social exploitation.

The Sexual Harassment of Women at Workplace (Prevention, Prohibition and
Redressal) Act, 2013: Defines workplace harassment and mandates safe working
environments.

Workplace Rights & Employment Laws

The Equal Remuneration Act, 1976: Ensures equal pay for men and women
performing the same work.

The Maternity Benefit Act, 1961: Grants paid maternity leave and job security for
working mothers.

The Factories Act, 1948: Provides specific protections for women workers in industrial
sectors, including working conditions and safety measures.

Marriage & Family Laws

The Hindu Marriage Act, 1955: Regulates marriage among Hindus, ensuring rights
such as divorce and property inheritance.

The Muslim Personal Law (Shariat) Application Act, 1937: Governs family matters like
marriage, divorce, and inheritance for Muslim women.

The Special Marriage Act, 1954: Allows interfaith marriages and provides legal
recognition for such unions.

Inheritance & Property Rights
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e The Hindu Succession Act, 1956 (Amended in 2005): Grants equal rights to daughters
in inheritance, ensuring property rights.
e The Indian Succession Act, 1925: Governs inheritance for individuals under various
religious laws, ensuring fair distribution of assets.
Social Welfare & Representation
e The Women’s Reservation Bill, 2023 (Nari Shakti Vandan Act): Ensures 33%
reservation for women in the Lok Sabha (Parliament) and State Assembilies.
e The Panchayati Raj Act, 1993: Reserves 33% of local government seats for women,
promoting political participation.
e The Medical Termination of Pregnancy (MTP) Act, 1971 (Amended in 2021): Expands
access to safe abortion services, granting reproductive autonomy.
Conclusion
These legislations play a vital role in protecting women's rights, promoting gender equality,
and ensuring social justice. While legal frameworks exist, effective implementation and

awareness are essential for achieving true empowerment.

7. Bring out Challenges Women Face in a Liberalized Economy.
Economic liberalization, which involves reducing government restrictions on trade,
investment, and business operations, has significantly impacted women's work worldwide.
While liberalization has created new opportunities for women in various industries, it has also
brought challenges that affect job security, wage equality, and working conditions.
Impact of Liberalization on Women's Work
Increased Employment Opportunities
e Liberalization has opened doors for women in emerging sectors such as information
technology (IT), finance, retail, and telecommunications.
e Globalization has encouraged multinational companies to expand their operations,
increasing employment options for women.
Growth of Entrepreneurship
e Women have benefited from the rise of microfinance, digital platforms, and e-
commerce, enabling them to start businesses.
e The availability of financial credit and market access has helped women-led
enterprises flourish.
Improved Workplace Diversity
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Competitive global markets have pushed companies to adopt inclusive hiring
practices, increasing female workforce participation.

Liberalization has contributed to policies supporting maternity leave, flexible work
arrangements, and gender diversity in leadership.

Challenges Women Face in a Liberalized Economy

Wage Disparity and Inequality

Despite progress, women often earn lower wages than men for similar work,
contributing to economic inequality.

Many women remain concentrated in low-paying jobs, particularly in labor-intensive
industries like textiles and domestic work.

Job Insecurity and Exploitation

The rise of contractual and informal work has made job security uncertain, particularly
for women in unregulated sectors.

Exploitative conditions, including long working hours and lack of social protections,
remain concerns.

Limited Access to Technology and Skills

Women, especially in rural areas, often lack digital literacy and access to technological
resources, limiting their participation in high-paying industries.

Gender biases in STEM (Science, Technology, Engineering, and Mathematics) fields
continue to restrict career opportunities.

Work-Life Balance Challenges

The demand for competitiveness and productivity in a liberalized economy has led to
longer work hours, making it difficult for women to balance professional and domestic
responsibilities.

Maternity benefits and childcare support remain inadequate in many workplaces.

Strategies to Enhance Women's Work in a Liberalized Economy
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Skill Development & Education: Encouraging women to gain technical and managerial
expertise to access better job opportunities.

Equal Pay Policies: Strengthening labor laws to ensure fair wages and workplace
protections.

Financial Inclusion: Expanding access to credit, business mentorship, and economic

resources for women entrepreneurs.
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e Technology Access: Implementing initiatives that improve women’s participation in
tech-driven industries.
e Social Security & Worker Rights: Ensuring legal protections, healthcare benefits, and

job stability for women in informal and contract-based employment.

8. Examine the Impact of Privatization on women’s work.

Privatization refers to the process of transferring ownership, management, or control of
public-sector enterprises, assets, or services to private individuals or companies. It is a
strategy used by governments to reduce state involvement in economic activities and
promote efficiency, competition, and investment from private entities.

Impact of Privatization on Women and Developmental Policies in India

Privatization—the shift of government-owned enterprises and services to private entities—
has had a significant impact on women’s employment, economic participation, and overall
development. While it has opened up opportunities for women, it has also posed challenges
that need policy interventions to ensure inclusivity and equity.
Impact of Privatization on Women in India
Increased Employment Opportunities
e The expansion of private-sector jobs has led to more women joining industries like IT,
banking, healthcare, and retail.
e Flexible work arrangements, remote jobs, and corporate hiring have benefited
educated women.
Challenges in Job Security
e Many privatized sectors rely on contract-based employment, leading to instability,
especially for women in lower-income jobs.
e Downsizing and automation have affected women workers in industries like textiles
and manufacturing.
Gender Pay Gap & Workplace Bias
e Despite job opportunities, women still face wage disparities and underrepresentation
in leadership roles.
e The profit-driven private sector often prioritizes cost-cutting over gender inclusivity.
Decline in Public Services Supporting Women
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e Privatization has impacted welfare-driven sectors like healthcare and education,
making essential services expensive and less accessible for disadvantaged women.
e The shift from government-funded schemes to private models has limited affordable
childcare and maternity benefits.
Government Policies for Women's Development in India
To address these challenges and promote women'’s inclusion, various policies have been
implemented:
Economic & Employment Policies
e Beti Bachao Beti Padhao (BBBP): Encourages women's education, boosting job
prospects.
¢ MUDRA Scheme: Provides financial support for women entrepreneurs.
e Start-Up India & Stand-Up India: Promotes women-led businesses through loans and
mentorship.
Workplace & Social Security Policies
e Equal Remuneration Act: Mandates equal pay for men and women.
e Maternity Benefit Act: Ensures paid leave and workplace rights for mothers.
e Sexual Harassment at Workplace Act: Strengthens workplace safety.
Skill Development & Digital Inclusion
e Skill India Initiative: Offers vocational training for women to access better private-
sector jobs.
e Digital India Program: Helps women in rural areas gain tech skills for employment.
Social Welfare & Financial Inclusion
e Women’s Reservation in Parliament & Local Bodies: Increases female representation
in governance.

e Jan Dhan Yojana: Expands access to banking and financial services for women.

198 Self Learning Material



CDOE - ODL M.A - SEMESTER I GENDER AND SOCIETY

9. Identify the Impact of Globalization on women’s work.

Globalization refers to the process of increased interconnectedness and integration among
countries, economies, cultures, and societies. It is driven by advancements in technology,
trade, communication, and transportation, allowing goods, services, information, and people

to move more freely across borders.

Features of Globalization:

e Economic Integration: Countries engage in international trade, investment, and
economic cooperation.

e Cultural Exchange: Spread of ideas, traditions, and lifestyles across nations.

e Technological Advancement: Rapid innovation and global sharing of knowledge.

e Increased Mobility: People travel and migrate more easily for education, jobs, and

opportunities.

Impact of Globalization on Women & Developmental Policies for Women in India

Globalization has reshaped the economic, social, and cultural landscape for women, offering
new opportunities while also presenting challenges. In India, the integration of global markets,
technological advancements, and foreign investments have significantly influenced women's
roles in the workforce, entrepreneurship, and overall development.

Impact of Globalization on Women in India

Increased Employment Opportunities

e The expansion of multinational companies, outsourcing industries, and service sectors
has led to higher workforce participation for women.
e Fields such as IT, finance, healthcare, and retail have withessed a rise in female

employment, allowing women to access better salaries and career growth.

Growth in Entrepreneurship & Financial Independence

e Access to global markets, digital platforms, and international trade has enabled
women to explore entrepreneurial ventures.

e Microfinance schemes and digital banking have helped women-run businesses thrive.
Exposure to Education & Skill Development
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e Globalization has encouraged higher education, skill training, and professional

development for women.
e Online courses and international collaborations have expanded learning opportunities,

particularly in technical and professional fields.

Cultural Shifts & Social Awareness

e Greater global interactions have fostered conversations about gender equality,
women's rights, and workplace inclusivity.
e Movements advocating for equal pay, representation, and workplace safety have

gained traction due to international influence.
Challenges of Globalization for Women

Unequal Benefits of Economic Growth

e While corporate sectors have created job opportunities, rural and unskilled women
often remain excluded from globalization-driven industries.

¢ Women in informal sectors still face unstable employment conditions and low wages.

Workplace Exploitation & Discrimination

e Gender biases persist in leadership roles, limiting career advancements for women.
e Exploitative working conditions, particularly in factory-based jobs, remain a concern in

global supply chains.

Erosion of Traditional Support Systems

e Increased urbanization and migration have disrupted extended family structures,
leaving working women with limited childcare and family support.
e Balancing work and personal life has become more challenging due to globalization-

driven workplace demands.
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Developmental Policies for Women in India

To address the challenges and enhance opportunities created by globalization, India has

implemented various policies:

Economic & Financial Inclusion Policies

e MUDRA Scheme: Provides financial assistance to women entrepreneurs.

e Stand-Up India Scheme: Encourages women-led businesses through loans and
mentorship.

e Self-Employment Programs: Skill training initiatives help women transition into global

industries.

Workplace & Labor Reforms

e Equal Remuneration Act: Ensures fair wages for women workers.
e Maternity Benefit Act: Provides paid leave and job security for working mothers.
e Sexual Harassment at Workplace Act: Strengthens protections for women in

professional environments.

Education & Skill Development Initiatives

e Beti Bachao Beti Padhao: Promotes girls’ education and career growth.
e Skill India Mission: Offers vocational training for women in various industries.
e Digital India Program: Enhances women's digital literacy for better participation in

tech-driven jobs.

Social Welfare & Empowerment Policies

e Jan Dhan Yojana: Expands banking access for women, improving financial security.

e Women’s Reservation in Leadership: Ensures greater female representation in
decision-making roles.

e Health & Welfare Programs: Expands access to healthcare, maternity care, and family

welfare services.

Conclusion

Globalization has undoubtedly influenced women's participation in India's economy and

workforce, offering new avenues for growth while also highlighting existing inequalities.
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Government policies play a crucial role in bridging gaps, ensuring women benefit from
economic progress, and protecting them from workplace discrimination. Strengthening
education, financial inclusion, and labor rights will further enhance women's development in

a rapidly globalizing world.
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